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Graduate Studies Mission Statement
“Our missionisto providelifelonglearners with innovaive and flexible educationd experiences
designal to foder intellectud curiodty and reflective leadership skills.”

THE UNIVERSITY OF FINDLAY: GENERAL INFORMATION

History

TheUniversity of Findlay was founded as Finday Collegein 1882by the Churches of God,
Genera Conference (formerly Churches of God in North America), and the citizens of the city of
Findlay. Thoughan independent inditution, The University of Findlay is affiliated with the
Churches of God, and it acknowedges, preserves and honossits Judeo-Christian heritage The
inditution changed its name, becoming The University of Findlay, on July 1, 1989

Mission Statement
Themission of The University of Findlay isto equip our students for meaningful lives and
produdive careers.

Accreditation

TheUniversity of Findlay is approved by the Ohio Board of Regents (OBR) and the Highe
Learning Commission (HLC) to offer the Master of Artsin Teaching English to Speskers of
Othe Languayes (TESOL) and Bilingud Education (established in 1989) the Master of Artsin
Education (established in 1992, the Master of Bugness Administration (established in 1993) the
Master of Phydcal Therapy (established in 1999) the Master of Occupaiond Theaapy
(established in 1999) the Master of Science in Environmental, Safety and Health Management
(established in 1994) the Master of Artsin Liberal Studies (established in 2002)and the Master
of Athletic Training (established in 2003)degrees. Any questionsregarding The University of
Findlay’ s accreditation statuswith HL C should be sent via e-mail to info@hlcommission.org.

TheUniversity of Findlay has received candidae statusfrom the Accreditation Counal for
Pharmacy Education (ACPE) for its Doctor of Pharmacy program. The Doctor of Pharmacy
program will bereviewed for full accreditation when thefirst class graduaesin 2010.

TheHighe Learning Commission

30 North LaSalle Street, Suite 2400
Chicago, IL 606022504
Phone312-263-0456
Phone800-621-7440

Fax 3122637462
www.ncahighelearningiommission.org

Nondiscrimination Policy

TheUniversity does notengagein discriminaionin its programs, activities and policies agang
students, progoective students, employees or progpective employeesin violation of state and
federal laws.



TheUniversity of Findlay does not discriminate onthebasis of disability in admission to, access
to or opaationsof its programs, services or activities. The University of Findlay does not
discriminate in its hiring or employment practices. Questions congerns, complaints or requests
for additiond information regarding Americanswith Disabilities Act (ADA) may beforwarded
to the ADA Compliance Coordinaor in the Office of Disability Services, 4194345532 (voice),
from 8:00 am. untl 4:30 p.m., Mondg throughFriday. Individuds who need auxiliary aidsfor
effective communication in programs and services of The University of Findlay are invited to
make thar needsand preferences known to the ADA Compliance Coordinaor. This statement is
provided as required by Title 11 of the Americanswith Disabilities Act of 1990.

Any student admitted to the University who has documentation identifying adisability hasthe
rightto request and to receive modificationsin accordance with Section 504 of the Rehabilitation
Act of 1973

Disabilities Statement
Anyoneneeding special accommodéionsor adgptive formats dueto a disability should contact
TheUniversity of Findlay’s Office of Disability Services at 419-434-5536(V/TDD).

Contact Information

Anyonewishing to contact the Graduae and Professiond Studies Office at The University of
Findlay can use thefollowing means

mail: 1000North Main Street, Findlay, Ohio 4584)-3653

web site: hitp://www.findlay.edu

phore: 419-434-46000r 1-800-5589060

fax: 4194345517

e-mail: gradinfo@findlay.edu

ACADEMIC PROGRAMS

College Organization

Thedirectors for each of thegraduae programs report directly to thar respective deansonissues
of program accreditation, graduae policy, assessment and program development. The Graduae
Counal istheprimary faculty governance committee responsble for overseeing graduae
curriculaand policies.

Graduate Programs
Post-Baccalaureate Licensure
Students may earn ateaching license throughthe pos-baccalaureate program, with or without
earning a master’ s degree, in thefollowing areas:
Early Childhood(to teach children from age 3 to gradethree)



Middle Childhood(to teach children in grades four to nine)
Middle Childhood candidates must have two 24-semester-hour areas of
concentration from math, social studies, language arts and/or science. Students
may have to take undergraduate content area courses to complete the areas of
concentration.

Intervention Specialist (to teach children with mild to modeate disabilitiesin
grades K-12)

Adolescent/YoungAdult (AYA) (to teach in grades 7-12)
Integrated Languaye Arts

Integrated Sodal Studies

Integrated Math

Integrated Science

Life Science

Multi-Age (to teach in gradesK-12)
* Drama/Thesatre

Visud Arts

Spanish

Japanese

Health

Phydcal Education

Note: Multi-Ageand AY A maors may have to take undegraduae content area courses to
complete licensure requirements.

Master of Arts in Education
Students may earn amaster’ s degree with an emphasisin any of thefollowing:
Adolescent/Y oungAdult/Multi-Age
Early Childhood
Children’s Literature
Middle Childhood
Educational Administration
School Building Leader (Prindpd)
School District Leader (Supeaintendent)
Eductional Technology
Human Resource Development Strand-L eadership Emphasis
Human Resource Development Strand-Training and Development Emphasis
Human Resource Development Strand-Operationd Compliance Training
Emphasis
Human Resource Development Strand-Web Indruction Emphasis
Intervention Specialist



Endorsements

Pre-Kindergarten Special Needs

Reading (reading specialists for grades K-12)

Educationd Technology (district technology coordinator or technology integration
traine)

Teaching English to Speakers of Other Languayes/Bilingud

Middle ChildhoodGeneralist (to teach in a self-contained 4™-6" grade)

Certificates
Training and Web Ingruction
Web Indruction

Note: Students seeking a master’ s degree withou alicense or endorsement take the 15-hour
leadership core and 18 hou's of electivesin any combinaion of the aboveareas. Endorsements,
initial teaching licenses and administrative licenses will vary in the number of hours required.

Master of Arts in Liberal Studies
Master of Artsin Liberal Studies
Children’s Literature Strand

Master of Arts in TESOL/Bilingual Education
Master of Athletic Training
Master of Business Administration
Organizationd Leadership
Headlth Care Management
Hogpitality Management
Public Management
Master of Occupational Therapy
Master of Physical Therapy

Master of Science in Environmental, Safety and Health Management
Environmental, Safety and Health Management

Certificate Programs in:

Emergency and Disaster Management
Environmental Management

Occupaiond Health and Safety Management

Doctor of Pharmacy



Where to Apply
The applicant to a graduae program may initiate his’her application throughthefollowing
offices:

For the Master of Arts in Education in the College of Education:
Graduae and Professiond Studies Office
1000North Main Street, Findlay, Ohio 45840
4194344600+ gradinfo@findlay.edu

Prospective students will be referred to Program Directors in their focus area. Program

Directors in each area are as follows:

Early Childhoodand Pre-kindegarten Special Needs Dorothy Copas, 4194344683,
copas@findlay.edu

Middle Childhood:Dr. Elizabeth Raker, 4194345520, raker@findlay.edu

Intervention Specialist: Dr. Mary Cameron, 419-434-6626,cameron@findlay.edu

AYA/Multi-Age Dr. Julie Mclntosh, 4194344062, mcintosh@finday.edu

Reading: Dr. Melissa Cain, 419-434-4840,can@findlay.edu

Technology: Alvin Trugy, 4194346987, trusy@findlay.edu

Eductiond Administration: Dr. Rahman “Buzz’ Dyer, 419-434-6901,dye@finday.edu

Human Resource Development: Dr. ChrisMoser, 4194345320, moser @findlay.edu

TESOL/Bilingud Endasement: Dr. Hiroaki Kawamura, 4194344619
kawamura@findlay.edu

Internaiond Students: Dr. Chen-Yuan (Corey) Lee, 4194344149,clee@findlay.edu

For education licensure audits:
Licenaure Officer: Duane Philipp, 4194344844 philipp@findlay.edu

For students seeking a Master of Arts in Education without license:
Advisers: Dr. John“Skip” Cindric, 419-434-4682,cindric@findlay.edu
Dr. Judith Wahrman, 4194344864, wahrman@findlay.edu

For the Master of Arts in Liberal Studies in the College of Liberal Arts:
Graduae and Professiond Studies Office
1000North Main Street, Findlay, Ohio 45840
419434-4600- gradinfo@findlay.edu

For the Master of Arts in Teaching English to Speakers of Other Languages (TESOL) and
Bilingual Education in the College of Liberal Arts:

Program Director, Dr. Hirogki Kawamura

1000North Main Street, Findlay, Ohio 45840

4194344619 » kawamura@finday.edu

For the Master of Athletic Training in the College of Health Professions:
Graduae and Professiond Studies Office
1000North Main Street, Findlay, Ohio 45840
4194344600+ gradinfo@findlay.edu



For the Master of Business Administration in the College of Business:
Graduae and Professiond Studies Office
1000North Main Street, Findlay, Ohio 45840
4194344600+ gradinfo@ findlay.edu

For the Master of Occupational Therapy in the College of Health Professions:
Program Director, Dr. Cynthia Goodwin
1000North Main Street, Findlay, Ohio 45840
4194346936+ goodwn@findlay.edu

For the Master of Physical Therapy in the College of Health Professions:
Program Director, Dr. Robeat Frampton
1000North Main Street, Findlay, Ohio 45840
4194344863+ frampton@findlay.edu

For the Master of Science in Environmental, Safety and Health Management in the College of
Sciences:

Program Director, Dr. William Carter

1000North Main Street, Findlay, Ohio 45840

4194346919 carter@findlay.edu

For the Doctor of Pharmacy:
AdmissionsCoordinaor, School of Pharmacy
1000North Main Street, Findlay, Ohio 45840
4194344412+« phamacy @findlay.edu

Graduate and Professional Studies Olffice:
Dean, Dr. Thomes H. Dillon
1000North Main Street, Findlay, Ohio 45840
4194344600+ gradinfo@findlay.edu



GENERAL UNIVERSITY POLICIES

Courses and Credits

Transfer of Credits. Students may trander upto 12 semester hours of credit (completed with a
gradeof “B-" or beter) for graduae work completed at another accredited ingitution toward a
master’ s degree at The University of Findlay. Any trander of credit in excess of 12 semester
hours mug bereviewed by the program’ s director and approved by the Graduae Student
Academic Standads Committee. The Master of Science in Environmental, Safety and Health
Management and the Master of Artsin Libera Studies accept up to nine semester hours of
trander credit with theapprova of the program director. In rare cases when students have taken
ESL Methodobgy courses at other ingitutions the TESOL master’ s program may trander ina
maximum of nine credit hours. For all other TESOL students, the maximum number of
tranderable hoursis six.

See the Retention and Gradudion section of this catalog for time and completion policies.

Transient Credit Work. Students desiring to take courses at other ingitutionsmug receive
prior approval from thegraduae program director. Trandent credit will be examined to ensure
tha it isnat aduplcation of work already completed and tha it is appropriate to the gradude
program in which thestudent is enrolled.

Trangent approvd forms may be obtained from and submitted to the appropriate graduae
program director. Thetrandent approva form will be reviewed by the appropriate graduae
program director and then forwarded to the Office of the Registrar.

Non-degree Credit. TheUniversity of Finday also offers graduae-level programs, certificates,
courses, workshopsand seminars for professiond development. Applicants may enroll if they
have earned a bachdor s degree. An official transcript of al college-level work should be
submitted prior to enrollment in courses. (Students taking workshopsare nat required to submit
official transcripts.)

Non-credit Course Work. TheUniversity of Finday offers theoppotunity for non-credit work
in courses, seminars and workshops. Prerequisites mugt be met for all courses. Approvd may be
required by the program director in the program area in which the course is offered.

Prerequisite Courses. All prerequisite courses mug be completed with agradeof at least a“C.”

Expenses. The current operating cos of highea educationis suppoted primarily by three areas of
income: tuition and fees;, endowments; and gifts from alumni, busnesses, parents and friends
TheUniversity of Findlay is congiousof theever-inareasing cos of a college education and
makes every effort to providea qudity education for the lowest possible cod.

All University fees mug bepad or prope finandd arrangements made with The University of
Findlay Busness Office oneweek prior to thefirst day of classes. A finance chagemay be
applied to unpad account.



TheBoard of Trugeesreservestheright at any time to amend or add to theregulationsof the
University, induding thos concerning fees and methodsof payment. The amendments and/or
additionsapply to students currently enrolled as well as to new students.

Charges and Fees for 2008-2009

Tuition:
Education, Languayes, Libera Studies $460pe semester hour
M.B.A. Program $575pe semester hour
M.S. in Environmental, Safety and Health Management $575per semester hour
Athletic Training, Occupaiond Therapy and

Physcal Therapy $600per semester hour
Doctor of Phamacy (12to 18 hours) $14961 pe semester
(Lessthan 12 hours) $1,050 per semester hour
(In excess of 18 houn) $1,050per semester hour
Fees:
Generd Service Fee (nonrefundale) $30pea semester hour

Student Activity Fee (Six or more hous) (nonrefundable) $25per student per session
Directed Study/ndependent Study Fee (nonrefundable)  $100plustuition

Payment Policy. Unless otherwise specified, al fees are duein full, or prope finandal
arrangements mus be made oneweek prior to thefirst day of classes. Time will not permit
mailing of statements to students who select courses near the start of the semester; however, full
payment will berequired by thefirst day of classes. Continued enrollment in a succeeding
semester or theissuance of adiploma or transcript may not be pemitted untl all finanaal
obligationsto the University have been satisfied.

TheUniversity offers theoption of usng aPayment Agreement to make equd monthly
payments for thebadance during the session. The plan requires tha the University have asignad
Payment Agreement onfile in the Bugness Office. Thereis an interest charge of 1.5% per morth
ontheoutstanding bdance. The bdance mug bepaid in full before the end of the session.

TheUniversity paticipaesin theFederal Family Education Loan Program (FFELP).
Arrangaments for loans should be madewell in advance of each semester so themoney is
available for payment of fees prior to thefirst day of classes.

Students whose charges are being pad by athird party must complete a Company
Reimbursement Form each and every session. Theform is available online at www.findlay.edu,
KeEywoRrD: Company reimbursement. Company-reimbursed students mug pay within 60 days of
thelast day of the course to be consdered current, regardless of whether or notthe course was
completed. It is the student’ sresponsbility to ensure that any involved third party fulfillsther
obligaion. The student is ultimately responsble for all charges.

Insurance Policy. Graduae and professiond students carrying six credit hours or more may be
eligible to participae in The University of Findlay student health plan by request only. Students
interested in purchasing the University insurance policy should contact the Busness Office for
further details.
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Registration Policy. In orde for astudent to register for classes, higher finanaal obligaionto
theUniversity mug be current. Following are theguiddines for registration:

» Studentswho deferred payments by signing a Payment Agreement mus becurrentin
thar paymentsin order to register for classes.

» Students who are company reimbursed and have completed a company reimbursement
form may defer payment upto 60 days following the close of a session. These students
may register for classes duringthe 60-day peiod.

» Students who owe more than $500may notbe alowed to register.

Only students who are officially registered may attend classes. Students who have notofficially
enrolled in a course or courses within seven calenda days (or the next campusbusness day after
the seventh day) of the start of the academic session in which the course is offered will not
receive any course credit until registrationis complete and payment isreceived in certified funds
(cash, bank money order, cashier’ s check) for thefollowing:

Amountof past-duebdance

Tuitionfor nonregistered course(s) attended

Applicable fees for nonregistered course(s) attended

Accrudl interest based uponthe start date of the non-registered course(s) attended
Pendty equd to 10 percent of tuitionfor nonregistered course(s) attended

Audits. Students who wish to attend class withoutreceiving credit may register to audit that
course with approva fromthe course ingructor. Audits do not counttoward minimum
registrationloads nor dothey satisfy degree requirements. Auditing may affect finandal aid
and/or company reimbursement programs.

Refunds. In the case of voluntary withdrawal or the redudionin number of credit hours, the
tuition will berefunded according to current refund policies. It isthestudent’ s responsbility to
contact higher graduae program and officialy drop the class before the start of thesessionin
order to receive a 100-percent refund Once the session has started, the student may only be
eligible for apatia refund Refundsare based ontheday the courseis officially dropped, notthe
last day the course was attended. If astudent attendsa class session, he/sheis consdered
officially enrolled. Failure to drop a course may result in the student receivingan “F’ gradeand
being charged for the class. Because there are many alternae academic calendas amongthe
gradude programs, it isthe student' s respongbility to contact the Busness Office at 419434
4690for daes and refund percentages.

Thefollowingis applicable if youuse federal loans to hdp cover tuition expenses for graduae
school attendance. If youwithdraw fromall courses prior to the 60-percent completion mark of a
given term, your loan(s) will bereduced in accord with afedera refundof TitleV aid policy.
Thus if you contemplate fully withdrawing from al courses after an enrollment term has begun
you are advised to contact thefinanda aid office to discuss the effect of thewithdrawal on your
loan(s).
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Financial Aid. Students who are admitted to degree-seeking statusin any oneof Findlay’s
graduae programs are eligible to apply for graduae student loansby filing the Free Application
for Federal Student Aid at www.fafsa.ed.gov. Please note tha a student will need a pin nunber
to electronically signtheelectronic FAFSA. If apin numbe is needed, the student can use the
link provided at www.fafsa.ed.gov to receive anumber in real time.

Genedly, only Stafford and GradPLUS loansare available to graduae students. The FAFSA is
required to enable a student to borrow throughthe Stafford Loan program. Subsdized loansare
cappal at $8 500 pe year; unsubsdized loans at $12,000 pe year. Theaid office will originae
loan(s) for students unless the student informs the aid office he/shewants to use a different
lende. Once theloan isoriginaed, the student will receive an e-mail message from Sallie Mag,
enabling him/her to goto higher Web site, select alende (fromaset of five lende's),
electronically sign the master promissory note and complete the required entrance interview. The
lende's are chosen onthebasis of thar fee structure and cusomer service. If astudent wantsto
initiate aloan with a different lender, he/'shewill need to ge theloan certification pgperwork to
thefinanaa aid office for processing.

Recelipt of student loansrequires tha the student be enrolled at least hdf-time. Generdlly, tha
requires tha the student be enrolled in six (6) hours per term. The calenda structures of the
variousgraduae programs are notall thesame. Thus theaid office disburses loan fundsat
different times, according to thecalenda structure of the program in which thegraduae student
isenrolled. The student may wish to conault with the appropriate graduae program aboutthe
structure of its calenda. There are alterndive loansavailable for students who are enrolled less
than hdf-time.

Questionsabouttheloan process or other facets of thefinanaa aid process may bedirected to
the Office of Finanda Aid at 4194344791 or finaid@findlay.edu.

Graduate Assistantships. A limited number of gradude assistantshipsare available. Students
mug first befully accepted in oneof the graduae programs. Gradude assistantshipsare
nomally awarded in the spring for thefollowing academic year. Please contact Graduae and
Professiond Studies for further information at 419-434-460Q

GRADUATE POLICIES

Academic Program Policies
Advising. Studentswill be advised within the program to which they have been accepted by a
member of the graduae faculty.

Academic Load. To beconsdered afull-time student, a person mug beenrolled in aminimum
of nine semester credit hours of course work during a semester time blodk, which may indudea
combindion of day, evening or weekend classes. Personsusng veteran’s benefits should conault
the Office of Finanda Aid regarding the definition of afull-time course load and other finanda
policies.
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Attendance. It isadvised tha students bein attendance at all classes and laboratory periodsfor
which they areregistered. Ingructors are permitted to pendize students for inadequae work due
to absences. Indructors may be able to accommodate students whose absences are caused by
iliness and job- or family-related responsbilities, but the student isrespongble for all missed
work. Ingructors are nat expected to reschedule tests or provide makeup sessionsfor students
who have missed classes.

Incomplete Course. A gradeof “X,” initiated by the student, will be approved only when
doaumented circumstances beyonda student' s control (such asillness or family emergency) have
prevented the student from completing the course work. Inability to get work in ontime will not
conditute areason for thegradeof “X.” A student mus complete the course work within 10
weeks (or a shorter time period based on the discretion of theindructor) immediately following
theend of the course sessionin which the*X” was given. Thetime limit may be extended, up to
oneyear followingthe end of the course session in which the“X” was given, at thediscretion of
theindructor and the dean of the collegein which the course was taken. If a student does not
complete the required course work within the prescribed time period, the“X” gradewill
automatically convattoan “F.”

Extended Course. Thegradeof “EC” isused for courses, such as clinics, internshipsand
capsonesthat extend more than onesemester. Thegrade“EC” will bereplaced by the grade
findly reported for thecompleted course work. A student mus complete the course work within
the semester (or a shorter time period based on thediscretion of theingructor) immediately
following theend of the course session in which the “EC” was given. If astudent does not
complete the required course work within the prescribed time period, the“EC” grade will
automatically convattoan “F.”

A maximum of three“X” grades or nine semester hours will be pemitted. If a student should
carry four ormore “X” grades, thestudent will NOT be permitted to register for additiond
courses until the“X” grades are reduaed to amaximum of three “X” grades or nine semester
hours.

Grading Policy. The academic standardsof theUniversity are expressed in terms of gradestha
areworth points. Each semester hour of credit for each letter grade carriesthenumbe of quality
pointsindicated: “A”-excellent, 4 points; “A-"-dightly lessthan excellent, 3.67 paints; “B+"-
dightly more than good, 3.33 points, “B”-good, 3 pants, “B-"-dightly lessthan good, 2.67 paints;
“C+”-dightly more than marginal, 2.33 points, “C”-marginal, 2 points, “C-"-dightly lessthan
marginal, 1.67 points; “D+"-dightly above poor, 1.33 points, “D”-poar, 1 point; “D-"-dightly
abovefailing, .67 points, “F’-failure, O points. Other symbols recorded ontheacademic record are
asfallows “X”-incomplete; “W”-withdrawd; “S’-satisfactory (“C” or better); “P’-pass (“C” or
better); “U”-unsatisfactory (“C-" or poorer); “EC’-extended course; “NR”-no gradereceived;
“NC”-no credit, does nat affect the GPA. Thegradesof “S,” “P” and“U” are used in selected
COUrses.

A gradepoint average of 3.0 in courses applied toward a degree program mug be earned in order

to graduae. No courses used toward graduaion requirements can be completed with a grade of
“D+" or lower.
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Repeat Policy. Students may repest a course with thelast gradereceived beng used to
determinegrade point average

Minimum Progress. Degree-seeking students enrolled in thegraduae programs are expected to
make nomal progress toward meeting degree requirements. Failure to do so will result in
academic probaion or sugpenson. Progress will be reviewed at the end of each semester and
students will benotified if they are not making adequae progress.

Probation. If adegree-seeking student receives two grades of “C+” or bdow he'shewill be
placed on probaion urtil at least oneof thedeficient gradesis replaced with agradeof “B” or
highe.

Suspension. |f adegree-seeking student receives three grades of “C+” or bdow he/shewill be
sugpended from the University for a period of oneyear. Readmission is handled throughthe
Office of Graduae and Professiond Studies.

Grade Challenge. Graduae students who think they have been treated unjugly or unfairly by a
faculty member in afind grade may chdlengethegrade by following thefaculty-established
procedure for grade chdlenges. Graduae students who wish to initiate such chalenges mugs
contact the Office of Graduae and Professiond Studies within three weeks after the grades were
mailed to thestudent. These appeals will bereviewed by the Graduae Academic Standads
Committee of the Graduae Counal.

Change of Grades. After afind grade has been submitted to the Office of the Registrar, it
cannotbe changed unlessthere is evidence of an error in computation or transcription. Unde
nomal circumstances, find grades may notbe changed later than onemonth after the end of
the semester in which thegradewas earned. All grade changes mug have the approvd of the
Office of the Vice President for Academic Affairs.

Academic Dishonesty. When, in the opinion of afaculty member, a student is guilty of
academic dishonesty, thefaculty member mug notify in writing the Dean of Graduae and
Professiond Studies uponconfirmation of theinddent. For reparting purposes, an Academic
Dishonesty Form is available in the Office of the Registrar or onlineat www.findlay.edu
(KeyworbD: Advising forms). A copy of theform will beforwarded to the college dean, area
director, registrar and the student. Cases will be handled in atimely manne.

Based onthe severity of theacademic dishonesty, thefaculty membe mug choos a course of
action. Thecourse of action may indudea zero for the assignment, aredudion in possible points
for thecourse, agradeof “F’ for the course or other action outlined by thefaculty member. The
ingructor mug indudehis or her course of actionwhen notifyingthe Dean. When astudentis
guilty of academic dishonesty the student will notbe permitted to withdraw from the course.

Uponnotficationfrom thefaculty member, the Dean of Graduae and Professiond Studies will
notify the student in writing tha he or sheis charged with academic dishonesty. This written
notification will indudewha course of action thefaculty member has chosen. The student then
may appeal in writing thecharge of academic dishonesty to the Graduae Student Academic
Standards Committee within five working days of the receipt of theletter of notification fromthe
Dean. If astudentisgiven an “F” for the course, he or shemay nat continueto attend the course.
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However, if thestudent isissued agrade of “F” for the course and appeals to the Graduae
Student Academic Standads Committee within the five working days, the student may resume
attending class pending thefind dispostion of the matter.

A student accused and foundguilty of academic dishonesty a secondtime during hisor her
career at TheUniversity of Findlay may be dismissed or sugpended for a period of time as
determined by the Graduae Student Academic Standads Committee.

Plagiarism. Representingthework, writingsor ideas of another as a person’s own for academic
credit conditutes academic dishonesty, may merit agradeof “F” in the course and will subject
the student to congderation of dismissal.

When a student is guilty of academic dishonesty to a degree which meritsagrade of “F,” the
student will not be permitted to withdraw from the course.

Re-entry Students. A re-entry student who has nat been enrolled in a graduae program for
more than two calenda years will be subjected to the program requirementsin effect at thetime
of re-entry.

Student Honor Code. Each and every student of the University will adhaeto thefollowing
Honor Code

“1 will notknowingly engagein any dishonoible behavior, chest, steal, lie or commit any act of
plagiarism during any academic work, course or endeavor. If | observe an act which | bdieve
violates the University’s HonorCode | may, at my discretion, repott it to the appropriate
personnd.”

Second Degrees. Normally, students may trander a maximum of 12 semester hours (nine
semester hours for the MALS and MSESHM programs) fromthar first master’ s degree at The
University of Findlay toward a second master’ s degree. Students wishing to trander more than
12 semester hours (nine semester hoursfor the MAL S and MSESHM programs) between
programs mug petition the Student Academic Standards Committee (Graduéae) for approvd.
Thefind decisionregarding the acceptance of credit rests with the program director.

Human and Animal Subjects Research. Any project involving theuse of human or animal
subjects mug be approved by theIngitutiond Research Review Board prior to the beginning of
thestudy. Such areview isrequired by federal statute.

Independent Study. Independent studyis doneinfrequently and with the pemission of the
ingructor, dean, adviser and the appropriate program director.

Transcripts. Requeststo have academic transcripts sent to a third party mus bein writing to
the Office of the Registrar and musg indudethe student' s signaure. Undea no circumstances will
atranscript or a copy of atranscript of work taken at another ingitution bereleased by The
University of Findlay. Students should contact each school attended for copies of officia records
at tha inditution. A feeis charged for each official transcript.
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Resources and Support Services. Suppating resources and academic services assure a high-
qudity learning environment for students. Shafer Library, located onthe University campus
containsmore than 145000 volumes and subscribes to nearly 1,000 periodicals. Shafer Library
isalso aU.S. government doauments depostory library. It provides CD-ROM daabases, as well
as access to online daabases. Audiovisud equipment plusappropriate software is available.
Shdfer Library isa pat of OhioLink, an online statewide resource lending library. The
University of Findlay also sub<cribes to ConnectEd, a naionwide database of best practicesin
bugness and education.

Graduation Policies. To graduae, a sudent mug declare higher intention to graduae and show
the approvd of the program director or college dean by completing a declaration of candidacy form
and turningit in to the Office of the Regigtrar. The declaration of candidacy form is available in the
Office of the Registrar or orntline unde advisng forms on the Office of the Registrar Web ste. This
form MUST bereceived sx monthsprior to the expected graduation dae.

Commencement Exercises

The Univergity of Findlay has two commencement ceremonies each year, onein Decembe and one
in May. Students who have completed dl degree requirements, who arein the process of
completing al degree requirements; or those who are within two courses of completing thar degree
program, have acumulative 3.00 grade point averageand have registered for Finday classesin the
following semester may participatein graduation ceremonies.

Graduation Conferral Date

The Univergity of Findlay confers degreesthree times each year, Decembe, May and Augud. The
degree date is poded after successful completionof al degree requirements. Please refer to The
Univergty of Findlay’ s academic caenda in theundergraduate cata og or on The University of
Findlay’ s Web site, www.finday.edu for specific conferral daes.

The December graduation dée is given to those students completing thar degree requirements by
the end of thefall semedter.

The May gradudion daeis given to those sudents completing thar degree requirements during the
winter or winter weekend term, the spring semester or the spring weekend term.

The Augud graduation date is given to those students completing ther graduation requirements
during the summer semester or the summer weekend term.

Students who do nat complete graduation requirements by the date for which they applied MUST
re-file adeclaration of candidacy form. An application isnot automatically considered for thenext
graduation corferra dae.

Student Services Policies

ID Card Students seeking an ID card, Oiler OneCard, mug goto the Card Office located in the
Alumni Memorial Unionfor an identification phob between 8 am. to noonand 1 to 4:30 p.m.,
Mondg throughFriday. An Oiler OneCard is utilized to check booksand other materials out of
thelibrary and for admittance to many other campus activities. Replacement for log Oiler
OneCardsrequires a $30charge payable at the Busness Office.
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Parking. Students mug register thar vehicles with the Security Office located on thefirst floor
of Lovett Hall, corner of Frazer and North Cory Streets of The University of Findlay campus A
student parking tag will beissued allowing the student to park on University propety. A parking
tag is only required for students who are taking day classes during thefall or spring semesters.

PROCEDURES FOR APPLICATION TO GRADUATE PROGRAMS

To apply for admission as a graduate student, an applicant must:

1. Possess a bachdor s degree from an accredited ingitution.

2. Have aminimumundegradude grade point average of 2.5 ona 4.0 scaeinthelast 64
semester hours of undegraduae work. The Doctor of Pharmacy program requires a 3.0/4.0 GPA
for admissionto the program as atranger student. The Master of Artsin Education program
requiresaminimum 2.75 GPA ona4.0 scalein the last 62 semester hours of undegraduae
work. MBA students are required to have a minimum undegraduae GPA of 3.0 ona4.0 scale or
aGMAT score of 4750r highe.

3. Submit an applicationform.

4. Pay a$250netime application fee,

5. Supply three letters of recommendaion (Not required for MAT, MBA, MSESHM or
PhamD; the Traditiond Phydcal Therapy Program requires two letters of recommenddion;
MAE students are only required to submit three letters of recommendaion if thar GPA isunde
the minimum requirement).

6. Submit officia transcripts of all college-level work.

7. Indudea copy of teaching certificate(s) or license(s) when applicable.

8. Fulfill additiond application requirements as listed for each specific master’s or dodoral
degree program.

Students whose naive languayeis not English and who have not graduaed from American
universities mus meet the previoudy listed admissionsconditions plus

9. Score at least 5500n averified Test of English as a Foreign Language (TOEFL) paper-based
test (PBT)*; averified TOEFL Internet Based Test (iBT) minimum total score of 79-80 with 20
or better in speaking and 20 or better in writing; at least 213 on a verified TOEFL computer-
based test (CBT) or averified Internaiond English Languaye Testing System (IELTS) academic
score with a minimum overall band score of 7.0.

10. Provide an affidavit of finandal suppot (origind), if notan American citizen.

*For theTESOL and Bilingud Education Program, the Test of Spoken English is required.

GENERAL CRITERIA FOR ADMISSION TO GRADUATE STUDY
Thefollowingis adescription of theoverall criteriafor admissionto a program of graduae
study. To be admitted, an applicant mug be approved by the appropriate program director.

General Criteria. There aretwo main categories of admissionto gradude study at The
University of Findlay: initial admission and graduae candidacy status A student is granted
initial admissionif the applicant submits evidence indicating a capability to fundion successfully
in aprogram of graduae study. A student is granted graduae candidacy only after meetinginitial
admission requirements and fulfilling specific graduae candidacy requirements.

To encourage ordely progress of all students through ther chosen graduae program, students
mug also comply with retention and graduaion procedures indicated bd ow.
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Undergraduate Students Enrolling in Graduate Courses. An undegradude student at The
University of Findlay who wishes to enroll in graduate courses may do so unde thefollowing
conditions 1) thestudent mug bewithin higher last semester of undegraduae course work; 2)
the student mug have all magjor, minor and/or competency requirements satisfied; 3) the student
mug be ontheundegraduae gradudionlist for the semester he/shewishes to enroll at the
gradude level and 4) the student may nottake more than nine semester hours of graduae course
work.

Initial Admission Requirements. Thecriteriafor initial admissionindudethefollowing

1. To showevidence of theability to fundion successfully in agraduae program of academic
study, the student mug provide an officia transcript indicating tha the student has completed a
baccal aureste degree from an accredited ingitution, prior to beginning course work;

2. To show evidence of theability to fundion successfully across a breadth of graduae course
work, the student mug have achieved aminimum 2.5 grade point averagein thelast 64 semester
hours of his’her baccalaureate degree as indicated on the submitted transcript;

3. To show evidence of communication and language skills prerequisite to successful
completion of agraduae program,

The student must:
Submit official results of the GMAT or GRE indicating a performance of notlower than the 35th
percentile.

OR
Achieve acceptable performance on a program-specific, structured writing project, theresults
and produd to beretained in the student' s master file. The MSEHM program requires the
successful completion of ENVM 502.This course does not provide credit towardsthe degree.

Internationd students mug achieve at least 550 on a verified Test of English as a Foreign
Languaye (TOEFL) pgoer-based test (PBT); averified TOEFL Internet-Based Test (iBT)
minimum total score of 79-80 with 20 or better in speaking and 20 or better in writing; at least
213onaverified TOEFL computer-based test (CBT) or a verified Internationd English
Languaye Testing System (IELTS) academic score with aminimum overall band score of 7.0.
Studentsin Level V at thelELP mug attain a2.67 GPA or B- average Thos falling bdow these
averages will berequired to retake courses in which they received a gradelower than B-, and
replace the course grade with a grade of B- or better. Students who achieve a B- average or
better, butwho obtain a C+ in thekey courses of compostion, communication skills or reading,
will have to retake such courses and achieve a grade of B- or better. Thenunmbe of gradude
credits taken conaurrently with these Level V courses will be at the discretion of the respective
gradude director. Conaultation with IELP ingrucorsis recommended in making these decisions
aboutgraduae course load.

Graduate Candidacy Status. All students mus meet initial program admission requirements to
continuebeyondnine credit hours of graduae-level program course work. For gradude
candidecy status students mug demondrate the following:

Evidence of theability to enter and successfully complete a program of graduae study, by
satisfying one of the following:
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Achievement of aminimum of 3.0 averagein thefirst ninegradude credits, six of which mug be
core courses of gradude study in the program of admission (workshopsand independent study or
trander credits may not beinduded).

OR
Achievement of a score at the 50th percentile on astandardized test utilized for determining
eligibility for graduae study (internationd students mus achieve at least 550 onthe TOEFL or
completion of at least six hoursin theIntengve English Languaye Program).

OR
Achievement of aminimum of a 3.0 grade point averagein thelast 64 semester hours of
undegradude study at an accredited ingitution.

Retention and Graduation. Nearly all accrediting bodies, induding regiond accrediting
bodies, require awell-defined process for encouraging the orderly progress of students through
the program and tha students' progress through all programs bedoaumented. Thefollowing
requirements mug be met for students to successfully progress throughand complete agraduae
program:

1. Theeisaseven-year limit fromthe point of matriculation into a program to complete a
degree. Students who need additiond time are required to initiate arequest for an
extenson viathe graduae program director and the Dean of Graduae and Professiond
Studies. If an extendonis approved the student may berequired to repeat course work
and/or complete additiond course work to meet current program requirements.

2. Togradude, astudent mug complete a declaration of candidacy form for a degree six
monthsprior to therequested graduaion date. This declaration is available throughthe
Office of the Vice President for Academic Affairs, the Graduae and Professiond Studies
Office, the Office of the Registrar or online onthe Registrar home pageunde the
advising forms option;

3. Tograduae, astudent mug fulfill al initial, graduate candidacy and retention
requirements, induding the completion of a culminaing project;

4. Togradude, a student mus complete a program capgonecourse which isdesigned to
assess the student’ s achievement of program gods.

5. To graduae, students mug complete a minimum of 33 semester hours.

International Student Admission. In additionto meeting academic requirements for graduae
admission, internaiond students mus submit additiond doaumentation to meet U.S.
immigration regulationsand English proficiency. Please send thefollowing:

1. Completed application - each graduae program hasits own application form;

2. Official transcripts from each seconday school;

3. Written statement of suppot from finanda sponsor and origind bank statement;

4. Official TOEFL examindionresult —if available.

The Office of Internaiond Student Admissionsand Services evaluates all transcripts earned
fromingitutionsoutside the United States. For further information, please contact:
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Office of Internaiond Student Admissionsand Services
Coordinaor of Internationd Student Services
TheUniversity of Findlay

1000North Main Street, Findlay, Ohio 45840USA
e-mail: internationd @findlay.edu

tel: 4194344558

fax: 4194345507

Note Regarding International Credentials. Standardsfor admission to undegraduae and
graduae programs are not consstent throughoutthe world nor from county to county. When
evaluaingforeign credentials for graduae admission, a completed baccalaureate degree from an
accredited ingitution may not be an appropriate benchmark. Depending uponthe system of
eductionin aparticular county, other factors mug be used to determine equivalency for
graduae admission purposes. duration of study in terms of hous pe day and months per year,
typeof ingitution, degrees awarded, course of study, access to next level of education within the
county, accreditation, license, Ministry of Education (MOE) recognition, certification of
competency or examination results. Depending upon length of the seconday education (12to 14
years), athree-year baccalaureate in some counties may be consdered as the equivalent to the
U.S. bachdor sdegree (16 years). In addition, some three-year baccalaureate degrees require
study throughouttheentire calenda year and also may be consdered the equivalent of theU.S.
baccal aureate degree for graduae admission.

Individual Program Admission Standards. Each of theindividud graduae program
admission standadsis based onthegenea standadsidentified by each program. Students may
request individud program admission standad protocols from the respective graduae program
director. Students may also review the program’ swebste for current information.

Graduate Academic Standards Committee. Thiscommitteeis comprised of graduae faculty
members and chared by the Registrar. This committee processes student appealsin several
academic areas. Appeals are to be submitted in writing to the Registrar with a clear explanation
of wha isbeng requested and reasonsfor therequest and mug indudea statement fromthe
student' s faculty adviser concerning the apped.

Using this Catalog. This catalogcontainsalisting of administrative and academic guiddines,
Certain academic requirements changefrom year to year, but students are subject to the
academic requirements in effect at thetime they enroll. Certain non-academic requirements such
as policies/rules/regulationsalso changefrom year to year, and, when this occurs, students are
subject to those types of changes.
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Academic Program Descriptions

Thefollowing course is available to any student who meets the course requirements.

GRAD 590 CURRICULAR PRACTICAL TRAINING

EXPERIENCE 1 to 2 semester hour(s)
Gradude internaiond students approved for a CPT/Curricular Practical Training experience
mug enroll in GRAD 590for each term of the CPT expearience. Course activities are designed to
enaure qudity of the learning experience for the student. Students mus have completed three
terms (minimum of 18 hous) and have a 3.25 GPA to qudify for a CPT experience, in addition
to meeting therequirements for CPT established by federal guiddines. The student mugt meet
with the faculty ingructor to decide uponlearning outcomes for each term of the CPT experience
and thework to be completed for the course. All CPT assignments mug be approved by the
appropriate faculty adviser, dean of thecollege, The University of Findlay’ s assistant director of
immigration and the internship and coopeative education program director. This course may be
repeated for upto six credit hous.

MASTER OF ARTS IN EDUCATION

Dean of the College of Education: Anderson

Professors: Abdl, Andason, Cain, Cindric, Mallett, Raker

Assodate Professors: Cameron, Dyer, Mclntosh, Rife, Wahrman

Assistant Professors: Ackerman-Span, Brooks Copas, Forget, Lee, Moser, Trugy
Ingructor: Recker, Sapp

Prospective students will be referred to Program Directors in their focus area.

TheMaster of Artsin Education a The University of Findlay is built aroundthetheme
“Educationd Leadership.” The curriculum seeks to integrate thefollowing: the conceptud basis
of teaching; a historical perspective on teaching and inquiry into present practices, issues and
shortcomingsof the profession, as well as promising practices. To accomplish eductiond
reform, educators mug beleaders, catalysts causng goodthingsto hgopen in classroons. To tha
end, they mug work effectively with students, parents and the community.

Mission
Thebasic mission of theMaster of Artsin Educationisto enhance the development of teachers,
administrators and human resource devel opment specialists so that they are prepared to:

* Examineand developther own significant role as eductiond leaders,

» Become aware of the variety of family, sodal service, community and busness resources
available to educators and devel op collaborative plansand/or training materials to
providefor perceived needs

* Foder enhanced communication skills;

» Developtechniques for managing change

» Reflect oningructiond trends methodsand modds in ateaching area of choice,
selecting those mog appropriate for the needs of their student popuktion;

» Expeiencetherole of educator as researcher.
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Degree Requirements

To earn aMaster of Artsin Education, students are required to complete 33 semester hours of
graduae-level classesin education or related fields Required core courses total 15 semester
hours: EDUC 500,502,505,541 and 552 (culminaing project). Students may select the
remaining 18 semester hoursfrom strands AY A/Multi-Age Early Childhood Educationd
Administration, Educationd Technology, Human Resource Development, Intervention
Specidist, Reading and Middle Childhood No more than one course with a grade of “C+,” “C”
or “C-"" can be used to meet graduation requirements.

Six semester hours may betaken as electivesin Bilingud/Multicultural (BLMC), Busness
(MBA), HEPR 622 or Environmental Management (ENVM). Students are limited to six
semester hours of indgpendent study (EDAD 545 EDCI 545,EDFI 545 EDHR 545,EDIS 545
or EDSP 545)and/or workshop (EDAD 546 EDCI 546,EDFI 546 EDHR 546,EDIS 5460r
EDSP 546 credits tha may beapplied toward ther degrees as approved by ther adviser.

Workshop credit can be applied to licensure renewal. Additiond hours may berequired for
completion of Ohio licensure or endorsement. Prooective students mus make an appointment
with College of Education personnd in ther area of interest to discuss optionsand plan a course
of study to meet individud career gods.

To earn aMaster of Artsin Education with a Human Resource Development Strand requires a
student to complete the graduae education core and the Human Resource Devel opment Strand:
EDHR 641, 642and 643 In addition the student mug complete oneof thefollowing:

Leadership Emphasis: EDUC 650 MALS 665and HEPR 6220r MBA 610

Training and Development Emphasis: MBA 610,620 and 624

Opeationd Compliance Training Emphasis: ENVM 520,570and 655

Web Indruction Emphasis: EDFI 560,565 and 644.

To earn an endorsement in Educationd Technology (K-12 classroomteachers) students are
required to take 18 hous from EDFI 560, 565 570, 575, 580and 585.

To earn aMaster of Artsin Education degree with an emphasisin technology withoutthe
endorsement, e.g. internationd students, university pesonnd, graduae students fromtheathletic
area, requires 18 hours induding EDFI 560, and 15 hours from EDFI 562,564,565, 567,570,
575,580 0r 585

To earn acertificate in training and Web ingruction students are required to complete EDFI 560,
565,and 644;EDHR 641, 642and 643

To earn acertificate in Web ingruction students are required to complete EDFI 560,565 and
644.

In order to bea program completer at The University of Findlay, pog-baccalaureate licensure
candidates mug successfully complete all aspects of the Pog-Baccal aureate Assessment Plan,
induding al PRAXISII testsin thar area of licenaure, maintaininga 3.0 GPA and successfully
completing all required field experiences, induding student teaching. There isalso aportfolio
requirement at each of thethree levels of the Pog-Baccal aureate Assessment Plan.
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Post-Baccalaureate Licensure

The Pog-Baccalaureate Licensure Program is designed for candidates who have earned a
bachdor' s degree from an accredited ingitution and desire to become licensed teache's. Itisa
program tha offers entry into theteaching profession by either combining aMaster of Artsin
Education degree with initial teaching licensure or by completing required course work leading
to licenaure areas in a non-degree program. Some course work earnsgradude credit. However,
undegraduae courses may berequired for some licensure areas.

Aninitial, two-year provisiond teaching license isissued by the Office of
Certification/Licenaure, Ohio Depatment of Eduaation, to personscompleting the pog

baccal aureate program. The candidate mus have completed required courses in theteaching
field, eduction methodscourses, classroomfield experiences, student teaching and state-
required examinaionsto beédligiblefor licensure. Thisinitia teaching licens isthe same license
tha isissued to thefour-year teacher eduction undergraduae candidates. For more information
aboutlicensure and jobsin teaching, candidaes should review the Ohio Department of
Eduction Web site: http://www.odestate.oh.usd.

State-Mandated Changes in Teacher Licensure Requirements

The Ohio Department of Education continues to implement new teacher licensure standards
for education candidates. In order to be compliant with the new regulations, the Teacher
Education Program at The University of Findlay will initiate ongoing changes.

While the faculty and administrative staff of the College of Education make every effort to ensure
accuracy of information given to students enrolled in teacher education programs, the College of
Education reserves the right to insert without prior notice changes or additions that will improve
the quality of these programs. These changes usually result from authorized licensure
modifications imposed on the University by the Ohio Department of Education and/or National
Council for Accreditation of Teacher Education. Updated information will be shared with
Students in writing and orally in a timely manner. Please contact the program director in the
licensure area of interest for the most up-to-date information.

Licenses and Endorsements

Licensesavailable are: Early Childhood(EC); Middle Childhood(MC); Intervention Specialist
in Mild/Modeate Disabilities (IS); Adolescent to YoungAdult (AYA) - Integrated Sodd
Studies, Integrated Language Arts, Life Science, Integrated Science, Integrated Mathematics;
Multi-AgeLicenses (MA) - Drama/Thesatre, Health, Visud Arts, Japanese, Spanish, Physcal
Education; Prindpd and Supeaintendent.

Endorsements available are: Pre-Kindegarten Special Needs Reading, Educationd
Technology, Middle ChildhoodGeneralist (for teaching self-contained 4"-6" grades) and
TESOL/Bilingud. Note tha a student receiving aMaster of Artsin Education degree and the
reading endorsement (completion of EDFI 525,530, 535, 540, 5380r 539and 543 will have
both the degree and the endorsement appearing on higher official transcript. Thisis consdered a
master’sin thefield of reading.

Certificates available are: Training and Web Ingruction and Web Indruction

23



Field Experience Requirements

Candidaes for pog-baccalaureate licensure will berequired to participae in several field
experiences throughoutthar programs. Thiswill vary from program to program, so candidates
should discuss the requirement with ther advisers or program directors. All candidaes for
licensure are required to complete a methodsfield experience with a minimum of 90 hous while
they take ther methodscourses. Thisissimilar to thejunior blodk in the undegraduae program.
Student teaching isafull 12-week experience.

Admission to student teaching: Students mug have aminimum 3.0 GPA and at least 75 clock
hours of approved pre-student teaching clinical experience. It is a College of Education
requirement tha students entering the program starting in thefall 2005semester mug pass the
content portion of thar PRAXIS I1 exams prior to student teaching.

Post-Baccalaureate Assessment and Portfolio Requirements

In order to bea program completer at The University of Findlay, pog-baccalaureate licensure
candidates mug successfully complete all aspects of the Pog-Baccal aureate Assessment Plan,
induding passing all PRAXIS I testsin ther area of licensure, maintaining a 3.0 GPA and
successfully completing all required field experiences, induding student teaching. Thereisalso a
portfolio requirement at each of thethree levels of the Pog-Baccalaureate Assessment Plan. The
College of Education uses a computer program for lesson planning, portfolio development and
other assignments.

Licensure and PRAXIS Exam

Students who currently hold ateaching certificate/license may take specified courses leading to
licenaure in another area offered by the University. Also, students seeking new licensure will be
required to complete a student teaching experience in thenew area. Students seeking additiond
licenaure areas may berequired to take oneor more additiond PRAXIS exams. For questions
regarding licenaure and/or PRAXIS, please contact the Licensure/Certification Office or the
PRAXIS Officer at 419434-4844o0r the program director in thelicensure area.

Course Sequence/Prerequisites

Pog-baccalaureate licensure candidates mug begin with EDFI 500, Orientation Semina for Pre-
Service Teachers, EDFI 503, which istheintrodudory course and EDFI 560 unless those courses
have already been taken. As pat of Ohio’s Trander Articulation Guarantee (TAG), students who
trander theintrodudory course from another ingitution mug take aone-hoursemina to
acclimate them to The University of Findlay’ s program. Candidaes should meet with thar
adviser to determinethe appropriate sequence of courses. Some courses are offered onee ayear,
so advising regarding the sequence is essential.

It isrecommendeal tha candidates earning a Master of Artsin Eduction start the graduae

program with EDUC 500 which introduces the theme of Educationd Leadership. Candidaes
mug take EDUC 500beore EDUC 541, ending the leadership core with EDUC 552.
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It isrecommendead tha candidates take EDUC 505toward theend of thar studies. Ideas for
research projects are likely to come from the elective strand/icensure/endorsement courses.
Candidaes mug have completed at least 18 semester hours of course work in order to enroll in
EDUC 505.1t isrecommended that candidates follow EDUC 505with EDUC 552if they plan to
take thar EDUC 505 project to completionin EDUC 552. Pog-baccalaureate candidates are
required to take EDUC 507 during student teaching, which is similar to the action research
requirement for undegraduae student teachers. If these candidates choos to complete the
Master of Artsin Education degree, EDUC 507 will subditute for EDUC 505

The Culminating Project-EDUC 552

EDUC 552isthree semester hours, butit isa“two-pat” course. Two semester hours are granted
for thecapgoneseminar in leadership and onesemester hourfor theindividud project. Faculty
members team with the capsonesemina ingructor, Dr. Skip Cindric, to provide guidance for
the candidates in thar area of expertise. Candidates will select a project char, who counsls
them, approves thar proposd topic and provides guidance throughthe completion of the
project. Thechar mug beafull-time faculty member.

Title Il Statement

Mission

TheUniversity of Findlay was foundel in 1882as Findlay College by the Churches of God,
Genera Conference, and thecity of Findlay. The name was changed in 1989to The University
of Findlay to reflect the dramatic growth of theingitution and the addition of graduae
programming.

TheUniversity of Findlay isaflexible, forward-looking ingitution tha is congantly seeking
ways of better serving students and the community. In today’ sfast-paced world, Findlay is
continudly adgpting programs and teaching methodsto meet the needs of current studentsin
preparing them for tomorrow’ s careers. Eductionat The University of Findlay isoffered in
formats tha accommodae students of all ages and their time-pressured lifestyles. In addition to
traditiond weekday classes, Findlay offers courses at night, on weekendsand over thelnternet.

Themission of TheUniversity of Findlay isto equip our students for meaningful lives and
produdive careers. Our visionisto berecognized by our students, peer ingitutionsand other
publics as auniqueingitution, vitally congerned with the growth, devel opment and success of
each student and highly responsve to emerging opportunities for innovaionin our educationd
programs, thelearning environment we create and the organizationd processes of ouringitution
necessary to accomplish these ends

Teacher Preparation Theme

The purmpos of the College of Educationisto develop lifelonglearners who are reflective
practitioneas. The College of Education offers two undegraduae degrees and pod-baccalaureate
licensure in 16 areas of licenaure and five endorsements. The Master of Artsin Education
program, which is built aroundthetheme of “educationd leadership,” offers multiple emphasis
areas and five endorsements. The Eduationd Technology endorsement is only available at the
master’s level.
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Accreditation

TheUniversity of Findlay is accredited by the Higher Learning Commission (formerly the North
Central Assodation of Colleges and Schools). Preparatory programs offered by the College of
Education for progpective teache's and other school personné are accredited by the Nationd
Counadl for the Accreditation of Teacher Education (NCATE) and approved by the Ohio
Department of Education. Some programs are nationdly approved, notably Intervention
Specidist, Multi-Age Health, Early Childhood,Education Administration and Middle
Childhood.

Teacher Education Vision

To facilitate the mission of the College of Eduction, faculty in theteacher education program
have developed a conceptud framework which reflects thar philosophical and pragmatic
commitment to experientially-based active learning and meaningful field-based involvement
with children and teachers in P-12 schools. Faculty also suppot and modd theintegration of
technology across the curriculum. Fundamentals, professiond knowledge research and content
areas are basic to effective teaching. Pre-service teachers must trandate professiond
undestanding, persond bdiefs and experience into rea-world teaching situations They mug
also apply appropriate assessments, practice collaboration, exercise innovdion and accommodae
for student diversity.

Special Features

* TheUniversity of Findlay was thefirst ingitution of highe education in Ohio to offer an online
technology endorsement throughits Master of Artsin Eduction program.

» Studentsin The University of Findlay’ s teacher education program are required to paticipaein
field experiences at each level in the Assessment Plan.

Notable Features and Accomplishments

* TheUniversity of Findlay houses the Mazza Museum of Internaiond Art from Picture Books
Thecollectionisthefirst and largest such teaching gdlery and contains more than 3,300 pieces
of origind artwork.

Tho=e interested can view TheUniversity of Findlay’s Title 1 rankingsonits Web site at
www.findlay.edu or call Stacy Beard at 419-434-4073.

Educational Administration (EDAD)
545 INDEPENDENT STUDY IN EDUCATIONAL

ADMINISTRATION 1 to 5 semester hour(s)
Individud studyis designed to providethe educationd leader the oppatunity to work
individudly on professiond problems. The student meets with theingructor at prearranged
intervals and carries forward an investigation without formal class meetings This course may be
repeated for atotal of five hours provided thetopics are different.

546 WORKSHOP IN EDUCATIONAL ADMINISTRATION 1 to 6 semester hour(s)
Workshoptopics will vary.
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547 SEMINAR IN EDUCATIONAL ADMINISTRATION 3 semester hours
Semina topics will vary.

568 THE PRINCIPALSHIP 3 semester hours
This course is designed to acquant the student with the necessary professiond skills required of
an entry-level administrator. Thecourse will provide students with a reasoned undestanding of
major historical, philosophical, ethical, soda and economc influences affecting eductionin a
democratic sodety. Students will be engaged in application of administrative theories and
practicesto real life situaions The course will aso focusontheresponsbility of a school
prinapd to ethically facilitate the eduction for early childhood middle childhood,adolescent
and/or multi-age pupils, adiverse student popubtion and students with special needs Students
will explore waysto link acquired school district information to improving the school s
Continuouslmprovement Plan. An undestanding of the No Child Left Behind Act will also be
developdl.

570 CURRICULUM AND INSTRUCTION 3 semester hours
The course provides an examindion of past and present curriculum practices; major groupsand
individudsin sodety who influence curriculum; trendsand innovdionsin curriculum;
approaches to evaluaion of curriculum experiences; professiond techniques of curriculum
development and therole of pupils, teachers, administrators, parents and other groupsin shaping
curriculum.

572 STUDENT PERSONNEL SERVICES 3 semester hours
This course provides school administrators with information and skills to effectively organize,
manage and provide leadership for the programs, departments and agendes tha are assodated
with student personné services.

574 SUPERVISION AND PROFESSIONAL 3 semester hours
DEVELOPMENT

The course explores supavision and evaluaion prindples and methodstha will enable an

administrator to effectively improve classroomingruction. The course indudes recruitment,

selection, evaludion and professiond development.

576 SCHOOL FINANCES AND RESOURCES 3 semester hours
This course will examinethe prindples and issues of public school finance. Revenues,
expenditures, indébtedness and procedures for soundfiscal management are explored. The
emphasisisonlocal and Ohio suppot modds.

578 EDUCATIONAL LAW 3 semester hours
A study of legidation, interpretation and court decisions affecting the administration of public
schools. Legd and ethica prindples originaing in statutory, judicial and common law relevant
to curriculum, contracts, personnd administration, pupils, liability and finance are induded.
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580 INTERNSHIP SUPERVISION 3 semester hours
This course provides students the oppotunity to work in school administrationin a public school
environment unde thejoint supavision of a certified school administrator and The University of
Findlay. Thisinternship will allow students to oberve thefundionsof central office leaders and
supavisors. Thestudent will beinvolved in indructiond supavision, planning, implementing
and evaluaing in-service activities, professiond development, teacher-centered activities and
other alternaive approaches to staff development. The course will betailored to meet the
professiond gods of each student.

582 INTERNSHIPADMINISTRATIVE TASKS 3 semester hours
This course provides students the oppotunity to work in school administrationin a public school
environment unde thejoint supavision of alicensed school administrator and The University of
Findlay. Theinternship will allow students to observe thefundionsof an administrator, assume
leadership in planning, implementing and evaluding selected internship experiences, put
theoretical knowedgeto work and acquire new knowledgeand skills in school administration.
Thecourse will betailored to meet the professiond gods of the student.

584 ORGANIZATION AND ADMINISTRATION OF SPECIAL

EDUCATION 3 semester hours
This course provides school administrators with information and skills to apply specia eduction
laws and policies to situaionstha will be encounered in schools and districts. Major areas of
specia education will be explored and variousapproaches to handling problems examined.

586 TECHNOLOGY AND ASSESSMENT FOR

ADMINISTRATORS 3 semester hours
This course provides students the oppotunity to undestand and build daabase systems tha will
hdp them better manage daa. Topicsinduded will be basic computer skillsfor persond and
professond management, building databases for avariety of purposes, making professiond
presentations assessing P-12 student learning, developing budgé projectionsand tracking
student discipline Participants will develop an awareness of the daa collection processused in
schools such as Student Information System (SIS), Educationd Management Information
System (EMIS), eSIS and Data for Student Learning (DASL). Andyzing this daato drive
ingructionwill bean important component. Portions of this course will beingructed with the
onlinelearning environment. The course will betailored to meet the professond gods of the
student.

610 THE SUPERINTENDENT 3 semester hours
This course is designed to explore variousleadership styles, qudity management structures,
decison-making skills and approaches to organizationd development. The need for the school
and community to work collaboratively onashared visionwill be addressed. Students will also
explore theresponsbilities and chdlenges of the school district supeintendent at thelocal level.

611 BUILDINGS, GROUNDSAND FACILITIES

MANAGEMENT 3 semester hours
School building problems, pullic relations finance, school enrollment forecasts, planning and
supeavising building congruction and renovaion and the choice of equipment and materials are
presented. Efficient use of schoolfacilitiesis aso discussed.
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612 SCHOOL AND COMMUNITY RELATIONS 3 semester hours
This course is designed to providethe basics in developing and maintaining coopeative
relationsips beween educationd inditutionsand the community. Students will examineand
andyze these inditutionsand the impact of mass media on public suppot.

613 COLLECTIVE BARGAINING/DISTRICT FINANCE 3 semester hours
This course centers on issues which arise before, during and after collective bargaining. Topics
indudeorganizationd efforts, election procedures, collective barganing law, thenegdion
process, contract provisionsand theimpact of collective barganing uponthe school organization
and forecasting a school district’ s revenueand expenditures in preparation for the collective
barganing session. Thecourse is also designed to give students an overview of staff selection,
employee/femploye relationsand employment practices, standadsfor school personné
administration, thelegd structure and therole of school administrators, boad of education
members and other professonds who carry outthose managerial fundions

614 SUPERINTENDENT INTERNSHIP 3 semester hours
This course is designed to providethe student the oppotunity to perform varioussupeaintendent
fundionsin a supavised school setting while ganing experience.

Education Curriculum and Instruction (EDCI)

528 ASSESSMENT/EVALUATION FOR MIDDLE CHILDHOOQOD,
ADOLESCENT/YOUNG ADULT AND MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560 or permission of the instructor
This course indudes the study and design of questioning, test writing, alternaive assessments,
portfolios performance assessments, grading systems, interpretation of test results, intervention
planning based on test results and formats for evaluation. Also induded are methodsof repotting
assessment results to students, parents, families and local communities. Througha systematic
program of interactive activities, students will examine, evaluate and respondto a variety of
testing and assessment procedures. Current trendsin assessment and testing will be discussed.
Students will condruct and design tests and/or assessments for a widerangeof objectives and
performance standads

529 INTEGRATED MANAGEMENT AND PHILOSOPHY FOR MIDDLE

CHILDHOOD, ADOLESCENT/YOUNG ADULT

AND MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560
This course indudes the study of the history, philosophy and structure of middle school, junior
high and high school eduction. Focusang on the needs of youngadolescents, classroom
environments, development of rules and procedures, discipline policies and management modds
will beexamined. Discussion of inter-disciplinary teams, teacher-based guidance, flexible
grouping, scheduling, inquiry and collaboration among colleagues, as well as family and
community resources will beinduded.
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531 INTEGRATED MATH METHODS FOR MIDDLE

CHILDHOOD AND ADOLESCENT/YOUNG ADULT 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529
This course indudes a congentration onideas, procedures and materias for the teaching of
mathematics in middle childhoodand high school. Basic conaepts are reviewed with emphasis
onavariety of effective teaching methodsbased on the Ohio Mathematics Content Standads
Students will focuson problem solving, critical thinking and application skills. Thereisafield
experience requirement attached to this course. Students will be required to keep loggjoumds,
prepare lessonsand assessments and andyze the classroomand ther ingructionusng PRAXIS
[11 criteria A second methodscourse (EDCI 532 533 or 534) should also betaken if the
candidae is seeking a middle childhoodlicense. The Level 2 portfolio requirement is attached to
this class for middle childhoodcandidates.

532 INTEGRATED LANGUAGE ARTS METHODS FOR MIDDLE

CHILDHOOD AND ADOLESCENT/YOUNG ADULT 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529
This course indudes an overview of themiddle childhoodand adolescent/youngadult reading
and languae arts curriculum, based onthe Ohio Language Arts Content Standards Induded will
be an investigation of methodsin listeninghvisud literacy, oral communication, creative
dramatics and writing as well as language acquisition and development, grammar, dialects and
usage Students will berequired to keep logdjoumals, prepare lessonsand assessments and
andyze theclasssoomand ther ingructionusng PRAXIS I11 criteria. A second methodscourse
(EDCI 531, 5330r 534) should also betaken if thecandidae is seeking a middle childhood
licens. TheLevel 2 portfolio requirement is attached to this class for middle childhood
candidaes.

533 INTEGRATED SCIENCE METHODS/CURRICULUM

FOR MIDDLE CHILDHOOD AND ADOLESCENT/

YOUNG ADULT 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529
This course focuses on current practices and innowationsin the middle school and high school
science curriculum, focugng onthe Ohio Science Content Standads Thisisahandson
laboratory course with students participaing in science activities for midde childhood.The
practical application of science is stressed usng variouslearning styles and emphasizing multiple
intelligence strategies. Students will focuson problem solving, critical thinking and application
skills. Both specific and general legd obligaionsof science teaching will be addressed. Students
will berequired to keep logdjoumads, prepare lessonsand assessments and andyze the
classsroomand thar indructionusng PRAXIS 11 criteria. A second methodscourse (EDCI 531,
5320r 534) should also betaken if the candidate is seeking a middle childhoodlicense. The
Level 2 poartfolio requirement is attached to this class for middle childhoodcandidates.
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534 INTEGRATED SOCIAL STUDIESMETHODS FOR MIDDLE

CHILDHOOD AND ADOLESCENT/YOUNG ADULT 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529
This course overviews middle childhoodand adolescent/youngadult sodal studies content and
focuses onthe Ohio Soda Studies Content Standadsfor indructiond development within the
sodal studies. It indudes asurvey of current practice and trends methodsand strategies tha
emphasize handson experience, relevant materials, age-appropriate activities, cross-disciplinary
planning and teaming. Students will focuson problem solving, critical thinking and application
skills. Thereisafield experience requirement attached to this course. Students will berequired
to keep logdjoumds, prepare lessonsand assessments and andyze the classroomand ther
ingructionugng PRAXISIII criteria. A second methodscourse (EDCI 531, 5320r 533) should
also betaken if the candidate is seeking a middle childhoodlicense. TheLevel 2 portfolio
requirement is attached to this class for middle childhoodcandidates.

540 CURRICULUM AND DISCOVERY ENVIRONMENTS FOR

CHILDREN 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate) and 560 or permission of the instructor
This course developsan undestanding of the bendfits of exploration and discovery in aplay-
based learning environment. Emphasisis placed on learning environments representing the
philosophies of Montessori, Reggio Emilia and others. Theimportance of theteacher’srolein
the preparation of thephyscal space andin facilitating learning and development will be
stressed, especially as children trangtion among multiple learning environments. An overview of
“best practice” in infant, toddler and early childhcod programs will lead students to develop a
persond philosophy of early childhoodeducation. This course indudes an eight-week pre-school
(age 3-5) field experience.

542 EARLY CHILDHOOD ASSESSMENT AND

OBSERVATION 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate) and 560 or permission of the instructor
This course is a comprehensve study of screening and assessment tools for use with young
children. Topics indudethe naure of development in youngchildren andits relationship to
measurement; the art and science of obervation; when and how to select appropriate assessment
methodsand ingruments; administering, scoring, interpreting and reporting assessment results,
and therole of tests and ongoing classroom assessment in curriculum planning and ingruction.
Additiondly, students will learn theeducator’ srole as pat of an interdisciplinary team.

545 INDEPENDENT STUDY IN CURRICULUM AND

INSTRUCTION 1 to 5 semester hour(s)
Individud studyis designed to providethe educationd leader the oppatunity to work
individudly on professiond problems. The student meets with theingdructor at prearranged
intervals and carries forward an investigation without formal class meetings This course may be
repeated for atotal of five hours provided thetopics are different.

546 WORKSHOP IN CURRICULUM AND INSTRUCTION 1 to 6 semester hour(s)
Workshoptopics will vary.

547 SEMINARIN CURRICULUM AND INSTRUCTION 3 semester hours
Semina topics will vary.
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553 GENERAL METHODS FOR ADULT/YOUNG ADULT

AND MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529
This course has been developed for candidaes seeking either an AY A or aMA license. Through
a systematic program of interactive activities, students will examine, evaluae and respondto a
variety of general indructiond strategies. Current trendsin general methodsof ingruction will
bediscussed. Students will congruct and designinstructiond strategies for awide rangeof
content-related objectives and peformance standads The content of this class reflects the
requirements for the PLT PRAXIStest at all levels. This course has afield experience
component for al students and should betaken the same semester as special methods TheLevel
3 assessment is attached to this course.

554 FOREIGN LANGUAGE METHODS FOR MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529 or
permission of the instructor

Concurrent with EDCI 553

Foreign language methodgmanagement for multi-age licensure indudes an overview of the
multi-ageforeign languaye curriculum, based onlearned sod ety guiddines and Ohio K-12
Academic Content Standadsfor Foreign Language. Also induded will betheinvestigaion of
methods strategies and activities tha involve all ages of students in foreign languayeingruction.
A field expeienceisrequired.

555 DRAMA/THEATRE METHODS FOR MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529 or
permission of the instructor

Concurrent with EDCI 553

Dramaltheatre methodgmanagement for multi-agelicensure indudes an overview of multi-age
drama theatre methodsand management techniques, based on the Ohio K-12 Academic Content
Standadsfor theFineArts. Also induded will betheinvestigation of methods strategies and
activities tha involve all ages of studentsin drama and theatre ingruction. A field experience is
required.

557 HEALTH METHODS FOR MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529 or
permission of the instructor

Concurrent with EDCI 553

Health methodgmanagement for multi-age licensure indudes an overview of multi-age health
curricula, based onlearned sodety guiddines fromthe American Alliance for Health, Physcal
Education, Recreation and Dance/American Association for Health Eduction
(AAHPERD/AAHE). Also induded will betheinvestigation of methods strategies and activities
tha involve al studentsin health ingruction. A field experience is required.
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558 PHYSICAL EDUCATION METHODS FOR

MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529 or
permission of the instructor
Concurrent with EDCI 553
Phydca education methodgmanagement for multi-age licensure indudes an overview of the
multi-age physcal education curricula, based onlearned sodety guiddines fromthe American
Alliance for Health, Physical Education, Recreation and Dance/Nationd Assodation for Sport
and Physca Education (AAHPERD/NASPE). Also induded will betheinvestigaion of
methods strategies and activities that involve all studentsin physcal eduationingruction. A
field expeienceisrequired.

559 VISUAL ARTSMETHODS FOR MULTI-AGE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560, EDIS 509, EDCI 528 and 529 or
permission of the instructor

Concurrent with EDCI 553

Visud arts methodgmanagement for multi-age licensure indudes an overview of the multi-age
visud arts curriculum, based on the Ohio K-12 Academic Content Standadsfor theFine Arts.
Also induded will be an investigaion of methods strategies and activities that involve al ages
of studentsin multi-levels of visud artsingruction. A field experience isrequired.

560 INTEGRATING LANGUAGE ARTSAND SOCIAL

STUDIES 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560 and EDIS 509 or permission of the
instructor
Thecourse will use the Ohio Sodal Studies and Languaye Arts Academic Content Standadsto
frame languaye arts and sodal studiesingruction, integrated learning experiences and
assessment. Thestudents will plan and implement developmentally and individudly appropriate
ingruction based on knowedgeof individud children, thecommunity, curriculum gods and
sodal studies content throughthe language arts of reading, writing, speaking and listeninghisud
literacy.

565 INTEGRATING LITERATURE AND THE ARTS 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560 and EDIS 509 or permission of the
instructor

The course will use the Ohio Fine Arts Academic Content Standadsto frame literature, art,
music and creative dramatics indruction. Students will explore therole of children’sliterature in
stimulating language and concept development. The importance of integrating thevisud and
performing arts, as well asliterature, into the curriculumwill bemodded and applied. Author
studies and thematic teaching are an emphasis.
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568 INTEGRATING MATH AND SCIENCE 3 semester hours
Prerequisite(s): EDFI 503 (post-baccalaureate), 504, 560 and EDIS 509 or permission of the
instructor

This course will use the Ohio Math and Science Academic Content Standadsto frame
mathematics and science ingruction, integrated learning experiences and assessment. Students
will develop an integrated approach to giving yourg children the oppotunity to develop the
skills and problem-solving approaches needed for success in math and science. A handson,
inquiry-based approach is presented and activities tha emphasize manipulatives will be
explored.

572 SOCIAL SKILLSDEVELOPMENT AND BEHAVIOR IN

YOUNG CHILDREN 3 semester hours
This course explores strategies to facilitate postive behavior in youngchildren. Special emphasis
is placed on soda skills development and on the techniques of behavioral observation and
intervention.

573 PROGRAM EVALUATION AND PUBLIC POLICY

IN EARLY CHILDHOOD 3 semester hours
This courseisdesigned to alow progective early childhoodeducators to become current and
articulate regarding early childhoodpublic policy issues at the state and naiond levels. Students
will investigae state and local resources available to suppott early childhoodeduction and
legidative mandaes. Students will also develop skills necessary for program development and
evaudion.

580 CAREER PROFESSIONALISM FOR ADOLESCENT/YOUNG ADULT AND
MULTI-AGE 3 semester hours
Concurrent with student teaching
This course provides the springboad from the university setting to the professiond workplace,
thetrangtion from student to employee. Asreflective practitionas, students will be expected to
create professiond development plans which they will act uponduring the semester. In this
course, students will present thar completed professiond development electronic portfolio and
will begin development of an employment portfolio to be used in jobinterviews. Students will
paticipae in and undestand the process of a PRAXIS 11 clinical assessment during student
teaching. Exploration of district-level mentoring programs and examination of a professiond
teaching contract will prepare them for thar Entry-Y ear Teaching experience. The College of
Eduction Level 3 Graduae Program Assessment is attached to this class.

585 CAREER PROFESSIONALISM FOR MIDDLE

CHILDHOOD 3 semester hours
Concurrent with student teaching
This course will providethe springboad fromtheuniversity setting to a professiond middle
level workplace, trangtion from student to middle childhoodteaching professiond. In this
course, which istaken during the student teaching experience, students will investigate and
practice theinterview process. They will explore educationd policy issues at both the state and
naiond levels. Licensure standads legd rights and responsbilities, professiond development,
mentorship, teaching contracts and recent education innovaionswill bediscussed. TheLevel 3
exit portfolio is attached to this course.
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Education Foundations and Inquiry Courses (EDFI)

500 ORIENTATION SEMINAR FOR PRESERVICE

TEACHERS 1 semester hour
Prerequisite: transfer credit for EDFI 503
This seminar isdesigned for the candidae at the pog-baccalaureate level who has tranderred
into the program and who needsto fulfill therequirements of Level | Assessments, namely the
Specia Eduation Portfolio and the Education Portfolio. The Special Education Portfolio will
contain artifacts in all of thefollowing areas. history of special education, specia eduction law
and court cases, teams and strategies, IDEA disability categories, classroomobservationsand a
teache interview. The Education Portfolio is designed to reflect thefour domainsand 19 criteria
tha candidates mug know for the PRAXIS 111 and which is developead throughoutthe program.
Candidaes will learn how to gather theinformation for each of the sectionsand compile the
portfolio electronically.

503 THE TEACHING PROFESSION 3 semester hours
EDFI 503istheintrodudory course in the Pog-Baccal aureate Program at The University of
Findlay. Students will overview multiple education topics, such as development, methods
assessment, motivation, and management. In addition, students will explore such issues as
teacher licensure requirements, K-12 curriculum standads school organization, school finance,
professiond ethics and the state assessment/testing program. A minimal amountof observation
in theschoolsisrequired (30 hours). ThelLevel 1 portfolio is attached to this course.

504 HUMAN DEVELOPMENT 3 semester hours
Prerequisites: EDFI 503 and 560

This course is designed to offer graduae students an overview of childhood,youngadolescent
and adolescent development in the mgjor developmental domains Students will address
developmental theories in the context of current research and how to provide oppotunities and
learning situaionstha suppot cognitive, physcal, sodal, emotiond, aesthetic and languaye
development of children (birth throughage 18). These mgor developmental domains of children
ages 3to 18 years old will be studied within both soda and cultural contexts. Emphasis will be
placed on theimpect tha diversity, family and community have onthe domainsof development,
which calls for awareness of theimportance of teamwork and collaboration as a fundanenta
professiond teaching standard. The course prepares teachers for developmentally appropriate
practice that suppotsthelearning of each individual, typical and atypical, at every stage of
development throughchildhood(birth throughage 18). Graduae students will be able to identify
neurobiological, medical and environmental risk factors tha may impact a child’s development
pre-, peri-, pognaally and throughoutchildhood,as well as describe the characteristics, ideology
and prevalence of specific exceptiondities. Teachers are encouraged to become reflective
practitione’s who undestand therelationsip between human brain fundion and all aspects of
human behavior and devel opment and who can design and implement developmentally
appropriate, innovaive teaching strategies in diverse learning environments.

510 EDUCATIONAL PSYCHOLOGY 3 semester hours
Major theories of human development and learning, motivation, ingructiond strategies,
assessment and similarities and differences in learners are examined. Therole of factorsin the
students' environment tha influence students' learning and development are consdered.
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525 PHONICSAND FOUNDATION OF LITERACY 3 semester hours
Prerequisites: EDFI 503 and 560

This course introduces students to thereading process, induding the nature and acquisition of
language thereationdhip between languaye development and cognition; current and historical
perspectives aboutreading indruction; theinterrelationsip amongthelanguaye arts and the
relation of prior knowledge meaning and context to thereading process. Also induded are the
relationship of the phonemic, morphamic, semantic and syntactic systems of languayeto the
reading process; variousword recognition, vocabulary and comprehenson strategies used by
fluent readers; techniques to create literature environments and suppot emergent literacy;
phoneic prindples; oral and written grammar and dialects and language paterns Students will
recognize that developmentally appropriate practice indudes theimportance of embedding
reading indruction in a meaningful context for the purpose of accomplishing specific, authentic
tasks or for pleasure; thevalue of reading aloudto learners and theimportance of teaching
reading as a process rather than a discreet series of skills to be taughtthroughunrelated
activities/exercises. Students will become aware of materials and technology available to teach
reading, induding basal readers, children’s literature, indructiond materials used to teach
phontcs and innovdive reading-rel ated software. The professiond teaching standards of the Ohio
Language Arts Modd will beintroduced with afocusuponthereading sections

530 EMERGINGLITERACY: LEARNING TO READ 3 semester hours
Prerequisite: EDFI 525

This course is designed to pull togeher knowledgeof developmentally appropriate practice into
cohesive literacy programs designed for youngchildren (age 3-8). Topics indudeintroduang
literacy to play environments, creating literate primary environments, building thematic units,
reading and writing across the curriculum, expostory text structures (techniques for nonfiction),
accommodaing for individud differences and integrating children’sliterature across the early
childhoodand primary curriculum. Questioning strategies and study skills appropriate to the age
rangewill al'so becovered.

535 LITERACY WITH SPECIAL NEEDS POPULATION 3 semester hours
Prerequisites: EDFI 525 and 530

This course is designed to coordinate aspects of developmentally appropriate practice tha apply
to specia eduaion. It isdesignead to meet the needs of readers rathe than imposng prescribed,
inflexible programs. The student will undestand and accept theimportance of reading as a
meansto learn, access information and enhance the qudity of life.

538 CONTENT AREA READING: READING

TO LEARN FOR EARLY CHILDHOOD, INTERVENTION SPECIALIST

AND MIDDLE CHILDHOQOD 3 semester hours
Prerequisites: EDFI 525 and 530
This course will promote the development of aliterate environment that fogers interest and
growth in all aspects of literacy in students who know how to read, recognizing tha reading
developsbest throughactivities tha embrace conaepts aboutthe purpose and fundion of reading
and writing and conventionsof printin al subject areas. Study skills and direct indruction
strategies are a special focusof thecourse.
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539 CONTENT AREA READING: READING TO LEARN

FOR ADULT, YOUNG ADULT AND MULTI-AGE 3 semester hours
Prerequisites: EDFI 503 and 560
Thisistheonly reading course for those students who are seeking youngadult and multi-age
licenses. The course will promote the development of aliterate environment tha fogers interest
and growth in all aspects of literacy in students who know how to read, recognizing that reading
developsbest throughactivities tha embrace conaepts aboutthe purpose and fundion of reading
and writing and conventionsof printin al subject areas. Study skills and direct indruction
strategies are a specia focusof thecourse.

540 ASSESSMENT AND DIAGNOSIS OF READING

DIFFICULTIES 3 semester hours
Prerequisites: EDFI 525 and either 530, 535, 538 or 539
Thislast coursein thereading core focuses uponreading diagnoss and correction techniques.
Students will condud case studies and spend 50 hours with experienced/licensed teachersin
clinical remedial reading settings Topics indudeinterpreting standadized and informal test
results, identifying authentic assessments tha provide multiple indicators of student progress,
developing appropriate interventions andyzing assessment tools and working effectively with
classroomteachers to develop effective classroomor honme interventions

543 RESEARCH IN READING 3 semester hours
Prerequisites: EDFI 525, 540 and either 530, 535, 538 or 539

Students will identify current issues in theteaching of reading in ther licensure area and compile
aliterature review of research pertinent to a selected topic and develop arelated action research
plan. A seminar format will allow in-depth discussion of the varioustopics and will allow
students to explore moral dimendonsand values assodated with the teaching of reading.
Students will develop an in-service training module on a topic of ther choice and present it to
theclass.

545 INDEPENDENT STUDY IN FOUNDATIONS

AND INQUIRY 1 to 5 semester hour(s)
Individud studyis designed to providethe educationd leader the oppatunity to work
individudly on professiond problems. The student meets with theingructor at prearranged
intervals and carries forward an investigation without formal class meetings This course may be
repeated for atota of five hours provided thetopics are different.

546 WORKSHOP IN FOUNDATIONS AND INQUIRY 1 to 6 semester hour(s)
Workshoptopics will vary.

547 SEMINAR IN FOUNDATIONS AND INQUIRY 3 semester hours
Semina topics will vary.
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560 TECHNOLOGY INTEGRATION: INSTRUCTIONAL STRATEGIES

AND CLASSROOM MANAGEMENT 3 semester hours
This course focuses on theintegration of technology processes and resources for enhancing the
teaching and learning process. Explores educational and management software, produdivity
tools, emerging technologies (e.g., CD-ROM, laser disc, multimedialhypamedia,
telecommunicationy, indructiond strategies, key issues and trendsrelated to computer
technology in theteaching/earning environment. Students design, develop, implement and
evauae ingruciond units tha integrate technology into indructiond lessonsand units.
Required for education technology mgjors.

562 TECHNOLOGY PRODUCTION: DESKTOP MATERIALS

MANAGEMENT 3 semester hours
Prerequisite: EDFI 560
This course focuses on thedesign, development and evaluation of ingructiond materials usng
technology tools for produdion. Skillsin thedesign, development and ddivery of effective
communicationsthroughprint, projected and display media are emphasized. Tools for writing,
communication, information organization, calculation, desktop presentations graphics and
multimedia produdion are used to produe K-12 classroom projects. Prindples of pagelayout,
typography, graphic placement and organization are applied to the development of materials for
all types of classroommaterials. (Recommended for students with limited technology skills.)

564 TECHNOLOGY PRODUCTION: TELECOMMUNICATIONS | —VIDEO-BASED
PRODUCTION AND DISTANCE LEARNING 3 semester hours
Prerequisite: EDFI 560
This course focuses on the systematic design and development of effective, efficient and
appealing educationd video and distance learning resources. Students plan and design
informationd andindructiond sequences, then develop avideo. Specifically, students apply
storyboading/scripting, directing, camera techniques, in-camera editing, titling, visud effects
and other video techniques to the development of qudity video produdions Students explore
alterndive video-based distance learning platforms. Findly, students design, develop, implement
and evaluae ingructiond units tha involve learners in devel oping projects tha incorporate
video into theteaching/learning environment.

565 TECHNOLOGY PRODUCTION: TELECOMMUNICATIONSII -

INTERNET 3 semester hours
Prerequisite: EDFI 560
This course focuses on the systematic design and development of effective, efficient and
appedling educationd Internet resources. Students plan and design informationd and
ingructiond sequences, then use Web authoring and multimedia tods to develop and manage
Internet resources. Specifically, students apply multimedia, computer programming, authoring,
screen design and courseware design skills to the development of Web pages. Digitized audio,
digitized still and motion video and scanned images are incorporated into Internet projects.
Findly, students design, develop, implement and evaluae indructiond units tha involve
learnersin developing projects tha can beincorporated into Web projects.
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567 TECHNICAL ISSUESIN EDUCATION TECHNOLOGY::

NETWORKING 3 semester hours
Prerequisite: EDFI 560
This course focuses on technical issues related to networking in school settings Students
establish aplan for bulding and district networks. In addition, they andyze networking
environments (e.g., wiring, services, hardware, software) and condud network ingallation,
maintenance, repar and upgrades. I ssues of interoperability and policy development are a'so
addressed. Findly, students speculate on expanson and enhancement of nework systems.

570 TECHNOLOGY PRODUCTION: MULTIMEDIA 3 semester hours
Prerequisite: EDFI 560

This course focuses on the systematic design and development of effective, efficient and
appealing educationd software and multimedia resources. Students plan and designingructiond
sequeances, then use a computer-based authoring/multimediatool to develop and ddiver the
ingruction. Specifically, students apply multimedia, computer programming, authoring, screen
design and courseware design skills to the development of desktop presentations information
exploration materials and simple linear tutorias. Laser discs, CD-ROM, CD-audio, digitized
audio, digitized still and motion video and scanned images are incorporated into multimedia
projects. Findly, students design, develop, implement and evaluae indructiond units that
involve learnersin the development of multimedia projects. Required for education technology
majors.

575 TECHNICAL ISSUESIN EDUCATION TECHNOLOGY:

TECHNOLOGY INSTALLATION AND MAINTENANCE 3 semester hours
Prerequisite: EDFI 560
This course focuses on technical issues related to technology indallation and maintenance in
school settings Students establish technology guidelines; set up systems and ingall software;
and diagnos, prioritize and troubleshootproblems. In addition, students condud basic
technology maintenance, repar and upgrades. Step-by-step indructionsfor hardware and
software use such as manuds and job aids are devel oped/assessed.

578 CAREER PROFESSIONALISM IN EARLY CHILDHOOD 3 semester hours
Prerequisite: EDCI 570

Concurrent with student teaching

Ohio’s performance-based teacher education and licensure standads mandéae beginning teachers
beskilled in theareas of planning, ingruction, assessment, indructiond strategies and learning
environments. These are four of 10 performance-based areas over which teacher education
candidaes will be assessed throughPRAXIS 11 to secure theinitial two-year provisiond license
and throughPRAXIS 111 to secure theinitial five-year professiond license. TheLevel |11
portfolio for early childhoodlicensaure is attached to this course.
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580 TECHNOLOGY PLANNING AND IMPLEMENTATION 3 semester hours
Prerequisite: EDFI 560

This course focuses on theeducationd leade’ srole in planning and implementation of
technology in schools. Students explore the devel opment of technology plansinduding needs
assessment, plan development, program implementation, staff development, change
management, evaluaion and technology leadership. Students evaluae technology plansand
make recommendaionsfor revison. They also develop building action plansthat indude
curricular integration, staff development, technology requirements, facilities design, timelines
and budgeing aspects. Students explore aternative funding sources for technology and write
technology grants to seek funding. Findly, techniques for developing atechnology vision and
providing school leadership are discussed. Required for education technology majors.

585 PRACTICUM IN EDUCATIONAL TECHNOLOGY 3 semester hours
Prerequisites: state of Ohio teaching certificate or license, EDFI 560, 565, 570, 575, 580

This course provides an oppatunity for students to participae in observation and teachingin a
variety of technology settingsinduding classroons and labs Students will design, implement
and assess a variety of activities tha incorporate technology, such as the use of produdivity
tools, onlineresources and curriculumunits. Students will communicate regularly with faculty to
review progress. Students will explore issues related to adgptive technologies and distance
learning.

590 TECHNOLOGY PRODUCTION: ADAPTIVE

TECHNOLOGY 3 semester hours
Prerequisites: EDIS 509 and 535
This course focuses on the use of adaptive technologies to meet the special needsof children
with exceptiondities. Students explore, evaluae and select adaptive technologies and match
resources to individud student needs Adaptive technologies are incorporated into classroom
activities. Students design, develop, implement and evaluae lessonstha incorporate adgptive
technology.

591 INTERNSHIPIN LICENSURE AREA 3 to 9 semester hours
Prerequisite: satisfactory completion of all required professional education courses

Thisisan internship for up to 12 weeks in a setting appropriate to licensure area. During this
internship candidates will be expected to teach in the content area of thar licensure.

644 TEACHING ONLINE 3 semester hours
This course focuses on the distinction between face-to-face teaching and teaching an online
course. The student explores philosophy and pedagogy of courses taughtover the Internet and
learnsto cultivate community building and collaborative learning while uang the Web as the
primary meansof communication. The student will learn to use teaching tools to effectively
manage, indruct and evaluae students.
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Education Human Resources Development (EDHR)

545 INDEPENDENT STUDY IN HUMAN RESOURCE

DEVELOPMENT 1 to 5 semester hour(s)
Individud studyis designed to providethe educationd leader the oppatunity to work
individudly on professiond problems. The student meets with theingdructor at prearranged
intervals and carries forward an investigation without formal class meetings This course may be
repeated for atota of five hours provided thetopics are different.

546 WORKSHOPIN HUMAN RESOURCE
DEVELOPMENT 1 to 6 semester hour(s)
Workshoptopics will vary.

547 SEMINARIN HUMAN RESOURCE DEVELOPMENT 3 semester hours
Semina topics will vary.

641 TRAINING AND DEVELOPMENT IN

ORGANIZATIONS 3 semester hours
The purpos of this course isto provide students with an overview of the human resource
professiond in training and development, relationships between training and devel opment and
other organizationd structures and the prindples of training design. In addition, this course will
explore and discuss organizationd issues, training needs and other topics such as. an unprepared
work force, diversity, recession and issues generated by theclass.

642 INSTRUCTING THE ADULT LEARNER 3 semester hours
The purpos of this course isto providethe student with an in-depth study of thevarious
teaching strategies, techniques and methodssuitable for adult learners tha are suppoted by
research andtested in practice. In addition, ssudents will berequired to develop and facilitate a
modd teaching unit, lesson plan or indructiond activity that incorporates strategies and
techniques for teaching adult learners.

643 ASSESSSMENT, CURRICULUM, EVALUATION:

TECHNOLOGY INTEGRATION 3 semester hours
Thepurmpo< of this course is to providethe student with the necessary skills to effectively
ddiver indruction and evaluae outcomes predetermined by the organization. The student will
define performance requirements and learning outcomes, formulate and implement learning
strategies and define and implement evaluation strategies to assess the effectiveness and the
impact of learning solutions Students will also examineways to aggregate assessment data.
Ingructionin and use of advanced technologies as atool for assessing needs developing
curriculum materials and presentationsand evaluating training programs will be an expected part
of the course development.
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Education Intervention Specialists (EDIS)

509 INTRODUCTION TO EDUCATION OF EXCEPTIONAL

STUDENTSIN THE GENERAL CURRICULUM 3 semester hours
Prerequisites: EDFI 503 and 560
This courseis an introdudion to the philosophical, historical and legd foundadionsof specid
education. Thisindudes an undestanding of thereferral process, assessment and design of
Individud Education Plans (1EPs). In addition, this course addresses the characteristics and
abilities of the exceptiond child, mog likely to be served in theregular education classroom,
with emphasis on the design and creation of accommodaionsand modificationsthat will
facilitate successful integration into theregular classroom Induded will betherole of the
regular education teacher in collaboration and teaming with theintervention specialist.

525 THEINTERVENTION SPECIALIST'SROLE IN CONSULTATION

AND COLLABORATION 3 semester hours
Prerequisite: EDIS 509
This course will emphasize teaming and collaboration in order to develop skillstha will prepare
intervention specialists to communicate, collaborate and conault with indviduds with
disabilities, parents, teachers and other professionds, administrators and community service
personnd in order to facilitate changethat will benefit students with disabilities.

530 LEARNING STYLESAND NEEDS: EXCEPTIONAL

CHILDREN 3 semester hours
Prerequisite: EDIS 509
This courseis athoroughstudy of thediversity and dynamics of learning styles and needs of
children with specific learning and developmental disabilities. Through discussion, research and
practicum experiences, students will gan an in-degpth undestanding of the educationd
implicationsof children with differing abilities and learning styles. Theoretical basis, etiology;,
legd mandae and future perspectives will be consdered. Students will learn howto develop and
implement a comprehengve accommodaion plan for students with mild/modeate disabilitiesin
order to assist in integration in theregular classroom.

535 FAMILIES OF CHILDREN WITH SPECIAL NEEDS 3 semester hours
Prerequisite: EDIS 509

This course gives an in-depth study of the uniqueneeds and experiences of familieswho have a
child with a disability. Centered aroundactive participation and case study, the course will allow
students to explore critical periodsof trangtionin the child’slife (birth throughadulthood)and
the implicationsfor thefamily. Lega mandaes will be discussed and skills in family assessment,
interviewing techniques, communication and proactive suppot strategies will be developed.

537 DIAGNOSTIC ASSESSMENT AND PRESCRIPTIVE TEACHING

FOR THE EXCEPTIONAL POPULATION 3 semester hours
Prerequisite(s): EDIS 530 and 535 or permission of the instructor
This course offers advanced application of diagnogic assessment ingruments and prescriptive
teaching techniques used with special education students. The course indudes theevaluaion and
administration of formal and informal tests. Additiondly, prescriptive program planswill be
written from the assessment daa
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538 INSTRUCTIONAL METHODS FOR STUDENTSWITH SPECIFIC

LEARNING AND DEVELOPMENTAL DISABILITIES 3 semester hours
Prerequisite: EDIS 530 or permission of the instructor
This course teaches students how to select and develop ingructiond strategies and materials for
students with developmental handicaps It also extendsknowledgeand application of
ingructiond theory throughlife skill planning. Direct experiencesin planning educationd
programs for individud students will also be covered. This classindudes 60 hous of supevised
teachingin specia education settings

540 ALTERNATIVE APPROACHES. BEHAVIOR MANAGEMENT

AND SOCIAL SKILLS DEVELOPMENT 3 semester hours
Prerequisite: EDIS 530 or permission of the instructor
This course covers the application of behavioral management theory to facilitate learning
throughpreventive measures as well as remedial techniques. Specia emphasis on techniques of
observation, recording methods reinforcement prindples and andysis of behavior will be based
onresearch cases.

543 NEUROBIOLOGY OF LEARNING AND BEHAVIOR 3 semester hours
Prerequisite: EDIS 530

This course will explore current research and knowledgein the neurobiological basis of learning
and behavior, namely memory, attention, cognitive processing, senory perceptud processes and
perceptud motor fundions Students will also explore applicationsof this research to the
classroom

544 VOCATIONAL TRANSITIONSAND CAREER EXPLORATION

FOR EXCEPTIONAL CHILDREN 3 semester hours
Prerequisite(s): EDIS 530 and 535 or permission of the instructor
Graduae students taking this course will learn thecomponents of vocationd and career
education for theexceptiond child. Thestudents will explore and be exposed to the current
practices in pre-vocationd education, vocationd and career assessment and vocationd/career
education. Therole community agences and andllary services play in avocationd eduction
program will be examined.

545 INDEPENDENT STUDY FOR INTERVENTION

SPECIALISTS 1 to 5 semester hour(s)
Individud studyis designed to providethe educationd leader the oppatunity to work
individudly on professiond problems. The student meets with theingdructor at prearranged
intervals and carries forward an investigation without formal class meetings This course may be
repeated for atotal of five hours provided thetopics are different.

546 WORKSHOP FOR INTERVENTION SPECIALISTS 1 to 6 semester hour(s)
Workshoptopics will vary.

547 SEMINAR FOR INTERVENTION SPECIALISTS 3 semester hours
Semina topics will vary.
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550 INTERVENTION TECHNIQUES: YOUNG

CHILDREN WITH DISABILITIES 3 semester hours
Prerequisite: EDIS 509
Students will study causes of developmental dday in youngchildren and will address issues
related to research-suppoted indructiond content and practice, such as techniques for
facilitating learning and modifying methods materia's, environments and teaching style to meet
needs of theyoungchild with disabilitiesin an indudve early childhoodprogram. The Ohio
curriculaare used to frame content-area ingruction. Induded are development and evaluaion of
developmentally appropriate eductiond plans(IFSP/IEP) andingructiond objectives, the
effects of cultural perspectives and diversity on effective indruction, the use of assessment to
evauae learning environments. Induson modds, collaborative teaming and consderation of
future environment issues, alongwith methodsof promoting effective adult-child and child-child
interactionsare investigated. This indudes modifying materials and environments to indude
children with disabilities. Students will develop methodsof integrating a child’s |EP godsinto
his’her daly activities and routines, incorporating a multidisciplinary approach into thedesign of
intervention strategies for youngchildren.

580 CAREER PROFESSIONALISM FOR INTERVENTION

SPECIALISTS 3 semester hours
Concurrent with student teaching
Thisisaculminaing class for intervention specialists tha will address specia eduction policy
issues, controveasies, legd rights and responsbilities, professond development, licensure
standads, mentorship, peformance standadsand attitudes and values of successful teachers of
students with disabilities. Discussion within this class will indudeengagement in professiond
activitiestha can bendit individuds with disabilities and ther families, theteachea’ s ethical
responsbility to at-risk students and participaionin professond organizationsrelevant to the
field. TheLevel 11l portfolio for intervention specialistsis attached to this course.

Education Special Programming (EDSP)

545 SPECIAL PROGRAMS INDEPENDENT STUDY 1 to 5 semester hour(s)
Individud studyis designed to provide the educationd leader the oppatunity to work
individudly on professiond problems. The student meets with theindructor at prearranged
intervals and carries forward an investigation without formal class meetings This course may be
repeated for atotal of five hours provided thetopics are different.

546 SPECIAL PROGRAMS WORKSHOP 1 to 6 semester hour(s)
Workshoptopics will vary.

547 SPECIAL PROGRAMS SEMINAR 3 semester hours
Semina topics will vary.
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548 MAZZA SUMMER INSTITUTE: CHILDREN'S PICTURE

STORYBOOKS: WINDOWS ON THE WORLD 1 to 6 semester hour(s)
This course is designel to expose teachers, librariansand other community partnersto therich
resources for teaching and learning to befoundin children’s picture books Theinditute congsts
of keynote speeches by well-known and up-and-coming writers and illugrators of children’s
picture books In addition, keynote speakers may indudeeditors, reviewers and other scholarsin
thefield of children’s literature. Break-out sessions are juried by the Mazza Ingitute Committee
and feature such topics as. waysto use thebooksof the keynote authorg/illugratorsin the
classroom, thematic teaching usng children’ sillugrated books making books writer and
illudrator roundables, wha is new in children’s literature, usng children’s literature to meet
state standads, and focused tours of the Mazza Museum of Internaiond Art from Picture Books
Since the keynote speakers and break-out sessonschangeeach year, paticipants may take the
inditute twice at thegraduae level to countin theelective strand of their master of artsin
education degree. Theingitute may also betaken a the pos-graduae level (EDSP 648) for
continuing education. The structure of the Mazza Summer Ingitute encourages candidaes to
research thelatest developmentsin thefield of children’sliterature, observe howthe creators of
children’s booksutilize technology, expand their knowledgebase aboutchildren’s literature and
itsrelationdhip to literacy, develop innovdive ways to teach and assess state standards, develop a
backgroundin how children’s literature reflects multicultural diversity and develop anegwork of
contacts for collaboration related to enhanang the curriculum throughliterature and author
studies.

603 BIODIVERSITY OF NORTHWEST OHIO 3 semester hours
Biodiversity of Northwest Ohio isa course tha will hdp teachers take ther classesinto the
schoolyard or natural area and give them the basic tools they need to identify common plants,
insects, birdsand miscellaneousinvertebrates in this area. Collection and preservation
techniques, as well as ethics of collecting and research will beinduded. Oppatunities for
educators to incorporate content into handson activities and methodobgies to enhance
conceptud undestanding and assimilation are part of the course work. State of Ohio standads
benchmarks and indicators at theP-12 level across curricular areas will be addressed, aswell as
naiond science standadswhere appropriate.

604 SCIENCE AND TECHNOLOGY FOR EDUCATORS 3 semester hours
Science and Technology is anindividudly designed, online course tha can betailor-madefor
theteacher regarding content focus It will require theteacher to produce materialsfor usin
higher classroom, as well as work with available onlineresources. Teachers will choos two
content areas to use as afocus Oppottunities for educators to incorporate content into handson
activities and methodobgies to enhance conceptud understanding and assmilation are part of
the course work. Technological tods are employed for the purpose of scientific inquiry asa
supplement to the content. State of Ohio standads, benchmarks and indicators at the P-12 level
across curricular areas will beaddressed, as well as naiond science standadswhere appropriate.
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605 OCEANUS: THEMATIC TEACHING 3 semester hours
Oceanusis an interdisciplinary and integrated science course focusng on the ocean as atheme.
Thecontent is offered to convey globd science concepts. It indudes videocasts augmented by
multimedia presentationin a lecture format. Technological tools are employed for the purpo<e of
scientific inquiry as a supplement to the content. Oppottunities for educators to incorporate
content into handson activities and methodobgies to enhance conceptud undestanding and
assimilation are pat of the course work. State of Ohio standards benchmarks and indicators at
theP-12level across curricular areas will beaddressed, as well as naiond science standads
where appropriate.

606 ECOSYSTEMSAND SOCIETY FOR EDUCATORS 3 semester hours
This course is based on handson, discovery-based workshopsfacilitated by variousnaiondly
recognized organizations Workshopsfor Project WET, Project Learning Tree, Project
WILD/WILD Aqudic and other excellent activity/field curriculum guides and training to use
them will betheframework for this class. Technologica tools are employed for the purpose of
scientific inquiry as a supplement to the content. Oppottunities for educators to incorporate
content into handson activities and methodobgies to enhance conceptud undestanding and
assimilation are pat of the course work. State of Ohio standards benchmarks and indicators at
theP-12level across curricular areas will beaddressed, as well as naiond science standads
where appropriate.

607 ASTRONOMY FOR TEACHERS AND NATURALISTS 3 semester hours
This course will provide content specific to educators tha will use astronony as part of thar
teaching or presentationsto the public. Thefocusof the course will beto provide field tripsto
area plangtariums, night sky viewing led by retired astrophyscists and other area experts,
daytime astronony topics (spectra and spectroscopes, sundias, myths legend and literature tie-
ins Native American lore, moonand other celestial bodies studies, solar system, origin of
universe, telescopes, historical astronony). Thestudents will develop activities for
classroonYnaure center use. Field-specific content will beddivered viathe Internet and
research, CD-ROM media and an astronony text. Science education methodobgy for multi-age
(P-12 and pubilic) is used as a supplement to the content. Opportunities for educators to
incorporate content into handson activities and methodobgies to enhance conceptud
undestanding and assimilation are part of the course work. State of Ohio standads benchmarks
and indicators at theP-12 level across curricular areas will be addressed, as well as nationd
science standadswhere appropriate.

608 SCIENCE ASA WAY OF KNOWING/INQUIRY-BASED

SCIENCE INSTRUCTION 3 semester hours
This course takes a historical ook at science as a discipline examines mgor changes and
concepts and focuses on physcal/earth systems science domains as oppo®d to life science.
Integration of best practice inquiry-based science ingruction demongrated with numerous
classroomactivities will beinduded. Technological tools are employed for the purpose of
scientific inquiry as a supplement to the content. Oppottunities for educators to incorporate
content into handson activities and methodobgies to enhance conceptud undestanding and
assimilation are pat of the course work. State of Ohio standads benchmarks and indicators at
theP-12level across curricular areas will beaddressed, as well as naiond science standads
where appropriate.
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615 DIFFERENTIATED INSTRUCTION 3 semester hours
This course has been designed to assist classroomteachers to develop elements of differentiated
ingruction. This course will provide an overview to the application of differentiated ingruction
for all gradelevels while focuang on the Ohio content standards It indudes a survey of current
practice and trends methodsand strategies tha emphasize systematic and sequentia
organization for differentiation, as well as handson experiences, relevant materials, age-
appropriate activities, cross-disciplinary planning and teaming. Candidates will focuson problem
solving, critical thinking and application skills. Candidates will be required to keep loggjoumds,
prepare materials, assignments and assessments and andyze the classroom, thar students and
thar ingructionusng multiple criteria. There will bea heavy emphasis on technology-suppoted
ingruction.

618 INTEGRATING THE HUMANITIES 3 semester hours
Througha systematic program of interactive activities, students will investigate and explore
elements of the humanitiesinduding visud arts, mudc, dance, thesatre, literature, architecture,
etc. An extengve resource base will bedevelopeal. Students will select and integrate humanities
activities to enhance and expand history, literature, reading, science and sodal studies
ingruction, as well as other related content areas.

648 ADVANCED MAZZA SUMMER INSTITUTE: CHILDREN’'S PICTURE

STORYBOOKS: WINDOWS ON THE WORLD 1 to 6 semester hour(s)
This course is designed to expose teachers, librariansand other community partnersto therich
resources for teaching and learning to befoundin children’s picture books Theinditute congsts
of keynote speeches by well-known and up-and-coming writers and illugrators of children’s
picture books In addition, keynote speakers may indudeeditors, reviewers and other scholarsin
thefield of children’s literature. Break-out sessions are juried by the Mazza Ingitute Committee
and feature topics such as. waysto use thebooksof the keynote authorg/illugratorsin the
classroom, thematic teaching usng children’ sillugrated bodks, making books writer and
illudrator roundables, wha is new in children’s literature, usng children’s literature to meet
state standadsand focused tours of the Mazza Museum of Internaiond Art from Picture Books
Since the keynote speakers and break-out sessonschangeeach year, paticipants may take the
inditute at the pod-graduae level multiple times for continuing eduction. The structure of the
Mazza Summer Inditute encourages candidaes to research thelatest developmentsin thefield of
children’s literature, observe howthe creators of children’s booksutilize technology, expand
thar knowledgebase aboutchildren’s literature and its relationship to literacy, develop
innovdive ways to teach and assess state standards, develop abackgroundin how children’s
literature reflects multicultural diversity and develop a nework of contacts for collaboration
related to enhandng the curriculum throughliterature and author studies. Candidaesin the
advanced ingitute will also prepare a break-out session for thefollowing year’ singitute,
alowing them to become educationd leaders.
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Education Courses (EDUC)

500 BEING AN EDUCATIONAL LEADER 3 semester hours
This course provides an orientation to the graduae program. Characteristics of the eductiond
leader, theimportance of self-reflection and onésrole as an educationd leader in the profession
will be examined. Such topics as undestanding self andrelating to others, interpersond styles,
work team effectiveness and resolving interpersonal conflict and problem solving will be
covered throughoutthe course.

502 COLLABORATION: EDUCATION AND

COMMUNITY 3 semester hours
Undeastanding ourselvesisthefirst step to working effectively with children and thar parents.
Next, ahistorical perspective onthetrendsand issuestha have influenced education leadsto
today’ sissues of communication, collaboration and conaultation in the education community.
Resources available in the community for both teachers and parents of children with special
needsare also explored.

505 RESEARCH FOR THE EDUCATIONAL LEADER 3 semester hours
Prerequisite: 12 hours of graduate work at The University of Findlay

Research appropriate to the teaching profession will bereviewed and critiqued. Topics
appropriate for research will be explored. Methoddogies for conduding quantitative and
quditative research will beintroduced, studied and applied.

507 ACTION RESEARCH 3 semester hours
This course is designed to enable the graduae student teacher to identify issuesin education and
his’her classroom, then andyze educationd issues based on readingsand action research and to
respondto the action research project in a knowledgeable and critical mannea. Based ontheissue
identified, the student teacher will be able to determine appropriate methodobgies to condud
valid action research. Action research appropriate to the teaching profession will bereviewed
and critiqued. Topics appropriate for action research will be explored. Methodobgies for
conduding quditative research will beintroduaed, studied and applied.

514 CHILDREN' SLITERATURE ACROSS THE

CURRICULUM 3 semester hours
This course presents ways in which selectionsof thebest in children’sliterature can be
integrated with such curricular areas as art, languaye arts, mathematics, musc, reading, soadd
studies and science to enable educationd leaders to providether students with enjoyable
experiences tha promote an inareased undestanding not only of academic subjects, but also of
theworld aroundthem. Discussion questionsand activities are developeal by the studentsin this
course.

515 THE ART OF PICTURE BOOKS 3 semester hours
An in-depth study of children’s picture booksemphasizing the books formats, the styles of the
artists and the variousart media used is provided as resource material for theeducationd leader.
Students will bedirectly involved in the Mazza Museum, acquiring firsthand experience with the
origind art from picture books
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541 EDUCATIONAL LEADER AS A CHANGE AGENT 3 semester hours
Prerequisite: EDUC 500

Organizationd changehas become away of lifefor all eduction professionds. New technology,
organizationd restructuring, budge cuts, state andfederal educationd standadsand legd
mandaes al contribute to the changing scene Educationd |leaders are chdlenged to maintain
performance in a postive mannea unde radically changing conditions This course will look at
howtheeducationd |leader can effectively manage his’her responsbilities while providing
leadership for peers during system changeinvolving risk.

552 EDUCATIONAL LEADERASA FACILITATOR AND

CULMINATING PROJECT 3 semester hours
Prerequisites: EDUC 500, 541
This course will bea study of therole of theeductiond leader regarding best practicesas a
leader in both formal and informal settingsin accordance with the conaeptud framework. The
course will develop knowedgeand skills necessary for the educationd leader to effectively lead
and develop an organizationd climate that welcomes innovaion, creativity, empowerment,
collaboration and diversity. This classisthefind component of theleadership triad, EDUC 500,
541and 552 andisto betaken in thelast semester of a student’s master’ s program.

650 INCREASING EFFECTIVENESS THROUGH PRINCIPLE-

CENTERED LEADERSHIP 3 semester hours
Thepurmpo< of this course is to empower people and organizationsto significantly increase ther
performance capability as they work to achieve worthwhile purposes throughundestanding and
living prindple-centered leadership. This course will betaughtutilizing The 7 Habits of Highly
Effective People program, which will provideahdistic, integrated approach to persond and
interpersond effectiveness.
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MASTER OF ARTS IN LIBERAL STUDIES

Dean of the Collegeof Liberal Arts: Stevens

Professors. Ande's, Cain, Louder-Hanes, Mallett, McCandless, Montagug Polelle, Raker, Reed,
R. Smith, Stulman

Assodate Professors: Broughe, Chwialkowski, Corle, Diederich, Gordon Grant, Hayes, Hofer,
Johnon, Kawamura, Lanzendorefer, Malacos Payne, Perez-Gambog Rife, Skrabec, Stolick,
Assistant Professors: Cecire, Dedll, Finn, Kontar, Leach, Mason, Moser, C. Tulley

Adjuna Professor: Eubanks

Faculty Emeriti: Erner, Kern, Roll

Mission of the Program

Themission of the Master of Artsin Liberal Studiesisto providelifelonglearners with persond
enrichment and professiond enhancement througha flexible and interdisciplinary program of
study in the humanities, finearts and sodal sciences.

Entry Requirements

In additionto thegenera gradude entry requirements, students interested in the MALS program
are required to schedule an interview with the MALS Program Director. Thisinterview whether
by phoneor in person, is used to gan abasic undestanding of the student’ s research interests,
needsand gods.

To schedule an interview, please contact:

Dr. Dennis Stevens, Dean, Collegeof Libera Arts
1000North Main Street, Findlay, Ohio 45840
4194344445 stevens@findlay.edu

GRE scores are notrequired for admission to theMALS Program.

Application Requirements
In additionto thegeneral graduae application requirements, progective MAL S students mug
submit the following information:

Statement of Purpose Essay

Theprindpd element of the applicationis the Statement of Purpose essay of approximately one
to two pages (typed and doubke-spaced). This essay should discussin detail the kindsof issues
the student expects to explore in the MALS program. Information aboutacademic background
specia experiences and career gods may beinduded in the essay.

Writing Sample

Applicants are required to submt awriting sample, preferably of no more than two to three
pages. Thiswriting sample should represent the applicant’ s best work. Writing samples will not
bereturmned.
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Transfer Guidelines

Students may trander nine semester hours of graduae work successfully completed at an
accredited ingitution to The University of Findlay toward partial requirements for theMALS
degree. Any trander in excess of nine semester hours mug bereviewed by the MAL S program
director andthe MAL S Program Advisory Board and approved by the Graduae Student
Academic Standads Committee. Trander hous are consdered as elective hours.

Students currently enrolled in another graduae degree program at The University of Finday who
wish to trander into the MAL S Program should arrangea meeting with the MAL S program
director. If the student' sresearch needsand interests can best be accommodaed in theMALS
Program, the Registrar is notified of the change and the student is assignad an adviser in the
MALS Program. Hours from another graduae degree program at The University of Finday will
beevauaed for possible use as elective hours.

Graduate Student Status

Regular Status

Applicants are admitted to the MAL S Program as regular graduae students, and only those who
are admitted with regular status may receive the MAL S degree. In some cases, however,
applicants may, for variousreasons be more appropriately assigned to other categories.
Admission unde any of the other categories does not automatically ensure regular admissionat a
future date.

Non-degree Status

Applicants who do notintend to pursue a graduae degree may apply for nondegree status
provided they meet appropriate admission requirements. To attain non-degree status, students
mug supply proof of abaccalaureate degree and receive approvd fromthe MALS Advisory
Boad. These students may later apply for admission to theMALS Program as regular students.
If admitted, non-degree students may apply a maximum of six semester hours of graduae course
work toward the degree. Admission as a non-degree status student does not autometically imply
regular admission at afuture dae.

Provisond Status

Applicants for whomthe verification of degree(s) or transcripts has notyet been completed,
received or evaluated may begranted provisond satusif al other application materia is
acceptable to the MAL S Advisory Board. Students are not pemitted to enroll for a third
semester while listed as provisond. Admission asa provisond status student does not
automatically imply regular admission at afuture date.

MALS Curriculum
Students mugt complete 33 semester hoursto earn the MALS degree. No more than one course
with a grade of “C+,” “C” or “C-" can be used to meet graduation requirements.
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MALS Core Curriculum
All studentsin the MALS program (induding students pursuing the Children’s Literature Strand)
mug complete three core courses for atotal of nine semester hours.

MALS540 Semina in Humanities 3 semester hours
MALS560 Semina in FineArts 3 semester hours
MALS580 Semina in Sodal Science 3 semester hours
MALS Electives

All studentsin the MALS Program (induding students pursuing the Children’s Literature Strand)
mug complete five elective courses for atotal of 15 semester hours. Thecourse, HEPR 622 may
beused to satisfy three hou's of the elective requirement.

MALS Final Project/Thesis

Students pursuing a MAL S degree (induding students pursuing the Children’s Literature Strand)
mug complete afind project/thesis. The MAL S Thesig/Project requirement is divided into a
series of three structured courses culminating with a public defense of the student' swork. Bound
copies of the completed thesis or project will behoused in Shafer Library andthe MALS offices.
Students mug submit two copies of thar thesis or project to the MALS program director prior to
gradudion. The doauments mug beprinted on acid-free paper and ready for binding.

Students earning a MAL S degree mug complete 33 semester hoursinduding the MALS core
requirements (nine hous); MALS electives (15 hours) and thethesis/project sequence of MALS
500,600and 700 (nine hous). Students wishing to participate in graduation ceremonies may
only do so if all thesis/project requirements have been completed by March 31 for spring
semester and October 31 for fall semester.

Students earning a graduae degree in MALS with a Children’s Literature Strand mus complete
33 semester hoursinduding the MALS core requirements (nine hours); two general elective
courses and three courses from EDUC 514,515, EDFI 546 (Writing Ingitute), EDSP 548 or
EDCI 565 (15 hous) and thethes g/project sequence of MAL S 500,600and 700 (nine hours).

Master of Arts in Liberal Studies Courses (MALS)

500 INTRODUCTION TO INTERDISCIPLINARY STUDIES 1 semester hour
Thecourse isdesignad to bean introdudion to theMAL S program and graduae level
interdisciplinary studies. It isthefirst in a series of courses tha lead to a culminatingthesis or
creative project. Each student will identify areas of interest and a tentative topic for his or her
thesig/project.
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540 SEMINARIN HUMANITIES 3 semester hours
The course will address the meaning and relevance of the humanities for the214 century and
will providean oppotunity to systemically explore universal themes such as truth, beauty,
judtice, freedomand degth throughexpressionsfound in philosophy, religion and literature.
Throughinterdisciplinay andysis and interpretation of selected classical works in Western and
nonWestern literature and culture, students will be encouraged to discover ther own
connectionsto humanities.

560 SEMINARIN FINE ARTS 3 semester hours
Thisintegrated approach to thefinearts will give students an oppotunity to studyin-depth the
collectionshousd in the Toledo Museum of Art (TMA). Theclose proximity of TMA will allow
students use of the collection as ameansfor practical experience in inquiry, recognition and
critical andysis. Three primary research methodobgies. (a) contextud examinaion, (b)
compostiond evaluaion and (c) thematic anadysis will promote an integrated approach to the
study of thefinearts.

580 SEMINARIN SOCIAL SCIENCE 3 semester hours
Thisinterdisciplinary course seeks to andyze akey issue or theme usngthetools offered by
varioussodal science disciplines. This approach will alow students to undestand variouscore
sodal science disciplines from both theoretical and practical perspectives. In addition, students
will beexposed to some of theundelying controversies and philosophical conaernstha animate
thesoda sciencestoday.

600 RESEARCH AND SCHOLARSHIP 3 semester hours
Prerequisite: MALS 500

Thecourse isthe secondin a series of courses tha lead to a culminaing thesis or creative
project. The purpose of the courseisto familiarize the student with the accepted methodsof
research within thelibera arts and the naure of scholarship. Course objectivesindude
findizing athesis or creative project topic, selecting an appropriate thesig/project adviser,
forming athesisg/project committee, writing a thesis/project proposl and defending the proposl
to the thesis/project committee. Committee member's are selected by the student and his or her
project/thesis adviser prior to the start of any thesis or project work. Committee members and
chars mug be approved by the MAL S program director.

605 ISSUESIN ART variable credit
Thisrepeatable issues course focuses on varioustopicsin Art.

610 ISSUESIN MUSIC variable credit
This repeatable issues course focuses on varioustopicsin Musc.

615 ISSUESIN THEATRE variable credit
This repestable issues course focuses on varioustopicsin Thestre.

620 ISSUESIN LITERATURE variable credit
This repeatable issues course focuses on varioustopicsin Literature.

625 ISSUESIN RELIGIOUS STUDIES variable credit
Thisrepeatable issues course focuses on varioustopicsin Religion.
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630 ISSUESIN PHILOSOPHY
Thisrepeatable issues course focuses on varioustopicsin Philosophy.

635 ISSUESIN GENDER STUDIES
This repestable issues course focuses on varioustopics in Gende Studies.

640 ISSUESIN HISTORY
Thisrepeatable issues course focuses on varioustopicsin History.

645 ISSUESIN PSYCHOLOGY
This repestable issues course focuses on varioustopics in Psychology.

650 ISSUESIN SOCIOLOGY
This repeatable issues course focuses on varioustopics in Sodology.

655 ISSUESIN POLITICAL SCIENCE

This repeatable issues course focuses on varioustopics in Political Science.

660 ISSUESIN LANGUAGE
Thisrepeatable issues course focuses on varioustopicsin Languae

665 |ISSUESIN LEADERSHIP
This repeatable issues course focuses on varioustopics in Leadership.

699 ISSUESIN LIBERAL STUDIES
Topics will address current or emerging issues and areas of interest.

700 THESIS/PROJECT RESEARCH
Prerequisites: MALS 500 and 600

variable credit

variable credit

variable credit

variable credit

variable credit

variable credit

variable credit

variable credit

variable credit

variable credit

Thecourseisthethird in a series of courses tha lead to a culminatingthesis or creative project
and may betaken as variable credit. It is a directed-studies course supavised by thestudent's
thesis/project charperson. A minimum of five satisfactory credit hous are required for
gradudion. The student will also defend awritten thesis or creative project to hisor her
thesig/project committee. Thedefense meeting is open to any interested parties fromthe

university or thegeneral public. Thecourseisgraded S/U.
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MASTER OF ARTS IN TEACHING ENGLISH TO SPEAKERS
OF OTHER LANGUAGES (TESOL) AND BILINGUAL
EDUCATION

Dean of the Collegeof Liberal Arts: Stevens
Program Director. Kawamura

Professor: Reed

Assodate Professor: Kawamura

Adjuna Faculty: Fleck, Harper, Salinas

TheUniversity of Findlay has established a curriculum that requires 36 semester hours of credit
for attainment of the Master of Artsin TESOL and Bilingud Education.

Certified teachers can obtain aK-12 TESOL or bilingud education endorsement by taking 27
hours of course work with this master’s program. The TESOL and bilingud endorsement
programs are NCATE-approved.

Mission and Goals of the Program

Themission of this program isto providean intengve curriculum tha will prepare teachers and
other interested personsto fundion successfully in bilingud/English as a secondlanguage (ESL)
education programs.

This program is designed to:
* Prepare personsto critically andyze and implement programs for limited English proficient
(LEP) students.

Key areas of study indude

- impact of culture on school performance;

- secondlanguae acquisition and linguistics,

- curriculum development and evaluaion;

- ingructiond methodobgy in languaye arts and other content aress,

- diagnoss and assessment of L EP children and exceptiondities of the LEP students;
* Prepare teachas who qudify for validaionin bilingud eduction and/or TESOL.
* Prepare teachers as specidists for schools or districts seeking to initiate or expand servicesto
the LEP community.
* Prepare internaiond studentsto teach Endlish in thar home counties.
* Prepare ingructors to teach English as aforeign language (EFL) abroad.

Degree Requirements

TheMaster of Artsin TESOL and Bilingud Education requires 36 semester hours of course
work. Twenty-seven credits are required courses. Students are required to take BLMC 500,501,
510, 520 535 540 545 560and BLMC 5990r 600 (three hous). In addition, students are
required to take three elective courses. No more than one course with a grade of “C+,” “C” or
“C-" can be used to meet graduation requirements.

Validaionin TESOL congsts of 27 semester hours. Students are required to take BLMC 500,
501,502 505 510 520, 535 560and 599.
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Validaionin bilingud education congsts of 27 semester hours. Students are required to take
BLMC 500,501,502,510,515,520,535,560and 598.

Endorsement Programs Offered

Teachers who hold certificatior/licensure as elementary or seconday teachers may add oneor
two endorsements to thar certificate/licensure throughthe Master of Artsin TESOL and
Bilingud Eduction. An endorsement in the State of Ohio isa set number of coursesin agiven
certification/licensure area which enables the already certified/licensed teacher to teach tha
additiond subject. For endorsement in TESOL, the PRAXIS exam isrequired in Ohio.

Theendorsement involves taking 27 credit hours of prescribed course work.

Master of Arts in Teaching English to Speakers of Other Languages
(TESOL) and Bilingual Education Courses (BLMC)

500 METHODSAND MATERIALS FOR THE PRE-K-3

ESL LEARNER 3 semester hours
This course involves ora and written andysis of ESL ingructiond materials, methods learning
theories and learning styles applicable to ages 3-9 (Pre-K-Grade 3). A brief historical
backgroundon second-languayeteaching is covered. Specific methodsappropriate for Pre-K -
Grade 3 such as. total physcal respon® (TPR), whole languaye, phonicsindruction and the
natural approach areintrodued and practiced in class in smulated teaching situaions Shdtered
English, thematic units, emergent literacy and Ohio and TESOL standadsare emphasized in
lesson planning. Devel opment and implementation of age-appropriate materials, lesson planning
and use of age-appropriate multimedia/technology are integrated into the course. Students are
required to develop and present lesson plansfor Pre-K-Grade 3 learne's which meet oral English
standadsontheoral languagerubric.

501 METHODSMATERIALSFOR THE ESL LEARNER:

MIDDLE CHILDHOOD/ADOLESCENT TO YOUNG ADULT 3 semester hours
Prerequisites: BLMC 500, 510
Andysis of English as a secondlanguaye (ESL)/bilingual ingructiond materias, age-
appropriate methodsfor teaching thebasic languae skills (listening, speaking, reading and
writing), learning theories and learning styles are presented and discussed in class.
Communicative competence, corrective pronungation, reading and writing approaches, as well
as Ohio and TESOL standads are emphasized in lesson planning. Development of materials and
simulated teaching are part of the course. Students are required to develop and present lesson
plansfor midde childhoodédolescent to youngadult learners which meet oral English standards
ontheoral languayerubric. A research pgoer isrequired.
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502 USING CONTENT TEACHING FOR THE ESL LANGUAGE

LEARNER 3 semester hours
Teaching languaye throughcontent learningis thefocus of this course. Students will be
introduced to Shdtered English strategies, learning strategies and the cognttive academic
languayelearne approach (CALLA) methodobgy for teaching science, math and sodal studies
ingrades4-12in an ESL/bilingud classroom setting induding Ohio’ s gradelevel learning
outcomes. Integration of these areas into lesson planning is required in ways tha are age- and
grade-appropriate. Issues on learning disabilities will be addressed as each content areais
covered. Students will show ability to teach bilingudly throughpresentation of lesson plans
ddivered in two languayes. Adaptation of maindream materials for the ESL learner aswell as
theimpact of technology and computer software availableis discussed. A thematic unit is
required.

505 FOUNDATIONS OF MULTICULTURAL EDUCATION 3 semester hours
This course examines the history, theory and practice of education, with special emphasisonthe
development of multicultural programming. The course focuses on variousaspects of diversity in
theclassroom(i.e. age, ethnicity, exceptiondity, class, culture, etc.) and on strategies for
integrating variouscultura views and paternsinto the curriculum. The course seeksto create
postive attitudes by improving intercultural awareness and developing cross-cultural
communication skills by fogering an undestanding of how sodo-cultural factors may affect
student/teacher relationships

510 LINGUISTICS FOR TEACHERS 3 semester hours
This course introduces teachers to linguistic terminology and the study of linguistics induding
phonobgy, morphology, syntax, semantics, language acquisition in children and language
variation. Practical applicationsof linguistic knowedgein an ESL/bilingud classroomsitudion
(i.e. phoncs, comparative linguistics, error andys's, corrective pronungation, etc.) are presented
for all agegroupsandlevels.

515 PRINCIPLES, PRACTICES AND CURRICULUM OF BILINGUAL

EDUCATION 3 semester hours
This course indudes an examination of thehistory of bilingud education internaiondly andin
theU.S. Particular emphasisis placed onthelegd history of federal and state legidation and
regulationswhich have led to the current structure of bilingud education asiit exists today in the
U.S. Philosophical approaches (induding assimilation, cultural diversity) and program modds
(dud language approach, trangtiond bilingud, etc.) aswell as sodal and pedagogical conflicts
in schools will be examined. Cultural, political andjudicial issues are discussed. Students will be
exposd to curriculatha match varioushilingud program designsby agelevels.

57



520 HUMAN DEVELOPMENT AND LANGUAGE

ACQUISITION 3 semester hours
Prerequisite: BLMC 500
In-depth andysis of theories of first and secondlanguage acquisition and thar applicationsfor
limited English proficient (LEP) studentsis condicted in class. Similarities and differences of
stages of languaye acquisition and phonobgical, morphological, syntactic and semantic aspects
of both first- and second-languaye acquisition will be andyzed. Exploration and practical
application of some of thetheories (error andys's, interlanguage, contrastive andysis) and
techniquesin ESL will be discussed. Examinaion of empirical studies and research on second
language acquisition by age groups(Pre-K-3, 4-9, 7-12) as well as pedagogical applications
appropriate to variousage levels will be explored. An extensve oral presentation of research
pape and responge to questioning are required.

535 ASSESSMENT OF THE LIMITED ENGLISH PROFICIENT

(LEP) STUDENT 3 semester hours
Prerequisite: BLMC 510
This course presents an andysis of testing theory and practice asit distinctly relates to various
ages K throughadult and individuds with variouslevels of linguistic abilities, learning
disabilities and giftedness. Students will experience how testing procedures and ingruments
differ by agelevel and abilities by administering proficiency, aptitudeand achievement tests
appropriate to these age groups Forma and informal methodsof assessing language proficiency
in afirst and secondlanguaye, test preparation, multifaceted assessment, self assessment,
interpretation of test results, informing parents, students, community and andyzing ingructiond
strategies for testing oral languaye, reading and writing in a secondlanguaje are topics covered
in this course. Statistical andysis, eduation intervention and remediation plansbased on
assessment are part of this course. The use of rubrics to assess speaking, listening, reading and
writing will aso beafocal point.

540 ADVANCED LINGUISTICS FOR ESL TEACHERS 3 semester hours
Prerequisites: BLMC 500, 510

This course involves discussion of general topics of linguistics at amore advanced level such as:
phonobgy, morphology, syntax, semantics and discourse and applicationsto teachingin the ESL
classroom More attention will be given to thediscourse-level andysis of languaye applied to
teachingin theESL/bilingud classroom

545 ENGLISH GRAMMAR FOR THE ESL/BILINGUAL

CLASSROOM 3 semester hours
Prerequisite: BLMC 510
Thiscourseis an andysis of different theoretical approaches to teaching English grammar to the
adolescent and youngadult learner and ther application in the ESL/bilingud classroom andysis
of ESL texts and materials. Mg or grammatical structures of English will beexamined.
Pedagogical grammar, detection and diagnoss of errors and error correction strategies in the
written and spoken medium are topics covered.

555 READINGIN A SECOND LANGUAGE 3 semester hours
This course introduces students to varioustheories of readingin first and secondlanguayes. It
cove'sthe basic methodsof teaching reading in a secondlanguage (i.e. paterned books phonis,
whole languaye etc.) in all agegroupglevels.
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560 SOCIO-LINGUISTICSAND THE CLASSROOM 3 semester hours
Prerequisites: BLMC 500 and 510

This courseis a study of theeffect of sodal factors such as class, ethnicity, age, gende and style
onlanguagieuse in sodety. These conaepts, as well as style shifting, codemixing, code
switching, bidialectudism, bilingudism, languaye planning, communicative competence, nort
verbd communication and andysis of variousspeech samples of students for sodo-lingustic
features and variations are related to the second-languaye classroomto determinether effect on
learning. Samples of variousagegroups/levels will be andyzed.

585 INTERNATIONAL EXPERIENCE ABROAD 1 to 6 semester hour(s)
This course is designed for students who wish to travel, study, teach or work in an appropriate
field in an internaiond setting, when not within a structured internaiond course. Each student
will design hig’her specific internaiond experience with a gradude faculty adviser asto
maximize thetime abroad. Course requirements, as well as evaludion, will be commensurate
with each individud experience.

590 SPECIAL TOPICSIN BILINGUAL/ESL EDUCATION 1 to 3 semester hour(s)
This course could involve a variety of formats and topics which are timely and germaneto the
fieldsof TESOL/Bilingud Education. Sample courses could entail a oneday presentation by a
noted scholar in thefield or aspecial workshop/fresentation on atopic of current relevance to
TESOL/Bilingud teachers.

591 THELAU CONFERENCE 1 to 2 semester hour(s)
This course content is linked with the Ohio TESOL/Lau Fall Conference. Students selecting this
course are expected to attend at least onefull day (nine hours) of this conference which ishddin
thefall of each year. Participants will beinvolved with writing summaries of al workshops
attended as well as keynote presentations Other expectationsare interviews with conference
participants, review of new teaching materials and an overall appraisal of the conference.

592 INTEGRATING TECHNOLOGY AND LANGUAGE SKILLS
INTO THE ESL CLASSROOM 1 to 3 semester hour(s)

Asaresult of thewidespread effects of technology throughoutthe world, it is no surprise tha
educators are being chdlenged to rethink and revise therr approaches and gods in teaching in
order to effectively prepare students for wha will be expected of them in the“real world.” The
Internet also alows the educator to network with other ESL professionds and to sharein lesson
planstha are being created and poded for theESL field. This workshopwill alow participants
to become familiar with the World Wide Web as an ingructiond tool for theESL classroom

593 RESEARCH PREPARATION 1 semester hour
This course will focuson the process of developing aresearch paper. It introduces students to
such topics. pats of aresearch pape -- introdudion, bodyand conduson; developing a
bibliography; citations use of quottions paraphrasing; transtions synthesis; review of the
literature; methodin experimental research; plagiarism; abgract writing and library resources.
These topics address what students should know or be able to do as they develop thar research
papesfor this and other courses as required in theMaster of Artsin TESOL/Bilingud Education
degree.
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598 CULMINATING COURSE FOR ENDORSEMENT IN BILINGUAL

EDUCATION* 3 semester hours
Required for endorsement in bilingual education
Prerequisite: 27 semester hours of course work completed
Thisisaculminating course for those seeking endorsement in bilingud education, which
involves teaching, observation and reflection unde the supavision of an experienced
certified/licensed teacher who has a TESOL /bilingud endorsement. Teachers will meet ona
regular basis to teach ESL/bilingud students from the K-12 age groupwho will be broughtto a
central location. Teachers will berequired to implement lesson plansusng ESL/bilingud
students from the community or from a migrant program and engagein subsquent groupand
individud andysis, evaluaion and reflection regarding the teaching experience. Assignad
readings joumad writing, videotape anadysis, lesson plansand an exit portfolio will al be
induded as part of thelearning process for the course.

599 CULMINATING COURSE FOR ENDORSEMENT

IN TESOL EDUCATION* 3 semester hours
Required for endorsement in TESOL education
Prerequisite: 27 semester hours of course work completed
Thisisaculminating course for those seeking endorsement in TESOL education which invdves
teaching, observation and reflection unde the supavision of an experienced certified/licensed
teacher who has TESOL/bilingud endorsement. Teachers will meet onaregular basisto teach
ESL/bilingud students fromthe K-12 age groupwho will bebroughtto a centra location.
Teacherswill berequired to implement lesson plansusng ESL/bilingud students from the
community or fromamigrant program and engagein subsquent groupandindividud andysis,
evauaion and reflection regarding the teaching experience. Assignal readings joumad writing,
videotape andysis, lesson plansand an exit portfolio will all beinduded as part of thelearning
process for the course.

60001 PRACTICUM IN ESL/BILINGUAL EDUCATION 1 semester hour
Required for students who are not seeking endorsement in TESOL or bilingual education in the
state of Ohio

Prerequisite: 24 semester hours of course work completed

Thisis a culminaing course which relies uponstudent learning throughoutthe program. The
course design stresses “reflective teaching,” and allows master’ s students time and oppotunity to
contemplate thar persond teaching philosophy and approaches. This onecredit course
conditutes thefirst of three credits needed for this culminaing project.

60002 PRACTICUM IN ESL/BILINGUAL EDUCATION 2 semester hours
Required for students who are not seeking endorsement in TESOL or bilingual education in the
state of Ohio

Prerequisite: 25 semester hours of course work completed

This course is a culminaing course which relies uponstudent learning throughoutthe program.
The course design stresses “reflective teaching,” and allows master’ s students time and
oppotunity to contemplate thar persond teaching philosophy and approaches. This two-credit
course completes the hours needed for the three-credit, culminaing project.
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60003 PRACTICUM IN ESL/BILINGUAL EDUCATION 3 semester hours
Required for students who are not seeking endorsement in TESOL or bilingual education in the
state of Ohio

This course is a culminaing course which relies uponstudent learning throughoutthe program.
The course design stresses “reflective teaching,” and allows master’ s students time and
oppotunity to contemplate thar persond teaching philosophy and approaches. This three-credit
course fulfills the credits required for the culminaing project.
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MASTER OF ATHLETIC TRAINING

Interim Dean of the College of Health Professions Frampton
Program Director: Stevens

Assistant Professors: Stevens Stump

Ingructors: Allende, Hanks Russell, Welte, Will

Program Description

TheMaster of Athletic Training Program is designed to prepare students to become certified
athletic trainers (ATC). An ATC fundionsas a member of the sports medicine team unde the
direction of alicensed physcian and in coopeation with other health care workers, athletic
administrators, coaches and parents. Athletic traine's may be employed in high schools, colleges
or universities, sports medicineclinics, professiond sports programs and other health care
settings An ATC isinvdved in the prevention, assessment or evaluation, treatment and
rehabilitation of athletic injuries. In addition, they also have responsbilities in administration,
eduction and counsling.

Our entry-level Master of Athletic Training (MAT) program isdesigned for students with
minimal or no knowedgeand experience in athletic training. Upon completion of this
Commission on Accreditation of Athletic Training Education (CAATE) accredited program,
students will beeligibleto sit for theNationd Athletic Trainers Assodate Board of Certification
(BOC) examination. Uponsuccessful completion of this examinaion students will become a
BOC Certified Athletic Trainer. Mod states use theresults from this examinaion to determine
eligibility to practice athletic training.

Mission and Goals of the Program

The Athletic Training Education Program was founded on the premise tha thereis aneed to
prepare hedlth care professonds who have the depth of knowledgeand judgment to competently
advance theart and science of thar discipline

Themission of the Athletic Training Education Program is to prepare highly qudified, ethical
health care professiondsin the management of hedth care problemsin a physcally active
paient popuktionwho, in coopeation with physciansand other allied health care personnd,
fundion as an integra member of the sports medicineteam to develop and coordinate efficient
and responsve, evidence-based hedlth care ddivery systemsin avariety of settings

Based on a strongfounddion of scientific prindples, graduaes will advance athletic training
within theinterdisciplinary health care system to better serve the paients, the profession and the
community.

Accreditation

The MAT program is nationally accredited by the Commission on Accreditation of Athletic
Training Education (CAATE.)
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Program Options
The MAT program is available in thefollowing two options

Option ONE: 3+2 year program (five yearstotal). Thefirst three years of this program are
classified as “pre-professond” phase. Students will complete the MAT program
prerequisites and degree requirements for amgor in strength and conditioning. The
“professiond” phase will begin during the summer prior to the student’ s fourth year. At the
end of the student’ s fourth year, he/'shewill receive a Bachdor of Science degree with a
major in strength and conditioning. At the end of the student’ sfifth year, he/'shewill receive
his’her Master of Athletic Training (MAT) degree. This 3+2 program isintended for
entering freshmen, trander students or students who changemajors late in thar
undegraduae education.

Option TWO: Two-year program. This program is only for those students who have
aready completed abachdor’ s degree (in any mgjor) and have met theadmission
requirements for the professiond phase of the MAT program. This two-year program is
intended for college graduaes who have completed their bachdor’ s degree and who may
want to changecareers, athleteswhodidn’t have time during ther undegraduae yearsto
major in athletic training and internaiond students who want a career in athletic training.

Admission Requirements

TheMAT program’s admission process isidentical with both options Dueto the compditive
nature of the program, students mugt meet additional admission criterialisted bdow. Admission
islimited and notguaanteed to those meeting theminimum admission criteria. Only those who
are formally admitted into the professiond phase can continuewith the academic and clinical
education components of the program.

Students mug have a“C” (2.0) or highe in thefollowing prerequisite courses: BIOL 322/322L,
323/323L; CHEM 130430 or 140A40.; HPE 100, 308;MATH 123;PHED 336;PHY S
250250L and PSY C 100. Descriptionsof these courses can befoundin theundegraduae
catalog.

Progoective students mug also meet thefollowing admission criteria:

1. A minimum cumulative GPA of 3.0 and a minimum prerequisite GPA of 3.00.

2. Minimum of 75 observation hours unde thedirect supavision of a BOC-certified athletic
trainer.

3. Completion of al program application materials.

4. Criteriasuch as qudity of applicant essays (guidelines can befoundontheapplication
checklist) and recommendaions(applicant evaluaion forms) are also consdered.

5. A bachdor’ s degree from arecognized accredited ingitution. (Option Two only).

6. Meet and retain technical standadsestablished for the professond phase of the MAT
program.

GRE scores are not required for admissioninto the MAT program.

All program admission materials and technical standadsare available uponrequest fromthe
program director or onthe MAT program Web site.
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Degree Requirements

Theprofessiond phase of the MAT program indudes thefollowing courses: ATTR 510 519,
520,521, 522 523 524, 530, 540 541, 545 550, 552,561, 562 564, 575and 576;PHTH 547,
549and 557 and HEPR 549 No more than two courses with a grade of “C+,” “C” or “C-" can
be used to meet graduation requirements.

The Athletic Training Program reserves the right to make program and admission requirements
changes withoutprior notice. For up-to-date information pertainingto the MAT program, please
contact the Athletic Training Program Director and/or visit the MAT program Web site.

http://www.findlay.edu/academics/colleges/cohplacademicprograms/graduae/mat/default.htm

Master of Athletic Training Courses (ATTR)

510 ATHLETICINJURY CARE 3 semester hours
Prerequisite: admission into the Athletic Training Program

Basic prindplesin the prevention, recognition and care of athletic injuries are presented.
Students will aso learn the duties of a certified athletic trainer and the sports medicine team.

519 PHYSICAL AGENTS 4 semester hours
Prerequisites: ATTR 540, 562

Co-requisite: ATTR 561

This course covers physical agents, electrotherapeutic moddities, mechanical moddities and
therapeutic massage It indudes theoretical conacepts, rationde for use, effects, indicationsand
contraindicationsfor each agent or moddity. There will be supevised laboratory practice to
enaure the student learnsthe safe and efficient use of each agent or moddity.

520 MEDICAL CONDITIONS 3 semester hours
Prerequisites: PHTH 547 and 549

This course coves therecognition, evaluaion, management and prevention of themos common
medical condtionsthat affect athletic participaion. Emphasis will be placed onthe appropriate
history, physcal exam, indicationsfor referral and treatment for each condiion. In additionto
thelecture component, observation with the college health services and dodor s office are
required.

521 CLINICAL EDUCATION I 2 semester hours
Prerequisite: admission into the Athletic Training Program

This course introduces students to the profession of athletic training and the athletic training
educationd program. They will also develop skillsin taping, wrapping, fitting and removd of
protective equipment. Students will also receive CPR-PR/AED certification. They will also be
assignad to clinical education rotationsunde thedirect supevision of an approved clinical
ingructor (ACl). Students mug complete aminimum of 160clinical education hours.
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522 CLINICAL EDUCATION II 3 semester hours
Prerequisites: ATTR 510, 521 and 562

In this course, students will be assessed on psychomotor skills learned from the previous
semester — lower extremity, spineand evaluaion fundamentals. They will also beassigned to
clinical educionrotationsunde thedirect supavision of an ACI. Students mus complete a
minimum of 240clinical education hours.

523 CLINICAL EDUCATION Il 3 semester hours
Prerequisites: ATTR 519, 522 and 561

In this course, students will be assessed on psychomotor skills learned from the previous
semester — uppe extremity, head, neck and physcal agents. They will aso beassigned to
clinical educionrotationsunde thedirect supavision of an ACI. Students mus complete a
minimum of 240clinical education hours.

524 CLINICAL EDUCATION IV 3 semester hours
Prerequisites: ATTR 520, 541 and 552

In this course, students will be assessed on psychomotor skills learned from the previous
semester — medical conditions seminar in sports medicine and therapeutic exercise. They will
also beassignad to clinical education rotationsunder thedirect supevision of an ACI. Students
mug complete a minimum of 240clinical eduction hours.

530 RESEARCH METHODS AND STATISTICS 3 semester hours
Prerequisite: admission into the Athletic Training Program

The course introduces the student to investigative methodsof research involving both basic and
applied with specific reference and application to athletic training. Review of literature,
deinition of problem and formatting design, reporting data and condusonsare presented.
Computer application and andysis for statistics will be conduded on SPSS.

540 EVALUATION FUNDAMENTALS 2 semester hours
Prerequisite: admission into the Athletic Training Program

This course provides the student with an introdudion to theinjury evaluaion prindples of
patient care. Topicsindude paientinterviewing and history taking, medical doaumentation,
monitoring vital Signs postioning, tranders, the use of assistive equipment for activities of daly
living, gat indruction and wheelchar prescriptionand training. Students will also beintroduced
to goniometry, manud muscle testing, reflex testing and sensory testing.

541 THERAPEUTIC EXERCISE 3 semester hours
Prerequisites: ATTR 510, 540, 561, 562 and PHTH 557

Thepurmpo< of this course is to provideafounddion of appropriate exercise prindples and
techniques based on current rationde. The scopeisindugve of approaches applicable to
common sports medicine problems. Emphasis will be on the appropriate selection and
application of specific exercise techniques. Competency in procedures and techniques will be
stressed.
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545 ADMINISTRATION IN SPORTS MEDICINE 3 semester hours
Prerequisite: admission into the Athletic Training Program

This course emphasizes the formulation of pdicies and procedures and other administrative tasks
usng Nationd Athletic Traines Assodation (NATA) compeendes. Management strategies
utilizing case studies are presented. Practical applicationsinvolve inventory, insurance claims,
budge and legd issues. Focusis directed to organization and management of athletic training
rooms and other sports medicine settings

550 SPORTSNUTRITION 3 semester hours
Prerequisite: admission into the Athletic Training Program or permission from Program
Director

This course covers the main aspects of nutrition asrelated to exercise and physca peformance.
Theseindudetheenergy systemsin exercise, nutritiond aspects of subdrate utilization
(digestion, absorption, metabolism, etc.), assessment of nutritiond needsand diet modification.
Dietary development for weightloss, body compostion changes and performance will be
covered fromanutritiond view.

552 SEMINAR IN SPORTS MEDICINE 1 semester hour
This course will cover current and special topics in sports medicine These topics may indude
psychodal aspect of injuries, strength training and conditioning, alternative medicing
technology in education and medicine and specia popuktions

561 INJURY ASSESSMENT: UPPER EXTREMITY 3 semester hours
Prerequisite: ATTR 562

This course provides the student with information and basic skills used to evaluate athletic
injuries and specia problems of the uppe body,head and neck. Students will acquire abasic
undestanding and skillsin padpaion methods manud muscle tests, neurological tests and
gpecia tests. In addition, students will learn pathological and etiological informationfor a variety
of injuries and oberve surgeries.

562 INJURY ASSESSMENT: LOWER EXTREMITY 3 semester hours
Prerequisites: ATTR 510 and 540

This course provides the student with information and basic skills used to evaluate athletic
injuries and specia problems of thelower body and spine Students will acquire abasic
undestanding and skills in papaion methods manud muscle tests, neurological tests and
gpecia tests. In addition, students will learn pathological and etiological information for a variety
of athletic injuries and observe surgeries.

564 PROFESSIONAL DEVELOPMENT 2 semester hours

Prerequisites: taken during the last semester of Athletic Training Program
This course will prepare students for the BOC exam by reviewing comprehendve materials
pertaining to each athletic training domain and taking mock practice exams.
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575 RESEARCH PROJECT I 1 semester hour
Prerequisite: ATTR 530

In this course, students begin thar research projects and make aformal written presentation. This
proposl should contain project idea or problem statement, review of literature and a description
of how the project will beconduded. Thisis adirected study under thesupeavision of faculty.
This course will begraded S/U.

576 RESEARCH PROJECT II 1 semester hour
Prerequisite: ATTR 575

In this course, students will complete ther research projects and make aformal presentation,
both oral and written, of their results. This part of the project will contain daa collection, data
andysis and discussion of results. Thisis adirected study unde thesupeavision of faculty. This
course will begraded S/U.
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MASTER OF BUSINESS ADMINISTRATION

Dean of the College of Busness: Sears

Professors. Cummings El-Zayaty, Ghos, Gupta, Mathern, R. McCandless

Assodate Professors. Carrigan, Gamba, Martelli, Skrabec, J. Wolper

Assistant Professors: Abds, Arbum, Asbury, Blankenship, Freehder, Rudic, Song Ward,
P. Wolper, Yates

TheMaster of Busness Administration at The University of Findlay is designed to equip the
student with skills tha can bedirectly applied in the workplace. Theintegrative naure of the
curriculum seeks to link theory with practice, as well as address current and emerging issues
such as total qudity management and globd competitiveness.

Mission and Goals of the Program

Thegod of the Master of Busness Administration program is to prepare the studentin four
areas:

1. Business Knowledge

Executive, strategic and opeaationd undestanding of the core conapts of each of the busness
disciplines, thar interrelationships and the ability to acquire new information asit is developed.
2. Analytical Skills

Andytical techniques and related computer software packages in thevariousbusness disciplines
and ther managerial applications

3. Managerial Skills

Leadership, facilitation, negotiation and coordinaion techniques used in the management of
people and organizations

4. Integrative Skills

Theability to integrate busness knowedge andytical skills and managerial skillsinto effective
actions

The Core Curriculum

In the core courses students learn how busness and management work and how they relate to the
externd environment. They are introducad to thefundiond activities of organizations learn
manageria skills and theuse of andytical toolsfor decision making and have an oppotunity to
apply what they have learned in varioussettings

Concentrations
Conentrationsallow the student to individudize the program to fit higher interests and career
needs

Concentrations are offered in the following areas:
Organizationd leadership, health care management, hogitality management and public
management.
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Admission Requirements

Admissionto the MBA Program requires:

1. An earned bachdor’ s degree from an accredited university.

2. A minimumundegraduae GPA of 3.0 on a4.0 scale or a GMAT score of 475o0r highe.
3. Fulfillment of prerequisite competendies.

Prerequisites

agrwnrE

Accouning: Prindples of Accouning

Economcs: Macroeconormics and Microeconomnics

Finance: Prinaplesof Finance

Management: Prindples of Management or Organizationd Behavior
Marketing: Prinaples of Marketing

MBA Curriculum:
The student must complete a total of 10 courses (33 semester hours) to earn an MBA.
No more than one course with a grade of “C+,” “C” or “C-"" can be used to meet

graduation requirements.

MBA Core Courses

All students mug take thefive core courses listed bdow (16 semester hours)

MBA 610 Leadership and Organizationd Behavior

MBA 620 Management of Human Resources

MBA 630 Marketing Management and Planning

MBA 640 Research for Decision-Making

MBA 650 OpeationsManagement and Systems Andysis

Concentrations

3 semester hours
3 semester hours
4 semester hours
3 semester hours
3 semester hours

Students mug choos oneof thefollowing coneentrations(14 semester hours). Students
mug take al of the courses within the chosen concentration. Courses at the 700-level are

to betaken in the sudent’ s last semester.

Organizational Leadership Concentration

MBA 665 Management of Information and Technology
MBA 670  Accouningfor Managers

MBA 680 Finandal Reportingand Andysis

MBA 700 Busness Strategy and Implementation

Health Care Management Concentration
MBA 669 Managed Care
MBA 679 Health Care Regulationsand Public Policy
MBA 689 Health Care Finanda Andysis and Control
MBA 719 Headlth Care Management Strategy

and Implementation

3 semester hours
3 semester hours
4 semester hours
4 semester hours

3 semester hours
3 semester hours
4 semester hours

4 semester hours
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Hospitality Management Concentration

MBA 645

MBA 646

MBA 647
MBA 716

Advanced Operationsin the Resort and Lodging
Indugry

Seminar in Food and Beverage Systems
Management

Travel and Tourism Development and Planning
Hogpitality Management and Strategic Planning

Public Administration Concentration

MBA 668 Intergovenmental Relationship and
Community Affairs

MBA 678 Public Policy, Bugness and Sod ety

MBA 688 Public Budgding and Finandal Andysis

MBA 718 Public Administration Strategy and
Implementation

MBA Elective Courses

4 semester hours

3 semester hours
3 semester hours
4 semester hours

3 semester hours
3 semester hours
4 semester hours

4 semester hours

Students mug take oneof the elective courses listed bdow (3 semester hours). The
elective may counttoward a second conaentration (see description beow).

MBA 622
MBA 624
MBA 633
MBA 634
MBA 654
MBA 660
MBA 662
MBA 664
MBA 673
MBA 683
MBA 684
MBA 685
MBA 690

TOTAL hours required for a MBA degree

Contracts and Labor Relations

Organizationd and Human Resource Development

Specia Topicsin Marketing
Semina in Marketing and Promotion
Risk Management
Internaiond Budness
Internationd Marketing
Seminar in Internaiond Trade
Specia Topicsin Accouning
Specia Topicsin Finance
Finance Management

Specia Topicsin Government
Research Project

3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours
3 semester hours

33 semester hours



Master of Business Administration Courses (MBA)
Courses at the 700-level are to betaken in thestudent' slast semester.

581

Optional Second Concentrations

Second concentrations are offered for students seeking additional expertise in a
specific area. Taking a second concentration is OPTIONAL and not a requirement
for earning a MBA. Listed below are the classes that must be taken for each second
concentration.

Marketing
MBA 630
MBA 634

MBA 633
MBA 662

Marketing Management and Planning
Semina in Marketing and Promotion
and one of the following two courses:

Specia Topicsin Marketing
Internationd Marketing

Human Resource Management

MBA 620
MBA 622
MBA 624

Accounting
MBA 670
MBA 673
MBA 683

Finance
MBA 680
MBA 684

MBA 654
MBA 683

Management of Human Resources
Contracts and Labor Relations
Organizationd and Human Resource Development

Accouning for Manage's
Specia Topicsin Accouning
Specia Topicsin Finance

Finandal Reportingand Andysis
Finance Management
and one of the following two courses:

Risk Management

Specia Topicsin Finance

International Business

MBA 660
MBA 662
MBA 664

SURVEY OF ACCOUNTING AND FINANCE
This course prepares students so they will undestand the accouning and finance concepts tha

Internaiond Busness
Internationd Marketing
Semina in Internationd Trade

4 semester hours
3 semester hours

3 semester hours
3 semester hours

3 semester hours
3 semester hours
3 semester hours

3 semester hours
3 semester hours
3 semester hours

4 semester hours
3 semester hours

3 semester hours
3 semester hours

3 semester hours
3 semester hours
3 semester hours

4 semester hours

are necessary for the completion of the MBA program. The course indudes an overview of

accouning practices and focuses attention on therole of accouning and finance within afirm.

71



584 SURVEY OF ECONOMICS 2 semester hours
A clear undestanding of economic concepts is a necessity as managers and executives compete
in today’ sglobd arena Students will beintroduced to macroecononic and microecononic
issues and conaepts such as the GDP, inflation rate, unemployment rate, demand and supply,
market structures, bdance of payments and theforeign exchangerate amongothers. Discussion
of mondary and fiscal policies will beinduded so students can begin to undestand their
importance not only for the U.S. econony butfor busnesses aswell. Historical perspectives of
someissues will beinduded.

58 SURVEY OF MARKETING 2 semester hours
This course examines the basic conaepts of marketing, itsrole in busness and the theoretical
foundadionsof marketing. It will address marketing strategies focuang on market entry,
marketing communicationsand growth in domestic, foreign and globd markets.

586 SURVEY OF MANAGEMENT 2 semester hours
This course will providethe students with the knowledge skills and dispostionsto appreciate
management theories, conagpts and actions Through readings case studies and experientia
exercises the student will gan an undestanding of core management competendes, strategy
formulation, motivation, ethics/sodal entrepreneurship, organizationd problem solving, globd
leadership, innovaive/creative thinking, information literacy in decision making, change
management, communication and effective teamwork. An emphasis will be placed onhowthe
five fundionsof management: planning, staffing, organizing, leading and controlling impact 212
century busnesses, not-for-profits and organizations In addition, the historical perspective of
management will be discussed.

610 LEADERSHIP AND ORGANIZATIONAL BEHAVIOR 3 semester hours
This course examines the organization from a leadership perspective. It also developsessential
strategies for managing organizationsand skills important to successful leadership and addresses
fit of strategy to organizationd level and type, aswell as culture of organization and workers.
The course indudes discussion of organizationd mission and gods, work coordination, technical
and people problems and managing change

620 MANAGEMENT OF HUMAN RESOURCES 3 semester hours
This course familiarizes students with the strategic and opeaative role of the human resource
management (HRM) fundion of an organization. It examines the classic dimensonsof HRM,
induding training and organization development and uses an integrative approach, emphasizing
theimportance of HRM-related factors on managerial decision making and organizationd
performance.

622 CONTRACTSAND LABOR RELATIONS 3 semester hours
Prerequisite: MBA 620

This course deals with issues relating to contract, benefits and other issues important to
employment agreements. Labar relations in both union and norntunion settings will be
examined. Students will learn negotiation skills and techniques as they relate to the management
of human resources.
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624 ORGANIZATIONAL AND HUMAN RESOURCE

DEVELOPMENT 3 semester hours
Prerequisite: MBA 620
This course examines the strategies and opeaative role of the human resource management
fundion of an organization. Focusng ontherole of human resource development (HRD) in the
organization based uponindividud and organizationd needs it explorestheandyss, design,
development, implementation and evaluaion of HRD systems. It also examines howthe HRD
fundion should be designed and fundion within the organization.

630 MARKETING MANAGEMENT AND PLANNING 4 semester hours
This course will study therole of marketing within the firm andin themarketplace. It develops
manageia perspective and andytical ability in dealing with marketing problems and
oppotunities. This course focuses on theinfluence of the marketplace and the marketing
environment on marketing decision-making, the determination of the organization’s marketing
mix and the system for planning and controlling the marketing effort.

633 SPECIAL TOPICSIN MARKETING 3 semester hours
Prerequisite: MBA 630

In this course students will research and discuss current domestic and interndiond topicsin the
marketing field induding theintegration of marketing, advertisng and promotion in profit and
nonprofit organizations

634 SEMINARIN MARKETING AND PROMOTION 3 semester hours
Prerequisite: MBA 630

This course examines the process of developing new produds and services as well asthe
improvement of existing offerings It developsandytical and manageria ability in dealing with
produd-related problems and oppotunities, provides a framework for integrating produd
strategy with theimplementation of overall marketing efforts, developsan undestanding of the
variousaspects of promotionin marketing and teaches how to design, manage and effectively
utilize promotiond strategy and planning.

640 RESEARCH FOR DECISION-MAKING 3 semester hours
This courseis an advanced study of research methodologies and andytical tools for developing
and processing daafor decison-making. Studentswill learn theresearch process: problem
development, research design, proposl preparation, data gathering, quantitative and quditative
daaandyss, interpretation of results, report prepaation and presentation of research findings
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645 ADVANCED OPERATIONSIN THE RESORT AND

LODGING INDUSTRY 4 semester hours
This course focuses on the essential elements of the resort and lodgng indugry — recreationd
facilities, lodgingfood and beverage and guest activities. The course further explores the
relationhip between the naural resource base and the development of recreationd facilities;
discusses the opeaationd and logistical chdlenges tha resort and lodging managers face and
demondrates the development of revenue produadng, guest-satisfying activities based on
demographic and psychographic factors. While this course comes from a busness viewpoint, it
takes into accountthe uniquestructure of resorts. Resort managesin ski areas, for example,
should know something aboutthe mountin onwhich ther resort depends They should know
the process by which avirgin mountin is trandormed into a viable ski area. They need to be
aware of howto determine the capecity of the mountain. These managers are not develope's and
plannes; however, they do need to know enoughabout planning and development to
communicate effectively with these specidlists. In no other service indugry can agroupof like-
minded individuds have such a profoundimpact on the physca and emotiond well being of
thar cusgomers. Thechdlenges for theresort and lodgng indudry areto consstently ddiver
these expeiences at alevel beyondguest expectations

646 SEMINAR IN FOOD AND BEVERAGE SYSTEMS

MANAGEMENT 3 semester hours
Thevariables tha set apart thefood-service segments are unique Profitability for each type of
food-service entity requires adetailed andysis and pre-emptive understanding of the key
elements of food and beverage management systems. With competition keen it becomes essentiad
to price your produd and services in amyriad of compditive and seasond environments, so tha
finandal objectives are met. Uppea management is faced with the ever-emerging chdlengeto
maintain qudity, in adifficult labor market, with heightened compeition at almos every turn.
This seminar course is designed to discuss, enhance and foger aclimate of flexibility and change
congstent with corporate gods and objectives in the food and beverageindugry. Case andysis
alongwith topical discussionsand project-centered activities will enhance the students' learning
experience. This capgonecourse examines organizationd strategy formation, planning and
implementation in the public sector environment. Emphasisis placed upona congderation of
leadership, communication and manageria strategies appropriate for public sector organizations
Students will prepare afind paper and make a presentation of the pgpe’ s findings
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647 TRAVEL AND TOURISM DEVELOPMENT AND

PLANNING 3 semester hours
Tourism development mus be guided by carefully plannad policy, apolicy notbuilt on bdance
sheets and profit and loss statements along butontheideas and prindples of human welfare and
happiness. Soda problems cannotbe solved without a strongand growing econony tha tourism
can hdp to create. Sounddevelopment policy can have a synergistic and postive result of
growing tourist busness and the preservation of the natural and cultural resources tha attract
visitors. Viewed comprehensvely, therelationip between tourism and communities, states,
regionsand counties requires consderation of many difficult issues: the qudity of architecture,
landscape and environmental design; environmental reclamation and amenity; natural
congrvation; land-use management; finanda strategies for long-term economic development;
employment; trangportation; energy conservation; education, information and interpretation
systems and more. These are thereasonssoundtourism planningis essential. Planning can
enaure that tourism development has the ability to realize the advantages of tourism and reduce
the disadvantages.

650 OPERATIONS MANAGEMENT AND SYSTEMS

ANALYSS 3 semester hours
This course is an advanced study of the management of opeationsand andysis of systems
focusng ontherelevant processes, systems, decisonsand structures. Topics indudemeasures of
performance, process and system design, forecasting, capacity planning and scheduling, project
planning and control, qudity assurance, Total Qudity Management, job designandre-
engineering.

654 RISK MANAGEMENT 3 semester hours
Prerequisite: MBA 650

This course examines selected topicsin finanda management and recent devel opments tha have
asignificant impact on strategic issuesin finanda and risk management. It developsandytical
ability to predict and estimate losses, choo® methodsfor risk management and establish
organizationd policy for risk strategy. The course aso utilizes readingsand cases tha apply
finanda andrisk theory to real world problems.

660 INTERNATIONAL BUSINESS 3 semester hours
This course examines the fundionsof management and marketing as they relate to doing
bugnessin theinternaiond market. It indudes marketing produds and services to countiesin
variousstages of development, addresses problems and oppotunities that are assodated with
cultural, political and economic factors and devel ops an appreciation and undestanding of the
variouscross-cultural factors that affect internaional busness.

662 INTERNATIONAL MARKETING 3 semester hours
Prerequisites: MBA 630 and 660

This course offers students a manageria view of the andys's, planning and implementation
necessary for successfully marketing produds and servicesin the globd econony. Topics
indudemarket and compditive andysis, govanmental and regulatory influences, trading blocks,
marketing management structures and activities and cultural factors.
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664 SEMINARIN INTERNATIONAL TRADE 3 semester hours
Prerequisite: MBA 660

This course is an advanced study of selected topicsin internaiond busness. This course will
examine current topics and developments that have a significant impact on thisfield. This course
indudes arequired internaiond trip tha indudes tours of variousbusnesses engaged in
internaiond trade See MBA program director for details.

665 MANAGEMENT OF INFORMATION AND

TECHNOLOGY 3 semester hours
This course addresses the key issues assodated with information systems and technology tha the
management of an organization deals with. Topicsindudeinformation systems design,
networks, daabase management, control of critical information, enterprise resources planning
systems and the technology required for these varioussystems.

668 INTERGOVERNMENTAL RELATIONSHIP AND

COMMUNITY AFFAIRS 3 semester hours
An exploration of issuesrelated to thefundioning of the U.S. federal structure of govenment, as
well asthe structures and opeaationsof variousstate, county andlocal govanments. Mgjor focus
will be placed on howintergovenmental issues affect both short- and longterm planning and
opeaations Therole andimportance of public relations community activities and other
marketing and communication activities will be examined.

669 MANAGED CARE 3 semester hours
This course familiarizes students with the strategic and opeaative role of managed care. It uses an
integrative approach, emphasizing the evolution and importance of managed care on manageria
decison-making and organizationd peformance. This course focuses on theinfluence of the
marketplace and the hedlth care environment on managed care decison-making, the
determinaion of the organization' s managed care strategy and the system for planning and
controlling managed care activities.

670 ACCOUNTING FOR MANAGERS 3 semester hours
This course prepares manage's to utilize accouning and finanda information for decision
making. It addresses therole of accouning within the opeationsof thefirm and variations
among accouning systems by indugry and culture. This course developsan undestanding of
aterndive finanda structures, cos accouning, organizing finandal informationto fit the needs
of managers, working capital and cash flow management.

673 SPECIAL TOPICSIN ACCOUNTING 3 semester hours
Prerequisite: MBA 670

This course prepares students to undestand complicated issues facing managers and accountants.
Thesubjects will vary depending on theaccouning issues facing managers. The course indudes
an in-depth study of themanagerial situation with specific attention given to busness context
and strategic postioning. Students will use ther ability to calculate the numbers necessary and to
interpret wha course of action should betaken. Students will demondrate accouning ethics as
they relate to the cases.
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678 PUBLICPOLICY, BUSINESS AND SOCIETY 3 semester hours
This course examines and andyzes the different theoretical and political perspectivesonthe
value and conequences of governmental busness relationgips Amongthetopicsto be
addressed are: regulatory policies, health care, consumerism, subsdies and sodal responsbility.

679 HEALTH CARE REGULATIONSAND PUBLIC

POLICY 3 semester hours
This course examines thelegd and regulatory issues affecting health care organizations
Attentionisfocused ontherole of govenmental and regulatory policy/practices and how they
impact both strategy and management actions The course discusses the many facets of public
policy issues, both current and emerging, and developsmanageria perspective and andytical
ability to deal with thevariouspublics tha impact hedlth care organizations

680 FINANCIAL REPORTING AND ANALYSIS 4 semester hours
This courseis designed to hdp students to develop an undestanding of thefinandal reporting
environment and management choices regarding wha information to report, how best to report
it, when to do so and where controls are needed to assure reliable and relevant reporting. The
student also learns finandal theories, tools and modds used to identify and andyze investment
oppotunitiesin today’ sfinanda markets and therole of finanda statements andysisin
manageia decison-making.

683 SPECIAL TOPICSIN FINANCE 3 semester hours
Prerequisite: MBA 680, 688 or 689

This courseis designed to focuson specia topics of currentinterest in theworld of corporate
finance and management. Topics may indudeawidevariety of contemporary finance and
management issues as they relate to finandal restructuring, LBOs, mergers, acquisitionsand
related types of reorganizations

684 FINANCE MANAGEMENT 3 semester hours
Prerequisite: MBA 680, 688 or 689

This course is a study of advanced topicsin finance. It addresses current or emerging issues and
areas of interest induding capital budgeing, risk andysis, asset pricing modds, capital structure
decisionsand mergerdacquisitions

685 SPECIAL TOPICSIN GOVERNMENT 3 semester hours
Prerequisites: two courses from MBA 668, 678 or 688
Topics will address current or emerging issues and areas of interest.

688 PUBLIC BUDGETING AND FINANCIAL ANALYSIS 4 semester hours
This course is an examinaion of budgeing and accouning methodsutilized in the public sector.
This course will present a study of both theoretical and opeationd issuesin theformation and
administration of public sector budges.
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689 HEALTH CARE FINANCIAL ANALYSISAND

CONTROL 4 semester hours
This course is designed to hd p the student to develop an understanding of hedlth care finandal
accouning and reporting systems, health care reguationsand finanaal control systems,
development and andysis of coging systemsin the hedlth care indugry and therecent finanad
development unde managed-care devel opment.

690 RESEARCH PROJECT 1 to 6 semester hour(s)
This course alows the pursuit of a specific topic of interest notavailable in regularly offered
courses in busness. As such, this course aims to provide a student with an oppotunity of in-
depth and handson study on a specific topic in busness, which is student chosen. In paticular,
this course is designead to build on a student’ s andytical skill to apply knowledgeor theories
learned in previouscourses. Primary emphasis should be placed on practical application. Asthe
semester progresses, a student will develop theresearch topic and write a subgantial research
pape onthetopic. Followingthe general process of research work, a student will berequired to
cove theentire process induding identification of the research problem, formulation of research
guestion, daa andysis, and condusonin thestudent' sfind repott. It isdesirable to plan on
publishing or presenting the paper in a professiond venue

700 BUSINESS STRATEGY AND IMPLEMENTATION 4 semester hours
This capgonecourse examines organizationd strategy formulation, planning and
implementation. Emphasisis placed uponthe development of integrative plansof actionthat
reflect the organization’s environmental, market, finandal, people and time condraints. This
course addresses the oral and written communication skills necessary to implement strategy in
bugness. Students will prepare afind pgoe and make a presentation of the pgpe’ sfindings

716 HOSPITALITY MANAGEMENT AND STRATEGIC

PLANNING 4 semester hours
This course is designed to bring the hositality/busness manager to anew level of awareness.
Thedemand to condantly innovae and influence changeis not something tha hoitality
manage's have been accusomed to. This courseisfocused on pointing outhow the chalenges of
rapid changeand competition can be accomplished. It suggests that tomorrow’ s manager will be
afuture-oriented leader, staying ahead of changeand bringing organizationsinto thefuture.
Topics examined in this course, as they relate to the hogitality indugry, indudeyield
management, co-alignment prindple, environmental assessment and scanning, competitive
methods strategy implementation, integrating strategy change managing service qudity andthe
demand, supply and technology relationshipsin the service indudry, amongothers. An extengve
project is produced in this class conaerning a key topic relating to strategic planning.

718 PUBLIC ADMINISTRATION STRATEGY AND

IMPLEMENTATION 4 semester hours
This capgonecourse examines organizationd strategy formation, planning and implementation
in the public sector environment. Emphasisis placed upona consderation of leadership,
communication and manageria strategies appropriate for puldic sector organizations Students
will prepare afind pape and make a presentation of the pgpoe’ s findings
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719 HEALTH CARE MANAGEMENT STRATEGY AND

IMPLEMENTATION 4 semester hours
This capgonecourse examines organizationd strategy formulation, planning and implementation
for hedlth care organizations Emphasisis placed uponthe development of integrative plans of
action tha reflect the organization’s environmental, ethical, market, finandal, people andtime
condraints. This course addresses the oral and written communication skills necessary to
implement strategy in busness. Students will prepare afind pgoe and make a presentation of
the pgpe’ sfindings
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MASTER OF OCCUPATIONAL THERAPY

Interim Dean of the College of Health Professions Frampton
Program Director. Goodwin

Assodate Professors. T. Dillon, Goodwin

Assistant Professors: Beitzel, Chamberlin, Conrad, King, Schmel zer
Ingructors: M. Dillon, Leto

Mission and Goals of the Program

Mission

Our missionisto prepae occupaiond therapists who undestand and value an occupaion-based
approach to practice and are self-directed, lifelonglearne's, agents for changeand leadesin the
advancement of the profession.

Goal

Thegod of the Master of Occupaiond Theapy Program isto provide eductiond experiences
tha foger theknowedge skills and values necessary for entry-level occupaiond therapy
practitiones.

Master of Occupational Therapy Program Options

The Occupaiond Therapy Program offers two options atraditiond and aweekend college
(WEC) program, for students to complete a Bachdor of Science degree in hedlth sciencesand a
Master of Occupédiond Therapy degree. Thefive-and-a-hdf-year Traditiond Program is
completed with pre-professiond requirements and three and onehdf years of professiond
course work. The Weekend College Program is completed with pre-professiond requirements
and three years of professiond course work. The Weekend College program isintended for the
adult learner who has had oneyear of full-time work experience. The candidate mug beeither a
Certified Occupaiond Theapy Assistant (COTA) or aPhydca Therapist Assistant (PTA). Non-
OTA/PTA candidaes mug have completed a bachelor’ s degree and have at least oneyear of
health-care related experience in order to apply.

Prerequisites

Traditional

Students are admitted into the Master of Occupaiond Therapy Program after completion of the
requirements for a Bachdor of Science degree with the pre-professiond requirements and OCTH
222,304, 306 311, 312 321, 415 421, 424, 450, 474 and 480.1n addition students mugt
complete HEPR 330, 340, 345 350 355and 410.

Weekend College

Students are admitted into the Master of Occupaiond Therapy Program after completion of the
requirements for a Bachdor of Science degree with the pre-professiond requirements and OCTH
222,304, 306 315 415 463 474and 481 In addition, students mugt complete HEPR 330, 340
345,350 355and 410.
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Degree Requirements

Traditional

Students will complete requirements for the Master of Occupaiond Therapy degree with OCTH
553,580, 612, 614 621, 622 624 634 645 650 651,652 660, 690 691and 695 and HEPR
507.No more than two courses with a grade of “C+,” “C” or “C-" can be used to meet
graduation requirements.

Weekend College

Students will complete requirements for the Master of Occupaiond Therapy degree with HEPR
507and OCTH 524 553 580, 616 621, 622 624 634,645 650, 651, 652 661, 690 691and
695. No more than two courses with a grade of “C+,” “C” or “C-"" can be used to meet
graduation requirements.

Pre-professiond requirements and descriptionsfor 300- and 400-level courses can befoundin
the undegraduate catalog.

Professional Program Admissions Criteria

* Minimumoverall grade point averageof 3.0.

» Fifty hous of observation or volunteer experience if nota certified occupaiond therapy
assistant (COTA.)

» Completion of pre-professiond requirements for a Bachdor of Science degree.

* Three satisfactory professiond recommendaions

» Demondration of college-level writing ability.

Accreditation

The Occupational Therapy Program is accredited by the Accreditation Council for Occupational
Therapy Education (ACOTE) of the American Occupational Therapy Association (AOTA),
located at 4720 Montgomery Lane, P.O. Box 31220, Bethesda, MD 20824-1220. AOTA’s phone
number is 301-652-A0TA.

Graduaes of the program will be eligible to take the certification examinationimplemented by
the Nationd Boad of Certificationin Occupaiond Therapy (NBCOT) located at 800 South
Frederick Avenue Suite 200, Gaithersburg, MD 20877.TheNBCOT is an indgpendent naiond
credentialing agency. It isresponsble for al policiesrelated to the certification of occupdiond
therapy personnd. Uponsuccessful completion of this examination, thegraduae will bean
Occupaiond Therapist Registered (OTR). Mog states use theresults of the NBCOT
certification examination to determinea practitioner’s eligibility to practice.
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Master of Occupational Therapy Courses (OCTH)

524 OCCUPATIONS THROUGH THE LIFESPAN-

PEDIATRIC 4 semester hours
Prerequisite: completion of previous module of WEC Occupational Therapy Program
This course examines the application of general theories of development and occupéaiond
therapy theories and modds of practice to the evaluaion and treatment of children from birth
throughadolescence. Laboratory experiencesindude observing typically and atypically
developing children in a variety of settings discussing the effects of development and
dygundion onthe occupaionsof children, usng avariety of pediatric assessment tools,
designing intervention plans and selecting and adgpting equipment for children with special
needs Family-centered care and parent-professiond collaboration are emphasized throughoutthe
occupdiond therapy process.

525 READINGSIN OCCUPATIONAL THERAPY variable credit
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

In conailtation with afaculty member, the graduae student will explore an area of interest
focusng onareview of theliterature. The course may berepeatable upto atotal of six hours.

535 INVESTIGATIONSIN OCCUPATIONAL THERAPY variable credit
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

This optionisan independent study provided for the qudified occupaiond therapy student
under the guidance of a departmental faculty member focusng on professiond interactions The
course may berepeatable upto atotal of six hours.

553 OCCUPATIONS THROUGH THE LIFESPAN-ADULT 4 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

This courseis a study of theoretical prindples andther application to evaluaion and treatment
of adulthoodthrough retirement ageindividuds. An introdudion to variousassessments and
interventionsdirected toward occupaiond dysunction typically encouniered in adulthoodwill
beexplored in depth. Integrated lab sessionsallow practical experiences aimed at applying
informationintroduced in lecture and the development of problem solving, clinical reasoning and
doaumentation skills.

580 LEVEL | FIELDWORK B 1 semester hour
Prerequisite: completion of previous module of Traditional Occupational Therapy Program
During thisLevel | Fieldwork experience students observe and participate in learning
oppotunities at occupaiond therapy clinical practice settingstha enable the integration of
conaurrent academic course work during the semester. Thestudent is exposed to a variety of
professiond practice issues tha provide an oppatunity to emphasize professiond development.
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612 STUDIESIN COMMUNITY OCCUPATIONS 2 semester hours
Prerequisite: completion of previous module of Traditional Occupational Therapy Program
This course provides the student with an oppatunity to expand program development skillsinto
avariety of community-based settings Studentsidentify programmatic needsfor acommunity
agency, condud a needs assessment and then develop a program proposl based ona need
identified for the popuktion served by the community agency.

614 OCCUPATIONAL THERAPY PROGRAM

DEVLOPMENT 2 semester hours
Prerequisite: completion of previous module of Traditional Occupational Therapy Program
In this course, students write a grant proposl for a program they have proposd for acommunity
agency. Students select an appropriate funding source and condud the appropriate research
necessary to doaument suppot for ther grant proposal.

615 LEVEL | FIELDWORK ELECTIVE 1 semester hour
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Thisis an elective experience or arequired third Level | experience for WEC studentswho are
not OTAs. Students explore avariety of professond issues with an emphasison serving a
culturally diverse popuktion or working within an area of special interest. This experience
provides oppotunities to observe and participae in occupaiond therapy assessment and
intervention allowing theintegration of information learned during the academic course work to
occur.

616 OCCUPATIONAL THERAPY COMMUNITY AND PROGRAM

DEVELOPMENT 3 semester hours
Prerequisite: completion of previous module of WEC Occupational Therapy Program
This course provides the student with an oppatunity to expand program development skillsfor a
variety of community based settings Students identify a community agency, condud a needs
assessment and develop a program proposal, research and select an appropriate funding source
and write a grant proposl.

621 ADVANCED THEORY 2 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Systems thinking will beused to provide an in-depth andysis of the theories undelying
occupdaiond therapy practice. Comparison of models of practice, frames of reference and
theories will be maderelative to contemporary practice.

622 LEADERSHIP 2 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

L eadership styles and characteristics tha foder collaboration, promote visonay thinking and
enable changewill becritically examined. Therole of mentorship, sodopolitical awareness,
activism and lifelonglearning in the advancement of the profession will beevaluated.

83



624 POPULATION-BASED OCCUPATIONS: HEALTH PROMOTION

AND WELLNESS 3 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Therole of occupdiond therapy in public health efforts to improve community health is
assessed and applied. Core fundionsof assessment and policy development in community hedlth
protection, health promotion/forevention activities and service coordinaion as well asthe
development of community-based programs for health and wellness are emphasized. The
integrated lab component for this course provides sudents with practical oppatunitiesto
complete a needs assessment, become familiar with community health organizationsand develop
community programs relating to health promotion/forevention/education topics.

634 OCCUPATIONS THROUGH THE LIFESPAN-

GERIATRIC 4 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

An integrated theory and practice course examines occupaiond therapy modds, evaluaionsand
treatment strategies for health promotion, remediation and health maintenance of physcal and
psychodal role fundion and dysundionfrom age 60 years until death. Occupdiond role
fundionis explored throughcompensatory strategies, adgptation, environmental modification,
splinting/orthotics, caregiver/client training and equipment needs Laboratory experiences
indudeassessments, therapeutic interventions splinting, doaumentation, case studies, adagptive
equipment, reimbursement issues, home programs and clinic maintenance.

645 TECHNOLOGICAL OCCUPATIONS 3 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Theimpact of aperson’s environment on attitudes, behaviors and performance are evaluaed
from physcal, cognitive, perceptud, psychological and cultural perspectives. Students assess the
value of low and high technological devices and environmental modifications Theintegrated lab
component of the course allows students to experience handson learning with a variety of high
and low technology devices. Students will design, fabricate, use or review selected assistive
devicesintended to enhance occupaiond performance.

650 OCCUPATIONAL THERAPY PROJECT I 2 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Thestudent, individudly or as part of asmall group, will select aresearch adviser and will
prepare aproposl for an approved research project topic. The proposl will be submitted for
ingitutiond human subjects review boad approvd if required.

651 OCCUPATIONAL THERAPY PROJECT II 2 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Students will continuework onther research project with the completion of daa collection and
theandysis of results.
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652 OCCUPATIONAL THERAPY PROJECT IlI 2 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Thestudent will findize thedata andysis and write and submit a completed project in aformat
suitable for journd publication. Students will present and defend thar research project.

660 LEVEL | FIELDWORK C 1 semester hour
Prerequisite: completion of previous module of Traditional Occupational Therapy Program
During thisLevel | Fieldwork experience students observe and paticipae in learning
oppotunities at occupaiond therapy clinical practice settingstha enable the integration of
conaurrent academic course work during the semester. Thestudent is exposed to a variety of
professiond practice issues tha provide an oppatunity to emphasize professiond development.

661 LEVEL | FIELDWORK B 1 semester hour
Prerequisite: completion of previous module of the WEC Occupational Therapy Program

During Level | Fieldwork the student explores a variety of professiond issues with an emphasis
on professiond development. Students observe and participate in occupaiond therapy
assessment and alowing theintegration of the information learned during academic course work
to occur.

690 OCCUPATIONAL THERAPY LEVEL Il

FIELDWORK A 6 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

During thisinternship students engagein clinical practice experiencesin varioussettingsthat
serve specific popubtionstha have occupaiond performance limitations These experiences
indudeoppotunities to fundion as therapists who undestand and embrace an occupéion-based
approach to practice. Students demondrate theability to apply professiond ethics and use critical
thinking, clinical reasoning and problem solving to guide decision-making throughoutthe OT
process. Graded S/U.

691 OCCUPATIONAL THERAPY LEVEL Il

FIELDWORK B 6 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

During this internship experience students engagein clinical practice experiencesin various
settingsthat serve specific popuktionstha have occupdiond performance limitations These
settingsindudeoppotunities to fundion as therapists who undestand and embrace an
occupdaion-based approach to practice. Students demondrate the ability to apply professiond
ethics and use critical thinking, clinical reasoning and problem solving to guide decision-making
throughoutthe OT process. Graded S/U.
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692 OCCUPATIONAL THERAPY LEVEL Il FIELDWORK 6 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

This advanced clinica internship isin anontraditiond setting or clinical specialization.
Students may be supevised by avariety of professionds other than occupaiond therapists. This
course is a study of thetheoretical prindples and thar application to evaluaion and treatment of
the child from conagption throughadolescence. Comparing and contrasting of typical and
atypical growth and developmentin infants, preschoolers and school-age children will be
covered.

695 [ISSUESAND TRENDS 1 semester hour
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program

Students explore, discuss and critically andyze topics relevant to thar experience, new
developments affecting occupaiond therapy practice and the changing hedlth care system.

Health Professions

TheUniversity does notoffer aMaster’ sin Health Professionsdegree. However, thefollowing
courses may beused to fulfill therequirementsfor a Master of Phydcal Theapy, Master of
Athletic Training or Master of Occupaiond Thergpy degree.

Health Professions Courses (HEPR)

505 PROFESSIONAL ISSUES 3 semester hours
Prerequisite: admission to a health professions program

This course provides an overview of issues related to practice for thehedlth professiond. It
indudes safe and ethical practice, legd and professiond standards ethical issuesin the health
professions professiond organizationsand roles and responsbilities of the health professiond.

507 MANAGEMENT IN A CHANGING HEALTH CARE

ENVIRONMENT 3 semester hours
Prerequisite: admission to a health professions program
An oveview of common management fundionsin the hedlth care system. Topicsindude
management styles, team building and conflict resolution, organizationd systems, budgeing,
reimbursement, facility design, clinic maintenance, human resources, staffing paterns policies
and procedures, marketing, needs assessment, risk management and program evauation.

549 PHARMACOLOGY 2 semester hours
Prerequisite: admission to a health professions program

This course will cover medicationscommonly encountered in the practice of phydcal medicine
It will indudecategories of drugs generic and trade names of common drugs the use, effects
and precautionsof common drugsand drug-drug interactionsand phamacokinetic prinaples. It
will aso focuson how variousdrugsaffect the paient respons to activity, exercise and other
therapeutic interventions
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610 MANAGEMENT IN A CHANGING HEALTH CARE

ENVIRONMENT 3 semester hours
Prerequisite: satisfactory completion of Term VI in the WEC Physical Therapy Program
This courseis an overview of the management functionsnecessary for the occupaiond and
physcal therapist. Pertinent topics indudeleadership styles, group processes, qudity assurance,
interviewing, recruitment, retention and marketing.

622 LEADERSHIP STRATEGIESFOR HEALTH

PROFESSIONALS 3 semester hours
Prerequisite: completion of previous module of Traditional or WEC Occupational Therapy
Program, MALS and educational leadership strands, graduate student status in a health
professions program or permission of the OT program director
Leadership styles and characteristics tha foder collaboration and effective communication,
promote visonay thinking and enable changewill becritically examined. Therole of
mentorship, sodopolitical awareness, activism and lifelonglearning in the advancement of the
profession will be evaluaed.
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MASTER OF PHYSICAL THERAPY

Interim Dean of the College of Health Professions Frampton
Program Director: Frampton

Assodate Professors: Bouillon, Frampton

Assodate Clinical Professors: VanZant, Volansky

Assistant Professors: Carroll, Encheff, George Toney, Walsh, Weaver

Program Options

ThePhydcal Theapy Program offers two options Traditiond and Weekend College (WEC), for
students to complete a Master of Phydcal Therapy degree. In the Traditiond Program, students
take three years of prerequisites, then three years of professiond study, for atotal of six years. At
theend of thefourth year, studentsreceive aB.S. degree in Health Sciences, with a pre-physca
therapy emphasis. After successful completion of the sixth year, students recelve a Master of
Physca Therapy degree. The Weekend College Program is designed for individuds who are
licensad physcal therapist assistants with completed baccal aureate degrees. After successful
completion of two and onehdf years of graduae sudy, students in this program also receive a
Master of Physcal Therapy degree.

Mission and Goals of the Program

Themission of the physcal therapy programs at The University of Findlay isto prepare ethical,
entry-level practitione's who are competent within and sengtive to the ever-changing health care
environment as it relates to the prevention and alleviation of movement dysundion.

Traditional Physical Therapy Program

Themission of the Traditiond Physcal Therapy Program isto provideentry-level physca
therapist education to traditiond students within a suppotive, student-centered environment.
Thecurriculum emphasizes lifelonglearning, critical thinking, the Nagi Disablement Modd and
service to the community.

Uponcompletion of the Traditiond Physca Therapy Program at The University of Findlay, the

graduae will be prepared to:

l. Integrate theoretical knowledgeand practical clinical skillsin order to engagein the
autononouspractice of physcal therapy at theentry level.

. Practice as agenedist practitiona with theability to practice in avariety of settings
geographical locationsand roles.

[1. Engagein self-motivated, lifelonglearning.

V.  Exhibit professond behaviors tha indudeethical condud, professiondism, critical
thinking and problem solving, safe performance, self-development and effective
communication.

V. Demondrate an awareness of the value of service to the profession and to the community.

VI.  Demondrate an awareness of individud and cultural differences and psychosdal
factors, which may affect human fundion and qudity of life across thelifespan.

VIl.  Usecritical thinking and problem-solving skillsin clinical practice and research.

88



Degree Requirements

In theTraditiond Physca Therapy Program, students take three years of prerequisites, then
three years of professiond study, for atotal of six years. At theend of thefourth year, students
receive a Bachdor of Science degree in hedlth science-pre-physcal therapy emphasis. After
successful completion of the sixth year, students receive a Master of Physca Therapy degree.

For the baccalaureate degree with a major in health science-pre-physical therapy emphasis, the
following courses mug becompleted: PHTH 401, 405,407,409,411,413,415,421423 425
427,429 431, 433 435;HEPR 150, 220 425 HPE 308 PHED 336;BIOL 322, 3221, 323,
323L; CHEM 1300r 140,130Lor 140L, 1310r 141,131L or 141L; PHY S 250,250L, 251,
251L; PSYC 100,210,333.Descriptionsof these courses can befourd in The University of
Findlay undegraduae catalog.

Students who have completed the courses listed abovewill continueon and complete a Master of
Phydca Therapy (MPT) degree. The MPT requirementsindudePHTH 503 513 515 517, 519
521,525 526 532 603 615 617 619 623 625 640 PHTH 616,636 and 656 0r 628 648 and
658 HEPR 505 507. Course descriptionsfor theHEPR courses can befoundelsewhere in this
doaument. No more than two courses with a grade of “C+,” “C” or “C-" can be used to meet
graduation requirements.

Accreditation

The Traditional Master of Physical Therapy (MPT) program is accredited by the Commission on
Accreditation in Physical Therapy Education (CAPTE), 1111 North Fairfax Street, Alexandria,
VA 22314; accreditation@apta.org; 1-703-684-2782 or 1-703-706-32435.

Admission Requirements

Students may apply for admissionto the program in ther third year of undegraduae work.

Prior to admission, they mug have completed all of the University genera eduction
requirements and competendes plusthefollowing prerequisites. HEPR 150, 220; HPE 308
PHED 336;BIOL 322, 322, 323, 323L; CHEM 1300r 140, 130 or 140, 131 0r 141, 131 or
1411, MATH 123 PHY S 250,250L, 251, 251 ; PSYC 100,210 333 Descriptionsof these
courses can befoundin The University of Findlay undegraduae catalog. Students mug receive
agradeof “C” or better in al prerequisite courses. Please note: for student with completed
baccal aureate degrees, HEPR 150, theliberal arts prerequisites and competendes are waived.

In addition, thefollowing admission criteria must be met.

1. Minimum overall grade point average of 3.0, and aminimum science prerequisite GPA
of 3.0.

2. Complete atotal of 100hous of obervation in two different physcal therapy settings
with aminimum of 20 housin each setting.

3. Completion of thetraditiond program application materials.

4. Criteria such as science GPA, recommendaionsand experience in thefield, community
and professiond involvement are a'so consdered.

5. Students enrolled at The University of Findlay are given special consderation.

ThePhydcal Theapy Program reserves therightto make program and admission requirement
changes withoutprior notice.

89



Weekend College Physical Therapy Program

Themission of the Weekend College Physcal Therapy Program isto providean innovdive
means of providing entry-level physcal therapist education to individuds with past eduction
and practice experience as physcal therapist assistants. The curriculum emphasizeslifelong
learning, critical thinking, an interdisciplinary approach, the Nagi Disablement Modd and the
prindples of androgogy.

Uponcompletion of the Weekend College Physca Therapy Program at The University of
Findlay, thegraduae will be prepared to:

l. Practice as awell-qudified, ethical professond whois able to integrate theoretical
foundaionswith clinical reasoning skills and build uponhis or her experiencesin order
to engagein autononouspractice.

. Practice as geneaist practitiona with theability to practice in avariety of settings
geographical locationsand roles.

[1. Demondrate a dedication to self-motivated, lifelong learning.

Degree Requirements

In the Weekend College (WEC) Program, the MPT requirementsindudePHTH 504,508,514,
520,521, 522, 526, 528 532 549 550 557, 560, 563,573 602, 604, 630, 632 640 646 650
660,690 720, 726 730, PHTH 616,636 and 656 or PHTH 628,648 and 658; HEPR 505 549
610. No more than two courses with a grade of “C+,” “C” or “C-"" can be used to meet
graduation requirements.

Accreditation

The PTA to PT program offered in the weekend college format is accredited by the Commission
on Accreditation in Physical Therapy Education (CAPTE), 1111 North Fairfax Street,
Alexandria, VA 22314, accreditation@apta.org, 1-703-684-2782 or 1-703-706-3245.

Admission Requirements

Students wishing to apply for admission to the Weekend College Physcal Therapy Program
mug have completed thefollowing prerequisite courses. BIOL 322, 3221, 323, 323L; PHYS
250,250L, 251, 251L;, CHEM 1300r 140 130 or 140L, 131 or 141, 131 or 141 ; MATH
123. Descriptionsof these courses can befoundin The University of Findlay undegraduae
catalog. Students mug receive a“C” or better in all prerequisite courses. Five of the seven
prerequisite courses should be completed before making application to the program.

In addition, thefollowing admission criteria must be met:

1. Minimum overall grade point average of 3.0 and aminimum science GPA of 3.0.

2. Evidence of having graduaed from an accredited PTA program (transcripts may serve as
evidence).

3. Evidence of completion of a baccalaureate degree from an accredited inditution prior to
beginning the professiond program.

4. Minimum of oneyear of work experience as a PTA prior to applying.

5. Completion of theweekend college physca therapy program application materials.
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ThePhydcal Theapy Program reserves therightto make program and admission requirement
changes withoutprior notice.

Master of Physical Therapy Courses (PHTH)

503 MUSCULOSKELETAL SYSTEM | 2 semester hours
Prerequisites: PHTH 407 and 409

Thisisthefirst of three courses addressing paient/client management asiit relates to the
musculoskeletal system. Thisfirst course focuses on the screening, examinaion, evaludion,
diagnoss, prognoss and physcal therapy interventionsfor selected conditions which may cause
imparments and fundiond limitationsin the uppe extremities.

504 COMPETENCIESIN PHYSICAL THERAY 1 semester hour
Prerequisite: admission to the WEC Physical Therapy Program

Thisis aself-directed course focused oningruction in fundamental skills and assessment of
students' entering competency level relative to rangeof motion assessment, selected physcal
agents, funaiond training and assessment of vital signs Grading for this courseis S/U.

508 CHILD AND ADOLESCENT DEVELOPMENT 2 semester hours
Prerequisite: admission to the WEC Physical Therapy Program

This courseis an introdudion to the study of the development of children and adolescents.
Aspects of nomal development which are covered are motor, senory, cognitive, communication
and psychosdal. Implicationsfor physcal therapists are stressed.

513 MUSCULOSKELETAL SYSTEM Il 2 semester hours
Prerequisites: PHTH 407 and 409

Thisisthe second of three courses addressing paient/client management as it relates to the
musculoskeletal system. This course focuses on the screening, examination, evaluaion,
diagnoss, prognoss and physcal therapy interventionsfor selected conditionstha may cause
imparments and fundiond limitationsin thelower extremities.

514 EXERCISE PHYSIOLOGY FOR THE PHY SICAL

THERAPIST 3 semester hours
Prerequisite: satisfactory completion of Term I of the WEC Physical Therapy Program
This course will provide an in-depth study of the prindples of exercise physology of thenomal
individud acrossthelifespan, aswell as consder how these changewhen pahologyis present.

515 CLINICAL EDUCATION II 2 semester hours
Prerequisite: satisfactory completion of PHTH 415

Thisisthe secondof five clinical eduction experiences. It indudes a six-week, full-time clinical
affiliation unde the supevision of alicensed physcal therapist and is designed to allow students
to gan practical experience related to classroomlearning. Grading for this course is S/U.
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517 NEUROMUSCULAR SYSTEM | 4 semester hours
Prerequisite: PHTH 425

Thisisthefirst of two courses addressing client management as it relates to the neuromuscular
system. In additionto screening, examinaion, evaluaion, diagnoss and prognoss, this course
emphasizes the theory and application of common neurotherapeutic approaches. These are
consdered within the context of aclient diagnoss of Cerebrovascular Accident (CVA).

519 AGENTSAND MODALITIES 4 semester hours
Prerequisites: PHTH 409, 429 and 431

This course covers physcal agents, electrotherapeutic moddities and mechanical moddities. It
indudes theoretical conaepts, rationde for use, effects, indicationsand contraindicationsfor each
agent or moddity. There will be supevised laboratory practice to ensure the student learnsthe
safe and efficient use of each agent or moddity.

520 RESEARCH AND CRITICAL ANALYSISI 2 semester hours
Prerequisite: admission to the WEC Physical Therapy Program

This courseis an introduction to theresearch process. Areas to be addressed indudeinformation
searching, andysis of research literature, epidemiology, hypotheses, research design and an
introdudion to measurement theory. Students will select an area of research interest/topic.

521 COMMUNITY HEALTH 2 semester hours
Prerequisite: PHTH 573

This course addresses theroles of physcal therapists related to community health and wellness
in screening, evaluaing, educating and conaulting. Topics indudeprevention, fitness,
community health neads community resources and community service. Community wellness
will be addressed across thelifespan.

522 RESEARCH AND CRITICAL ANALYSISII 2 semester hours
Prerequisite: satisfactory completion of Term I of the WEC Physical Therapy Program

This course isthe secondin a series of five research classes. It covers measurement theory and
applied statistics. Additiondly, the students will write research proposls for implementationin
later courses.

525 CLINICAL EDUCATION IlI 3 semester hours
Prerequisite: satisfactory completion of PHTH 515

This courseisthethird in a series of five clinical experiences. It indudes a six-week, full-time
clinical affiliationunde the supavision of alicensed physcal therapist. Grading for this course
isSU.

526 PSYCHOSOCIAL CONSIDERATIONS FOR PHY SICAL

THERAPY PRACTICE 2 semester hours
Prerequisite: satisfactory completion of Term Il of the WEC Physical Therapy Program or
satisfactory completion of Term V of the Traditional Physical Therapy Program
This course coves the psychodal factors tha may influence the practice of physcal therapy.
Topics such as psychological and emotiond reactionsto disability, cultural differences, sexudity
and gende issues are explored. Sodetal influences such as characteristics of inditutions
environmental and attitudind barriers and policy are also consdered. These topics are addressed
from the perspectives of theclient, family, caretakers and health care professionds.
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528 PATHOLOGY 4 semester hours
Prerequisite: satisfactory completion of Term Il of the WEC Physical Therapy Program
Thisisastudy of bodysystem imparments from disease, injury or congenital abnomalities that
relate to movement dysdundion and physcal therapy. Systems review and congderation of those
signsand symptoms tha may require conultation with or referral to another health care provider
are aso induddd.

532 PRINCIPLES OF THERAPEUTIC EXERCISE 3 semester hours
Prerequisite: satisfactory completion of Term III of the WEC Physical Therapy Program

This course introduaes the physcal theapy student to musculoskeletal pathologies, evaudion
and exercise conaepts. This course serves as a complement and founddion for Musculoskeleta
Imparments and Fundiond Limitations| and 1.

547 APPLIED PHY SIOLOGY 2 semester hours
Prerequisite: admission into the Physical Therapy or Athletic Training Program

This courseis a study of applied human physology and physology of exercise. It indudes
physology of body systems with emphasis on metabolic, integumentary, neuromuscular,
musculoskeletal and cardiopulmonary systems and also examines the effects of exercise on body
systems throughoutthelifespan.

549 HUMAN ANATOMY 6 semester hours
Prerequisite: admission into the Physical Therapy or Athletic Training Program

This course congsts of an in-depth study of the musculoskeletal and peripheaa nervoussystems
of thehuman bodyas it relates to fundion. There is exposure to the cardiovascular and other
body systems. Surface anaomy lab will beincorporated throughoutthe course. Materials will be
presented in lecture/lab format with the use of cadaver, anaomical modds, human skeletal
materials, audiovisud tapes and computer programs.

550 PHYSICAL THERAPY EXAMINATION AND

EVALUATION I 2 semester hours
Prerequisite: satisfactory completion of Term III of the WEC Physical Therapy Program
This course will address basic physca therapy examinaion and evaluaion procedures. The
guiddinesfor phydca therapy practice are discussed in depth. Measurement propeaties are
reviewed as they apply to physcal therapy tests and measures used in examination. Specific tests
and measures are presented as well as practiced in laboratory format: manud muscle testing,
reflex testing, sensory examinaion and cognitive examindion. Thetopics of client interviewing,
doaumentation, development of client gods/objectives and measurement of progress will also be
induded.

557 FUNCTIONAL ANATOMY AND BIOMECHANICS 4 semester hours
Prerequisite: PHTH 549

This courseis a study of fundiond anaomy and biomechanical prindples as applied to human
movement. This course examines surface anadomy and thefundionsof themusculoskeletal and
periphaa nervoussystem as they relate to movement. Andysis of movement, gat, fundiond
activities and pogure are al'so incorporated.
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560 MUSCULOSKELETAL IMPAIRMENTS AND FUNCTIONAL

LIMITATIONSI 4 semester hours
Prerequisite: satisfactory completion of Term III of the WEC Physical Therapy Program
This course indudes areview of common musculoskeletal imparments assodated with the
lumbar, thoracic and cervical spine, fundiond limitationsand related diagnoss. It dso indudes
astudy of physcal therapy evaluaion and treatment approaches for these imparments and
fundiond limitations Emphasis will be on current theory, literature and the physological effects
of these approaches.

563 NEUROSCIENCE 5 semester hours
Prerequisite: satisfactory completion of Term I of the WEC Physical Therapy Program

Thisis an in-depth study of central nervoussystem structure and funaion. Conaepts of sensory
motor integration, motor and pogural control, clinical syndromes, plasticity and nervoussystem
development are consdered.

573 EDUCATION IN PHYSICAL THERAPY | 2 semester hours
Prerequisite: admission into the Physical Therapy Program

This course covers teaching and learning theories and prindples, learning styles and
collaborative learning as well as how to give and receive condructive feedback of education
experiences.

602 NEUROTHERAPEUTICSI 3 semester hours
Prerequisite: satisfactory completion of Term IV of the WEC Physical Therapy Program

This courseis a study of common neurological treatment approaches, induding
neurodevelopmental treatment (NDT), proprioceptive neuromuscular facilitator (PNF),
Brunngrom, Rood and motor control/motor learning theory. It also focuses onimparments,
fundiond limitationsand assodated orthopedic and neurologica diagnoses which may be
addressed or dleviated by these approaches.

603 MUSCULOSKELETAL SYSTEM IlI 4 semester hours
Prerequisites: PHTH 407 and 409

Thisisthethird of three courses tha cover the musculoskeletal system. Thisonecovesthe
screening, examination, evauation, diagnoss, prognoss and physcal therapy interventionsfor
selected conditions which may cause imparments and fundiond limitationsin the spine

604 NEUROTHERAPEUTICSII 4 semester hours
Prerequisite: satisfactory completion of Term V of the WEC Physical Therapy Program
Neurotherapeutics 11 isthe second course in the neurotherapeutics series. The student acquires
the knowledgebase concerning genera rehabilitation prindples and procedures necessary to
assess and solve selected neuromuscular problems. The assessment and treatment processes are
presented for clients of any age with diagnoses such as muscular dygrophy, myasthenia gravis,
periphaa neuropahy, diabetic neuropahy, cranial nerve disorder, meningitis, demyelinaing
disorders, spind cord injury, spinabifida Parkinson’s disease, traumatic head injury,

Alzhemer’ s disease, Down'’s syndrome, cerebral palsy and developmental dday. Learning
expeiences emphasize neurotherapeutic knowledgeskills and problem solving abilities.
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615 CLINICAL EDUCATION IV 4 semester hours
Prerequisite: satisfactory completion of PHTH 525

Thisisthefourth clinical eduction experience. It conssts of an eight-week, full-time clinical
affiliation unde the supevision of alicensed physcal therapist. Grading for this courseis S/U.

616 FACULTY-DIRECTED RESEARCH I 1 semester hour
Prerequisite: PHTH 522

This courseisthefirst in a series of three research classes. Focusis on literature review, research
design, methodobgy and data collection. Thisis adirected study unde thesupevision of a
faculty adviser and will begraded S/U.

617 NEUROMUSCULAR SYSTEM II 4 semester hours
Prerequisite: PHTH 517

This courseisacontinuaionof PHTH 517.Client screening, examinaion, evaluaion, diagnoss,
prognoss and intervention are consdered within the context of a variety of medical diagnoss,
induding traumatic brain injury (TBI), multiple sclerogs (MS) and spind cord injury (SCI).
Management of the pediatric paientis aso congdered.

619 PHYSICAL THERAPY SEMINAR 2 semester hours
Prerequisite: satisfactory completion of PHTH 615

In this course students reflect onther clinical affiliationsand discuss a variety of topics related
to professiond practice. These topics may indudedifficult or complex pdients, reimbursement
issues, professiond roles, professiond development, ddegation, risk management, conaultation,
health reform, managed care or other current topics.

621 ADVANCED TOPICSIN PHY SICAL THERAPY 1 semester hour
Prerequisites: PHTH 503, 513, 517, 603 and 617

Thisisaflexible elective given as aregular offering or indgoendent study. It is an oppotunity
for students to engagein an in-depth exploration of an advanced topic or topicsin physca
therapy. This course is repeatable.

623 REHABILITATION TECHNOLOGY, ORTHOTICS AND

PROSTHETICS 3 semester hours
Prerequisites: PHTH 503, 513, 517, 603 and 617
This courseis a study of the management of the upper- and lower-extremity amputee. It indudes
orthotic management of both the orthopedic and neurologic paient. Examingion of
rehabilitation technologies such as seating and wheelchar systems, assistive devices and
computer technology will be covered.

625 CLINICAL EDUCATION V 4 semester hours
Prerequisite: satisfactory completion of PHTH 615

Thisisthefifth of five clinical education experiences. It indudes an eightweek, full-time
clinical affiliation unde the supavision of alicensed physcal therapist. Grading for this course
isS/U.
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628 CASE REPORT I 1 semester hour
Prerequisite: PHTH 522

This courseisthefirst in a series of three case repart classes. Thefocusison literature review,
case selection and completion of necessary approvd processes both internd and externd to the
inditution. This course will begraded S/U.

630 THEORY OF PHYSICAL AGENTS 2 semester hours
Prerequisite: satisfactory completion of Term V of the WEC Physical Therapy Program

This course is an-depth study of theory, physologic respong and current literature related to
physcal agents. Implicationsof thisinformationfor use of physcal agentsin theevaluaion,
treatment and alleviation of imparments will be covered. Other areasindudethe peipheal
vascular system and pan management. Physcal agents to bediscussed indudethos tha utilize
hesat, cold, light, water and electricity.

632 ELECTROTHERAPY 2 semester hours
Prerequisite: satisfactory completion of Term VII of the WEC Physical Therapy Program

This course provides the student with an undestanding of electrotherapeutic methodsof
evauaion and intervention. Theroles of other health care professiondsin electrotherapeutic
methodsare addressed.

636 FACULTY-DIRECTED RESEARCH I1 1 semester hour
Prerequisite: grade of “satisfactory” in PHTH 616

This course isthe secondin a series of three research classes. Thefocushereisonthedaa
andysis, results and discussion sessionsof theresearch pape. Thisis adirected study unde the
supeavision of afaculty adviser and will be graded S/U.

640 CARDIOPULMONARY PHYSICAL THERAPY 3 semester hours
Prerequisite: satisfactory completion of Term VII in the WEC Physical Therapy Program

This course coves the physology and pahophysology related to the cardiac and pulmonay
systems. It emphasizes the screening, examinaion, evaluation, diagnoss, prognoss and physcal
therapy intervention for conditionsaffecting these systems.

646 REHABILITATION TECHNOLOGY, ORTHOTICS AND

PROSTHETICS 3 semester hours
Prerequisite: satisfactory completion of Term VII of the WEC Physical Therapy Program
Throughthe Rehabilitation Technology course, the student acquires theknowledgebase
necessary for the management of orthotics, progheics, wheelchar seating systems,
environmental control devices, driver smulators, communication devices, assistive devices and
other adgptive equipment for both orthopedic and neurological cases. The assessment and
treatment processes are presented for clients of any age with diagnoses such as amputation,
arthritis, circulatory conditionsand/or specific rehabilitation technology needs

648 CASE REPORT II 1 semester hour
Prerequisite: grade of “satisfactory” in PHTH 628

This course isthe secondin a series of three case report classes. Thefocusis on methodobgy,
data collection and case description. This course will begraded S/U.
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650 PHYSICAL THERAPY EXAMINATION AND

EVALUATION II 3 semester hours
Prerequisite: satisfactory completion of Term IV of the WEC Physical Therapy Program
This course is a continuaion of Physca Therapy Examinaion and Evaluaion|. The process of
examindion, evaudion, diagnoss and prognoss is explored throughlaboratory and classroom
expeiences. Specific examinaion procedures are addressed such as bdance evaluation and risk
for falls, gat andysisand fundiond performance measures. All of these are consdered across
thelifespan and across practice settings

656 FACULTY DIRECTED RESEARCH III 1 semester hour
Prerequisite: grade of “satisfactory” in PHTH 636

This courseisthethird in a series of three research classes. Here students complete thar research
projects and make formal presentations both oral and written, onther results. Thisisadirected
study unde the supeavision of afaculty adviser and will begraded S/U.

658 CASE REPORT IlI 1 semester hour
Prerequisite: grade of “satisfactory” in PHTH 648

This course isthethird in a series of three case report classes. Thefocusis on case outcomes,
writing theresearch paper and presentation of findings This course will be graded S/U.

660 MUSCULOSKELETAL IMPAIRMENTS AND FUNCTIONAL

LIMITATIONSII 4 semester hours
Prerequisite: satisfactory completion of Term IV of the WEC Physical Therapy Program
Thisisacontinuaionof Musculoskeletal |. Students will examine musculoskeletal imparments,
fundiond limitationsand related diagnoss assod ated with the extremities. Emphasis will beon
the application of evaluaion and treatment approaches for these imparments and fundiond
l[imitations

680 ADVANCED TOPICSIN PHYSICAL THERAPY 1 to 2 semester hour(s)
Prerequisite: satisfactory completion of all previous courses in the WEC Physical Therapy
Program

Thisisaflexible elective given as aregular offering or indgpendent study. It is an oppotunity
for students to engagein an in-depth exploration of an advanced topic in physcal therapy.

690 GRADUATE SEMINAR IN PHY SICAL THERAPY 1 semester hour
Prerequisite: satisfactory completion of PHTH 670, 672, 674 and 676

As acapgonecourse, the content of the seminar will integrate clinical practice with professiond
issues. Studentswill use situationsfromclinical experiences to discuss and integrate ethical
dilemmas and legd issues. Students will explore their own contribution to the profession and
develop professiond gods.

720 CLINICAL EDUCATION I, INPATIENT 4 semester hours
This course involves afull-time, eightweek clinical experience supavised by alicensed

physcal therapist in an inpdient setting with emphasis on integumentary, cardiopuimonay and
neuromuscular practice paterns It is designal to provide students with the oppatunity to
andyze and synthesize current knowedgeand experience with clinical practice. In addition,
experience with eduction, management and research is provided, as available. This course will
begraded S/U.
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726 CLINICAL EDUCATION II, OUTPATIENT 4 semester hours
This courseisafull-time, eightweek clinical expeience supevised by alicensed physcal
therapist in an outpatient setting with emphasis on musculoskeletal practice paterns Itis
designed to provide students with the oppotunity to andyze and synthesize current knowledge
and experience with clinical practice. In addition, experience with education, management and
research is provided, as available. This course will begraded S/U.

730 CLINICAL EDUCATION I, SPECIALITY 5 semester hours
Thiscourseisafull-time, 10-week clinical experience supevised by alicensed physcal therapist
in a specialty setting chosen by the student (e.g. school system, MRDD facility, sports medicine
clinic, skilled nursing facility (SNF), home hedth agency). It is designed to provide students
with the oppotunity to andyze and synthesize current knowledgeand experience with clinical
practice. In addition, experience with education, management and research is provided, as
available. This course will be graded S/U.
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MASTER OF SCIENCE IN ENVIRONMENTAL, SAFETY AND
HEALTH MANAGEMENT

Dean of the College of Sciences. Schwaner
Program Director: Carter

Professors. Carter, Homsher

Assodate Professor: Murphy

Assistant Professors: Gillespie, Jaffe, Wilkinson

Mission and Goals of the Program

TheMaster of Science in Environmental, Safety and Health Management (ES& H) degreeis
designed to provide graduaes with the necessary skills to make manageria decisonsand
provide leadership in environmental, safety and occupéaiond health (ESH) careers. The program
combines science, engineering, policy and busness conaeptsto prepare studentsin five areas:

1. Business Knowledge: Undeastand executive, strategic and opaationd busness concepts as
they apply to ESH issues,

2. Analytical Skills: Use quantitative mathematical/statistical methodsas well as program-
specific computer applicationsand onlinetools to assess and interpret data and other information
whether it is of laboratory, field, engineering, finandal or managerial origin;

3. Managerial Skills: Apply theleadership, facilitation, negotiation and coordinaion
techniques tha are effectively used to address ESH issues among employees, organizations
communities and ndions

4. Technical Knowledge: Solve problemsin selected areas of regulatory compliance and
enforcement; basic and applied ESH science; engineering controls for risk redudion; behavior-
and audit-based hazard management systems, fundiond ESH and project administrative tasks;

5. Integrative Skills: Integrate busness knowedge andytical skills, managerial skills and
technical knowledgeinto effective actionsand presentations

Degree Requirements

TheMaster of Science in Environmental, Safety and Health Management (ENVM) requires the
completion of 33 semester hours of graduae course work. All graduae courses are three or four
semester hours except for the capgoneproject and research methodsclasses. No more than one
course with a grade of “C+,” “C” or “C-"" can be used to meet graduation requirements.
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I ES&H CORE COURSES (21 semester hours)
Students are required to complete an eight-course core curriculum.

ENVM 510 Environment Health and Epidemiology 3 semester hours
ENVM 515Accouning and Finanda Andysisfor

Technical Managers 3 semester hours
ENVM 520 Public Policy and Communication 3 semester hours
ENVM 540 Produdion Operationsand Auditing 3 semester hours
ENVM 598 Research Methods 1 semester hour
ENVM 625 Project Management and Planning 3 semester hours
ENVM 665Risk Management for Managers 4 semester hours
ENVM 698Integrated Project (CapsoneProject) 1 semester hour

II. ELECTIVES (12 semester hours)
Each student mug choo four elective courses from thefollowing.

ENVM 525 Organizationd Theory and Behavior 3 semester hours
ENVM 5500SHA Law and Regulations 3 semester hours
ENVM 560 Disaster and Emergency Management 3 semester hours
ENVM 570Applied Safety Management 3 semester hours
ENVM 581 Solid Waste Management 3 semester hours
ENVM 583 ESH Qudity Systems and Auditing 3 semester hours
ENVM 585Water and Wastewater Treatment 3 semester hours
ENVM 590Air Pollution Control 3 semester hours
ENVM 599 Topics in Environmental Management 3 semester hours
ENVM 605Indugrial HygienePrindples and

Calculations 3 semester hours
ENVM 620Internaiond Environmental Policy 3 semester hours
ENVM 645 Environmental Remediation Management 3 semester hours
ENVM 650 Environmental Law and Permitting 3 semester hours

ENVM 655 Pollution Prevention and Indudrial Ecology 3 semester hours
ENVM 660 Disaster Management |1, Vulnerability

and Threat Assessment 3 semester hours
ENVM 661 Disaster Management |11, Inddent Command

and Response 3 semester hours
ENVM 662 Disaster Management |V, Busness Continuity

and Asset Protection 3 semester hours

Certificate Requirements

Students who meet the admission standadsfor thegraduae ENVM degree program can choos
to complete a certificate program either in additionto or independent of completing other core
degree requirements. The certificates are designed to providefocused professond education for
ESH managersin indugry and the public sector in oneor more specialized areas.
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Graduae certificates can be pursued in three areas: emergency management, environmental
management and occupaiond health and safety management. Each requires the successful
completion of five courses for 15 semester hours (with an “A” or “B” grade) selected fromthe
groupsof graduae offeringslisted bd ow. Note tha these offeringsindudecourses from
Findlay’ s master’ s degree programs in environmental, safety and health management (ENVM)
and education (EDUC), as well as courses offered in coopeation with the University of Toledo-
Health Science Campus(UT-HSC) in Occupaiond Health (OCCH).

Students in the master’ s degree program can countany of the certificate courses toward the
elective portion of ther Master of Science degree. However, they are notrequired to select
elective courses from a single certificate, and indead are encouraged to develop breadth across
severa professiona areas.

Students who already have a Master of Science degree or othe professiond degree in busness,
engineering, law or alied health from arecognized accredited inditution also are eligible to
complete the certificates. Trander credit from other accredited graduae programs will not be
awarded for students enrolled only in the certificate program. Each certificate requires the
completion of 15 semester hours of new course work, the students who optto complete more
than onecertificate cannotdoule countany overlapping courses. Participants seeking to obtain a
graduae degree from Findlay are limited to taking nine hours of OCCH classes from the
University of Toledo-Health Science Campus

Certificate in Emergency and Disaster Management (select five of thefollowing for 15 semester
hours):

ENVM 560 Disaster and Emergency Management 3 semester hours
ENVM 660 Disaster Management |1, Vulnerability

and Threat Assessment 3 semester hours
ENVM 661 Disaster Management |11, Inddent Command

and Response 3 semester hours
ENVM 662 Disaster Management IV, Busness Continuity

and Asset Protection 3 semester hours
EDUC 642Indructing the Adult Learner 3 semester hours
OCCH 531 Chemical Agent Toxicity, Evaluaion and

Control (UT-HSC) 3 semester hours
OCCH 552Biological Agents—Pathogeicity, Evaluaion

and Control (UT-HSC) 3 semester hours
OCCH 562 Physca Agents—Effects, Evaluaionand

Control (UT-HSC) 3 semester hours
OCCH 600 Public Health Statistics (UT-HSC) 3 semester hours
OCCH 601 Public Health Epidemiology (UT-HSC) 3 semester hours
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Certificate in Environmental Management (select five of thefollowing for 15 semester hours):

ENVM 570 Solid Waste and RCRA Landfill 3 semester hours
ENVM 581 Solid Waste Management 3 semester hours
ENVM 583 ESH Qudity Systems and Auditing 3 semester hours
ENVM 585 Water and Wastewater Treatment 3 semester hours
ENVM 590Air Pollution Control 3 semester hours
ENVM 620Internaiond Environmental Policy 3 semester hours
ENVM 645 Environmental Remediation Management 3 semester hours
ENVM 650 Environmental Law and Permitting 3 semester hours

ENVM 655 Pollution Prevention and Indudrial Ecology 3 semester hours

Certificate in Occupaiond Health and Safety Management (select five of thefollowingfor 15
semester hours):

ENVM 5500SHA Law and Regulations 3 semester hours
ENVM 560 Disaster and Emergency Management 3 semester hours
ENVM 570Applied Safety Management 3 semester hours
ENVM 583 ESH Quality Systems and Auditing 3 semester hours
ENVM 605Indugrial HygienePrindples and

Calculations 3 semester hours
EDUC 641 Trainingin Organizations 3 semester hours
EDUC 642Indructing the Adult Learner 3 semester hours
OCCH 600 Public Health Statistics (UT-HSC) 3 semester hours
OCCH 601 Public Health Epidemiology (UT-HSC) 3 semester hours

Admission Requirements to the ENVM Program
In additionto gradude admission, the ENVM Program requires:
1. A minimum GPA of 3.0 or pemission of the program director.

2. Fulfillment of prerequisite competendes, by demondrated knowledgeas a result of
undegradude transcripts or completion of bridgecourses.

a. Math/Statistics — basic dgebra, smultaneousequaionsand basic probability and

statistics

b. Computers — basic word processing and data manipulation usng spreadsheets

c. Chemistry — backgroundin general and organic

d. Knowledgeof United States environmental laws and regulations

e. Biology — backgroundin biological sciences
These competendes will bedetermined or verified in oneof two ways. 1) Thestudent will
demondrate compeency by presenting an undegraduae transcript tha will show at least two
courses in biological sciences and two courses in chemistry. 2) Should a student' s transcript not
show such courses, the student will berequired to take the appropriate bridgeand demondrate
competency with atest tha indudes relevant questionsto thos fields Algebra and statistics
information and competency will beinduded in ENVM 502.Biologica sciences, chemistry and
other relevant science information and competendes will beinduded in ENVM 503
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3. Demondrated andytical skills
a. Students mug take the Graduae Record Exam (GRE) prior to full admissionto the
program and ohtain at or abovethe 35" percentile on the quantitative section
OR
b. Students mug take the bridgecourse ENVM 502, Technical Review Course. This
course does not provide credit towardsthe degree.

ENVM Bridge Course Criteria

1. All studentswith an undegraduae education degree obtained outside of the United
States (whether onan 1-20, other temporary visa or pemanent resident) will be
conditiondly accepted on taking ENVM 501, Anglo-American Jurisprudence and
Writing.

2. All students mug take the GRE and obtain at or abovethe 35th percentile onthe
Quantitative section or mug take ENVM 502, Technical Review Course and receive a
satisfactory grade of “B-" or better to demondrate algebra and statistics competency.

3. Any student who does not show courses in anaomy and physology, cellular or
microbiology and introdudory and organic chemistry mus demondrate competency in
these subjects. Any student who completed his or her undergraduae degree more than
five years prior to requesting admittance into the program or whose GPA islessthan 3.0
in hisor he previous60 hous of course work mug take a pretest in biology and
chemistry to demondrate competency in these subjects. Any student whofails to achieve
apassing grade onthe pretest in biology and chemistry mug take the ENVM 503,
Biology and Chemistry Review Course and obtain a minimum peaformance of “B-" or
better. Students may be exempted at the discretion of the academic program director and
be conditiondly accepted to the program and then complete the requirement within the
first year of startingthe program.

Master of Science in Environmental, Safety and Health Management
Courses (ENVM)

501 ANGLO-AMERICAN JURISPRUDENCE

AND WRITING 1 semester hour
This course indudes areview of thebasic system of laws and courts in the United States,
focusngonthefedera and state legd systems, paticularly how laws are made and interpreted.
Theimportance of precedent will bediscussed. Theinterplay between thefedera and state
systems will beexplored. Additiondly, emphasis will be placed uponthe administrative legd
system and how administrative rules and decisonsinterrelate with statutes and court decisons
Students will also study thebasic concepts of American environmental law. A writingemphasis
will focusonresearch, particularly Internet research and how to propely use daaand quaesin
drafting research pgoers. Each student will be expected to draft two short research pgpers and
onein-class pger.
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502 TECHNICAL REVIEW COURSE 1 semester hour
This course introduces students to thefundamental prindplesin mathematics and science
important for the ESH discipline ESH professionds mug have basic knowedgein thefields of
mathematics, chemistry, physcs and statistics in order to undestand phenomenaand apply
theory in thefieldsof health, indudria hygiene and environmental services. This course seeksto
direct the student entering the M S program to prerequisite knowledgeand skillsthat will hdp to
ensure success in fulfilling course work requirements. This class will beoffered asoptiond to
those students who have had basic course work butwish to refresh thar skills, and as mandaory
to those students who have not demondrated adequae undegraduae preparation.

503 BIOLOGY AND CHEMISTRY REVIEW COURSE 1 semester hour
This courseisintended for graduae students who are refreshing their chemistry and biology
backgroundsfor the environmental management masters program. The asynchronousonline
course materials engagethe student with achemistry review and structure and fundion of the
human body. Special emphasisis placed onthos systems tha have a direct bearing on human
health and sodal issues of today. Course presentation materials are recorded in streaming audio-
visud format available to students at all times. Weekly reviews of participant progress and
guestionsare conduded in the course discussion boad. Ten learning modules in each topic mug
be completed with aminimum “B” grade and satisfactory scores on finds covering both topic
areas. This course is acomponent of our interdisciplinary approach to environmental
management and as such is an integral pat of our accreditation basis.

510 ENVIRONMENT HEALTH AND EPIDEMIOLOGY 3 semester hours
This courseis an introdudion to the diverse and dynamic elements of natural systems and human
popuktionsand theimpact on each other. The course will illudrate how epidemiologyis an
important tod to evaluae these impacts relative to environmental safety and health. Itis
designal for individuds with variousbackgroundsand with limited eductionin biomedical
sciences, statistics or advanced mathematics. Thepurpos of the course isto providethebasis for
public health investigaionsand the undelying rationde for toxicological standard setting. A
case-study approach will beemployed.

515 ACCOUNTING AND FINANCIAL ANALYSISFOR

TECHNICAL MANAGERS 3 semester hours
This course isa study of finanaa accouning models and therr relevance to cog control. This
class enables ESH managers to undestand accouning and auditing practices to encourage sound
finanda decisons Additiondly, thetracking of cogs for ESH equipment and supgdies within
thefirm’'s accouning system is discussed to enable the manager to better undestand finandal
impact. A second portion of this class will discuss project management accouning practices and
review of finandal statements to evaluae corporate practices.
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520 PUBLICPOLICY AND COMMUNICATION 3 semester hours
This course provides an overview of thesodal, governmental and economic forces during the
development and implementation of environmental and labor laws and policy. Theimpact of
public opinion on political systems and mechanisms provides the basis for undestanding the
specific naure and ramificationsof environmental, employee safety and public health issues.
This course cove's the development of federal and state laws, andlocal zoningissues. This class
provides the skills necessary to assess changes in policy and communicate their impacts and risks
to the organization. This course also discusses externd communication of risk to public
representatives, regulators and thelegd community.

525 ORGANIZATIONAL THEORY AND BEHAVIOR 3 semester hours
This course addresses the essentia strategies for undestanding and managing an organization
and its human resources, especially in thearea of ESH administration. Specific examples of the
strategic direction and management leadership of successful companies are compared with thar
competitors. This class also discusses thefit of corporate strategy to the organizationd type,

level and culture, and theemployee culture, as well as the variousapproaches to human resource
utilization.

540 PRODUCTION OPERATIONS AND AUDITING 3 semester hours
This course discusses opeaationd management systems and ther impact on the market strength
of thecompany. Environmental, safety and health issues are discussed as they apply to
opeaationd congderationswithin an organization. This class discusses waste recognition and
redudion techniques in order to improvetheefficiency of the opeation and reduce its liability.
Case studies provide theframework for daa andyss, conceptud information and critical
thinking. Auditing techniques, reporting and corrective action are central issues for applying
bugness decisionsto environmental, safety and health issues.

550 OSHA LAW AND REGULATIONS 3 semester hours
This course addresses the Occupaiond Safety and Health Act and related statutory and
conditutiond issues. Case studies are used to enhance thecritical thinking and research skills
required to solve problems, resolve conflict and express and communicate idess in this subject
area. Thestudent will also learn to relate Occupéaiond Safety and Health Administration
(OSHA) conaernsto practical decison-making in the environmental, safety and health field.

560 DISASTER AND EMERGENCY MANAGEMENT 3 semester hours
This courseisan overview of al phases of disaster and emergency management as they relate to
the private, public and nonprofit sectors of a community. Systematic approaches for emergency
planning, inddent command, response and recovery are examined for organizationsof all sizes.
Governmental roles (local, state and federal) in mitigation, preparedness, respons and recovery
are examined as well astheroles of non-profit organizations Theimportance of an integrated
approach to emergency management, coordinaing community resources and incorporating
public sector liability, is addressed throughout
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570 APPLIED SAFETY MANAGEMENT 3 semester hours
This course focuses on behavior-based safety management practices. Effective safety and health
management involves the collective suppot of the corporate structure and employees.
Management issues involve employee motivation, company culture, hazard recognition,
evauaion and prevention, regulatory compliance, benchmarking performance, auditing and
record keeping.

581 SOLID WASTE MANAGEMENT 3 semester hours
This course will focuson current municipd solid waste landfill design and opeation and solid
waste management issues induding the generation, reduction, collection, disposal and
management of solid waste in the United States. Topics will indudelandfill design, landfill
opeaation, source redudion, recycling, reuse, waste to energy issues, compoding and bioreactor
landfill methodobgy.

583 ESH QUALITY SYSTEMS AND AUDITING 3 semester hours
This course provides an introdudion to the management systems and qudity-assurance methods
used to enhance opeaationd and compliance effectivenessin environmental and safety and health
depatments and programs. Surveyed topicsindude 1SO 14000and OHSAS 18001and related
gudity-management approaches.

585 WATER AND WASTEWATER TREATMENT 3 semester hours
A review of the common treatment technologies and design engineering approaches used to
prepare drinking water and treat wastewaters. Regulatory expectationsunde the Safe Drinking
Water Act, the Clean Water Act and related water-qudity laws are emphasized throughout
Watershed andysis and source water protection initiatives are also discussed.

500 AIRPOLLUTION CONTROL 3 semester hours
The objective of the course isto providethe student with a comprehensve undestanding of
issuesrelating to the sources and types of air emissons meteorology anditsrolesin the
dispersion of air pollutants. In addition, the course will providethe student with a brief review of
theregulatory history of federally enacted laws. The course will discuss the common control
technologies used to control air emissionsfrom fixed sources. The course will also address
atmospheic phobchemical reactionsand mobile sources.

508 RESEARCH METHODS 1 semester hour
This course provides ingructionin thedesign, formulation and appraisal of a potential research
topic andisthefounddiond class for theintegrated culminating project. The course will enable
the student to better undestand theresearch process from conagptionto completion, induding
theuse of onlinereference materials.

599 TOPICSIN ENVIRONMENTAL MANAGEMENT 3 semester hours

This repeatable topics course focuses on current topical issuesin environmental, safety and
health reporting and planning for managers.
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605 INDUSTRIAL HYGIENE PRINCIPLES AND

CALCULATIONS 3 semester hours
This course introduces students to thefundamental prindples of indudria hygieneevaluaion
and control. With theuse of case studies and calculationsthe student will become familiar with
the prindples of toxicology and behavior gases, vapors and aerools. Typical workplace
applicationsinvolving standad preparation and calibration, use of gas laws to evauae
occupdiond exposure, and estimating ventilation flow for typical dilution andlocal exhaug
ventilation will beillugrated throughoutthis course. Methodsof evaluaing thermal stress, noise
and nonrionizing radiation will beilludrated with appropriate numerical methods An
introdudion to the prinaples of and modds employed in evaluaing repetitive motion and
cumulative traumawill be presented.

620 INTERNATIONAL ENVIRONMENTAL POLICY 3 semester hours
This course focuses on an undestanding of internaiond agreements and treaties that affect
commerce and environmental protectiononaglobal level. Thecourseis structured ona 10-
session format.

625 PROJECT MANAGEMENT AND PLANNING 3 semester hours
This course covers the elements of effective project management throughstrategic planning,
forecasting, project implementation and cog control. The student will undestand thetrandation
of corporate environmental, safety and health policy into viable opeaationd fundions The
student will be able to communicate environmental, safety and health projects to managementin
abusnessformat throughundestanding of cog, budge and return oninvestment consderations

645 ENVIRONMENTAL REMEDIATION MANAGEMENT 3 semester hours
This course presents an overview of waste management technologies and waste characterization
aswell as prindples of movement and reactionsof contaminantsin air, water and soils. This
course indudes an introdudion to the economics of waste management technologies and
project/program management as well as related redevelopment issues.

650 ENVIRONMENTAL LAW AND PERMITTING 3 semester hours
This course provides an overview of the development and structure of the Environmental
Protection Agency (EPA). Students will study theformat and requirements of specific EPA
regulationsand ther application to bugness and indugry. Permit application and doaumentation
for compliance will be stressed to enable studentsto learn environrmental management
techniques.

655 POLLUTION PREVENTION AND INDUSTRIAL

ECOLOGY 3 semester hours
This course addresses the methodsand cog-benefit andysis of proactive padlution prevention
approaches and waste minimization programs. Case studies are used in conjundion with federal,
state and proprietary reference materials to guide students throughtheimplementation of
cugomized pollution prevention programs. Life cycle andysis, assessment of wastes released in
related produdioninfrastructure and other aspects of indudrial ecology are introduced.



660 DISASTER MANAGEMENT II, VULNERABILITY AND

THREAT ASSESSMENT 3 semester hours
A risk identification and andysis course for facilities and communities for extraordinary hazards
or varied origin, induding naural, accidental, crimind and terrorist events. The course
emphasizes both the identification of potentially catastrophic hazardsand appraisal of thar
potential opeationd impacts within organizations overall protective strategies to reduce risk.
This course utilizes a case-study approach. Students complete an indgpendent andysisfor a
facility or community setting.

661 DISASTER MANAGEMENT I, INCIDENT COMMAND

AND RESPONSE 3 semester hours
This course offers a state-of-the-art guidefor designing an emergency respong system
incorporating all thelatest guidance fromthefederal agendes now coopeating within the
Depatment of Homeland Security, induding the Federal Emergency Management Agency
(FEMA), OSHA, Nationd Security Agency (NSA) and Departments of Trangportation (DOT),
Judice and Treasury, aswell as professiond assodationssuch as Nationd Fire Protection
Assodation (NFPA) and Academy of Certified HazardousMaterials Managers (ACHMM). The
course indudes exercise development and implementation.

662 DISASTER MANAGEMENT IV, BUSINESS CONTINUITY

AND ASSET PROTECTION 3 semester hours
Thisisafocused risk management course tha addresses the busness issues of copingwith a
catastropheinduding opaationd continuity, contingency planning, loss exposure, insurance,
liability, pulic sector assistance, bankruptcy and long-term recovery.

665 RISK MANAGEMENT FOR MANAGERS 4 semester hours
This course incorporates environmental, safety and health management consdeationsas a
comporent for overall firm strategy. The course discusses the process of identification,
assessment, handling and minimization of finandal risk. Students will condud risk assessment
throughthe process of collecting, andyzing and communicating scientific and econormic
informationfor use in policy formulation, decision-making and risk management. Mathematical
techniques will beused for probability determinaion and statistical andysis.

698 INTEGRATED PROJECT (CAPSTONE PROJECT) 1 semester hour
This courseis aproject designed to betaken as alast course in the program. The student will
integrate and apply the concepts learned throughthe program to complete a project in
environmental, safety and health management application. The student and adviser will agree on
thetype and naure of a problem selected by the student. The project will involve research and
preparation of awritten produd tha defines the project, summarizes the data and presents the
condusonsof the student. The capgoneproject will be used as an evaluaiontool for program
objectives.
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SCHOOL OF PHARMACY
Dean: Dondd W. Stando<i, R. Ph., Ph.D.
4194345327

Dean: Standoski

Assistant Dean of Externd Affairs: Stanovich
Assistant Dean of Internd Affairs. Malone
Depatment Char, Phamacy Practice: Sweeney
Depatment Char, Phamaceutical Sciences. Méelethil

Professors. Maone Mélethil, Standoi,
Assodate Professors. Earle (part-time), Sekar, Shinn, Sweeney, Vaglenov
Assistant Professors. BasuSarkar, Crea, Dudley, Ernghausen, Parker, Stanovich

Accreditation

TheUniversity of Findlay’s School of Phamacy was given approvd from the Ohio Board of
Regents and the Highe Learning Commission to offer a Doctor of Pharmacy degree andis
currently seeking approvd fromthe Accreditation Coundl on Pharmaceutical Eduction

(ACPE). Thefollowing is ACPE’ s disclosure statement aboutour candidate statuswith them:

The Accreditation Council for Pharmacy Education (ACPE) accredits Doctor of
Pharmacy programs offered by Colleges and Schools of Pharmacy in the United
States and selected non-U.S. sites. For a Doctor of Pharmacy program offered
by a new College or School of Pharmacy, ACPE accreditation generally involves
three steps: pre-candidate status, candidate status, and full accreditation. Pre-
candidate accreditation status denotes a developmental program, which is
expected to mature in accord with stated plans and within a defined time period.
Pre-candidate status is awarded to a new program of a College or School of
Pharmacy that has not yet enrolled students in the professional program, and
authorizes the college or school to admit its first class. Candidate accreditation
status is awarded to a Doctor of Pharmacy program that has students enrolled,
but has not yet had a graduating class. Full accreditation is awarded to a
program that has met all ACPE standards for accreditation and has graduated its
first class. Graduates of a class designated as having candidate status have the
same rights and privileges of those graduates from a fully accredited program.
ACPE conveys its decisions to the various boards of pharmacy and makes
recommendations in accord with its decisions. It should be noted, however, that
decisions concerning eligibility for licensure, by examination or reciprocity, reside
with the respective state boards of pharmacy in accordance with their state
statutes and administrative rules.
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The Doctor of Pharmacy program of The University of Findlay, School of
Pharmacy, was awarded candidate accreditation status during the June 20-23,
2007, meeting of the ACPE Board of Directors, based upon an on-site evaluation
conducted April 18-20, 2007. An on-site evaluation will be scheduled during
academic year 2008-2009 for purposes of gathering additional information to be
considered in the board’s consideration of continuing candidate accreditation
status. Based upon this evaluation, should the board feel that candidate status
couldn’t be continued the school could respond to the board’s concerns and
reapply prior to the graduation of the first class. If candidate status is not
continued, even after reapplication, graduates may not be eligible for licensure as
pharmacists. If candidate status is continued and the program continues to
develop as planned, full accreditation of the Doctor of Pharmacy program would
be considered by the board following the graduation of students from the
program.

If astudent has a concern about ACPE, The University of Findlay’ s statuswith them, or a
complaint concerning ACPE standads there are several routesto carry tha forward. The student
could contact his or her adviser or the dean of the School of Phamacy. Another contact isthe
Phamacy Student Affairs Committee in the Schod of Pharmacy. Thereis a student
representative on tha committee and it is charged with treating important information
confidentialy. Also, the student may contact ACPE directly. The organization' s phonenumber is
312-664-3575,and its Web site is http://www.acpe-accredit.org/complaints/default.asp.

Conpetency Requirements
All students a The University of Findlay must demondrate competency in computer use and/or
speech, reading and writing.

Pharmacy Requirements

Phamacy students mug also beeligible for an Ohio Pharmacy intern license, complete specific
immunizations clear acrimind backgroundcheck, demondrate the absence of infectious
tuberculoss and hold a current American Heart Assodation Health Care Providers CPR
certification when enrolled in phamacy (PHAR) specific courses. A minimum cumulative GPA
of 3.0/4.0, with no gradeless than “C,” is aso required.

License Requirements

In order to beeligible for licenaure as an intern in Ohio the student mug beenrolled in thefirst
professiond year (typically, third year at The University of Findlay), be of goodmoral character,
and apply to the Ohio State Board of Phamacy.

To beeligible for licenaure as a phamacist in Ohio, the student mug have graduaed froma
School or College of Phamacy approved by the Board of Pharmacy, complete 1,500 hours of
internship experience, and successfully passthe NAPLEX and MPJE licensure examindions
after gradudion.

For more details on these licensure requirements the student should contact the Ohio State Board
of Pharmacy directly. Theboad’'s phonenumber is614466-4143andits Web siteis
http://phamacy.ohio.gov/. For students desiring licensure in other states, the Board of Pharmacy
in tha state should be contacted directly.
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General Entry Requirements

For Trander Students and Degree Holders

Trander students and students who aready have a college degree will beadmitted to fill
vacandes in thefirst, second and third years. Minimum standardsto receive an application to the
School of Pharmacy indudea 3.0 accumulative GPA with nogradebdow a“C” (a“C-" isnat
acceptable). If the applicant has attended more than oneingitution, an oveaal GPA will be
calculated usng qudity points and qudity hoursfrom each ingitution.

Degree Requirements

Students receiving a Doctor of Pharmacy degree are required to complete thefollowing courses:
three hours of general education courses from humanities, sodal science, foreign
langua€e/culture, andfinearts; HPE 100;ENGL 106 or 107, 272 MATH 123 141and 142;0ne
course from CSCI 150,190,COMM 1100r 211 (or competency exam); PHIL 221;BIOL 152,
152L, 300, 300L, 302,310 310L, 322 322L, 323,323L, 412 412L; CHEM 130,130, 131,
131L, 310 310L, 311,311L, 400 NSCI 323;PHY S 260; PHAR 350,351, 361, 362,362L, 370,
460,463 466 470 473 476 491, 492 550, 553 560,563 566 590, 591, 592 599;and 36
hoursfrom PHAR 700-848 (repeated up to three times), 851,861 and 871.1n addition, Doctor of
Pharmacy students are required to take an additional 16 semester hours of adviser-approved
course work.

520 COMPREHENSIVE DIABETES MANAGEMENT FOR THE

PHARMACIST 2 semester hours
This course provides an advanced undestanding of the prindples of diabetes management,
moving beyond basic phamacotherapy of this disease state to indude management information
from thedisciplines of nursing, medicing behavioral psychology, medical nutritiontherapy and
exercise physology.

550 PHARMACY ADMINISTRATION 4 semester hours
Prerequisites: PHAR 351, NSA 323

This course acquants the student with the policies and programs encouniered in the practice of
phamacy. Specia attentionis pad to Ohio and federa law as it relates to the practice of
phamacy. Thiscourse dso is an introdudion to the busness aspects of phamacy andthe
American hedlth care system. Details of health care finanadng schemes and issues of the
provision of public health are presented.

553 PHARMACOECONOMICS 3 semester hours
Prerequisite: PHAR 550

The course prepaes the student for suppoting thevaue of phamacy services in the hedlth care
marketplace. Careful attentionis pad to evaluaion of health care claims in the context of various
cod bendfit, cod utility and cod utility anayses.
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560 PHARMACOLOGY, PATHOPHYSIOLOGY AND THERAPEUTICS OF
NEUROLOGIC DISORDERS 4 semester hours

Prerequisites: PHAR 351, 361, 370, BIOL 300, 302, 310, 412, CHEM 400, NSCI 323

This course prepares the student to manage the drug therapy of diseases covered unde

neurological disorders. The course istaughtin an interactive style and integrates phamacology,

medicind chemistry, phamacokingics, pahophysology and therapeutics. Over-the-countier and

herbd therapies are specifically induded.

563 PHARMACOLOGY, PATHOPHYSIOLOGY AND THERAPEUTICS OF
HEMATOLOGY/ONCOLOGY 4 semester hours

Prerequisites: PHAR 351, 361, 370, BIOL 300, 302, 310, 412, CHEM 400, NSCI 323

This course prepares the student to manage the drug therapy of diseases covered unde

hematology and onmlogy. Thecourse istaughtin an interactive style and integrates

phamacology, medicind chemistry, phamacokingics, pahophysology and therapeutics. Over-

the-counter and herbd therapies are specifically included.

566 PHARMACOLOGY, PATHOPHY SIOLOGY AND THERAPEUTICS OF
INFECTIOUS DISEASES 4 semester hours

Prerequisites: PHAR 351, 361, 370, BIOL 300, 302, 310, 412, CHEM 400, NSCI 323

This course prepares the student to manage the drug therapy of diseases covered unde infectious

diseases. The course is taughtin an interactive style and integrates phamacology, medicind

chemistry, phamacokingtics, pahophysology and therapeutics. Over-the-counter and herbd

therapies are specifically induded.

500 PHARMACY RESEARCH COURSE 2 semester hours
Prerequisites: all of the required courses of the fourth year and the fall semester of the fifth year
Co-requisite: PHAR 599

This course will hdp the student begin a research project tha will be completed by thefollowing
December. Theresearch project will be developed in concert with a member of thefaculty, and
will examine any valid phamacy question. Each student will berequired to present a poder
describing the proposed research project at a session on campusduring thefall semester. Upon
completion, those tha are suitable will be presented at an appropriate naiond or regiond
meeting. This course is graded as an extended course. Thefind gradewill beturned in at theend
of thefollowing fall semester.

591 INTERMEDIATE PRACTICE EXPERICNE 1 semester hour
Prerequisite: completion of all the required courses of the second professional year
Studentsinvolved in experiential education are engaged in structured, practice-related activities
where knowledgeganed from didactic eductionis coupled with a professiond attitudeand
skillstraining tha results in thedevelopment of an entry-level phamacist. PHAR 591and 592
are designal to build upontheearly practice experiences in the community and ingitutiond
settings Students will beexpected to paticipae in the dispendng aspects of phamacy with an
integration of patient problem-solving and andysis. Students will berequired to obtain 50 hours
of community phamacy experience and 50 hours of ingitutiond phamacy experience durng
thar third professiond year. Students will also beexpected to beinvolved with 10 hours of
service learning durning each semester course.
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592 INTERMEDIATE PRACTICE EXPERIENCE 1 semester hour
Prerequisite: completion of all the required courses of the second professional year
Studentsinvolved in experiential education are engaged in structured, practice-related activities
where knowledgeganed from didactic eductionis coupled with a professiond attitudeand
skillstraining tha results in thedevelopment of an entry-level phamacist. PHAR 591and 592
are designal to build upontheearly practice experiences in the community and ingitutiond
settings Students will beexpected to paticipae in the dispendng aspects of phamacy with an
integration of patient problem-solving and andysis. Students will berequired to obtain 50 hours
of community phamacy experience and 50 hours of ingitutiond phamacy experience durng
thar third professiond year. Students will also beexpected to beinvolved with 10 hours of
service learning durning each semester course.

599 PHARMACY CAPSTONE COURSE 4 semester hours
Prerequisites: completion of all the required courses of the fourth year and the fall semester of
the fifth year

Co-requisite: PHAR 590

This course requires the student to apply the material from previouscourses to describe, optimize
and critiquedrug therapy. The student will present thisinformationin writing and verbdly.
Activitiesindudecase presentations reviews of the literature, literature critiques and other
formats. Students will also berequired to demondrate proficiency in medication history, paient
coungling and communication skills. Students must demondrate a goodworking knowledgeof
material required for completion of rotationsand the NAPLEX exam. Thefind examination
covestheentire curriculum. Passageis required for entry into the senior year.

700848 PHARMACY PRACTICE EXPERIENCE 4 semester hours
Prerequisite: completion of all professional courses in the first five years

Rotationsfor the phamacy practice experience indudes arequired two-month rotation each for
advanced inditutiond/genera medicine and ambulatory/advanced community phamacy, one
required two-morth special popuktionsrotations(e.g. geriatrics, pediatrics, critical care) and
three monthsof rotationschosen from alist of electives. Some possibilities for onemonth
elective rotationsindudenudear phamacy, toxicology, neonaology, cardiology, drug
information, compoundng and infectiousdisease. This elective course may berepeated.

851 PHARMACY PRACTICE IN AMBULATORY/ADVANCED

COMMUNITY PHARMACY 8 semester hours
Prerequisite: completion of all professional courses in the first five years
Rotationsfor the phamacy practice experience indudea required two-month rotation each for
advanced inditutiond/genera medicine and ambulatory/advanced community phamacy, one
required two-morth special popuktionsrotation (e.g. geriatrics, pediatrics, critical care) and
three monthsof rotationschosen from alist of electives. Some possibilities for onemonth
elective rotationsindudenudear phamacy, toxicology, neonaology, cardiology, drug
information, compoundng and infectiousdisease. Thisisthe ambulatory/advanced community
phamacy rotation. It is outpaient-based and will focuson the chronic care of paients with
diseases amenable to drug therapy.
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861 PHARMACY PRACTICE EXPERIENCE

IN SPECIAL POPULATIONS 8 semester hours
Prerequisite: completion of all professional courses in the first five years
Rotationsfor the Pharmacy Practice Experience includea required two-month rotation each for
Advanced Ingitutiond/General Medicine and Ambulatory/Advanced Community Pharmacy, one
required two-mornth Specia Populationsrotations(e.g. geriatrics, pediatrics, critical care), and
three monthsof rotationschosen from alist of electives. Some possibilities for onemonth
elective rotationsindudenudear phamacy, toxicology, neonaology, cardiology, drug
information, compoundng and infectiousdisease. Thisisthe Special PopulationsRotation. It is
inpdient- or outpdient-based and will focuson the acute and chronic care of paients with
diseases amenable to drug therapy.

871 PHARMACY PRACTICE EXPERIENCE IN ADVANCED
INSTITUTIONAL/GENERAL MEDICINE 8 semester hours
Prerequisite: completion of all professional courses in the first five years
Rotationsfor the phamacy practice experience indudea required two-month rotation each for
advanced inditutiond/genera medicine and ambulatory/advanced community phamacy, one
required two-morth special popuktionsrotations(e.g. geriatrics, pediatrics, critical care) and
three monthsof rotationschosen from alist of electives. Some possibilities for onemonth
elective rotationsindudenudear phamacy, toxicology, neonaology, cardiology, drug
information, compoundng and infectiousdisease. Thisisthe advanced ingitutiond/general
medicinerotation. It isinpaient-based and will focuson the acute care of paients with diseases
amenable to drug therapy.
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STUDENT RIGHTS AND RESPONSIBILITY STATEMENT

Preamble and Premises

Theprimary mission of TheUniversity of Findlay isto equip students for meaningful lives and
produdive careers. To accomplish this, students mug be provided with the oppatunity to
acquire alibera arts education to the extent of thar abilities, to achieve competence in thar
chosen disciplines, to explore the significant issues confronting sodety and to develop a
heightened sense of responsble citizenship. In keeping with this mission, the academic program
at TheUniversity of Findlay attemptsto:

1. Be responsve to the needsof students in arapidly-changing sodety and to new
developmentsin the undestanding of learning;

Assist students to become mature adults capable of continuousself-education;

Develop awareness of self, others and the environment;

Develop undestanding of variousapproaches to knowledge

Develop ability to choos values critically.

abrwn

TheUniversity of Findlay Board of Trugees, as the govening bodyof the University, is charged
by law with theauthority and duty to determine pdicies and to make or approverules and
regulationsto promote the mission of theUniversity. Thislegdly-imposed duty indudes the
authornity to ddegae administrative responsbilities to supevise and control the condud of any
membe or segment of the University community who impedes, obgruds or serioudy threatens
themission of theUniversity.

Togeher with the Trugees, all members of the University family, individudly and in group
relationships share acommon responsbility to refrain from condud which obgrucdsthe
achievement of the purposes of the University, interferes with thelawful exercise of rights by
other persons endangas the safety or security of other personsor thar propety, prevents the
prope use of thefacilities of the University by personsentitled thereto or impairs thegrowth and
maintenance of the kind of academic environment which is essential to the opeation of an
ingitution of highe learning.

It isassumed tha any person admitted as a student at The University of Findlay is aware of its
mission and hopes to gan themaximum educational bendfits available, both formal and
informal. Informal education bendfits available to students are those which accruefrom
paticipaionin thepolitical, sodal, religious cultural, aesthetic and recreationd experience
related to the non-academic life of the University community and contact with thebroader public
community of which the University isa part.

Thestudent has basic civil and human rights and immunities which the University has aduty to
protect and which the student has an obligaion to fulfill. Consequently, the prope fundioning of
TheUniversity of Findlay community requires theadoption and enforcement of rules and
regulationsspecific to its own self-image and circumstances. A student has therightto the
practical experience derived from paticipaionin theformulation and administration of such
rules and regulations especialy those mog directly concerned with the student’ s persond
relationship to the University and to his or her fellow students — a community committed to the
honoing of responsbilities, the protection of rights and thegod of equdity of treatment for all
within therequirements of state and federal law.
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The following particular rights of the student are recognized as among those which the
University has a duty to foster and protect:

1.

2.

3.
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Therightto pursueeducationd, recreationd, sodd, religious cultural andresidential
activities.

Therightto maintenance of acampusenvironment characterized by safety and good
order.

Therightto organize, join and maintain membership in assodationsto promote lawful
interests the student holdsin common with other students, subject to reasonable and non
discriminaory University regulations

Theequd right with others to appropriate available services of the faculty, administrative
offices and coungling agendes of the University.

Therightto fair and impartial evaluaion of the student' s academic work.

Therightto have complete and accurate records kept by the University of thestudent's
own academic performance and equdly accurate records of fellow students with whom
heor sheis compared for grading and awarding of degrees.

TherightthroughStudent Government Assodation to voice hisor her opinionand

to paticipae in theformulation of regulationsaffecting student affairs.

Theright within lawful boundsindividudly and in assodation with others, to express
dissent, to protest, to petition for redress of grievances or to demondrate in suppot of or
agang Univergity, city, state or naiond policy in amannea notinfringngontherights
of others, but subject to the condition that demondrationsstaged on campusor
University-controlled propaty mus conform to University regulationsconaerning prior
notice of time, place and purpo< filed by pesonswho acknowledgeresponsbility for
leadership of theactivity in question.

Therightto have the University maintain and protect the confidential statusof the
student' s academic condud and counsling records. Except unde legd compulsion,
information contained in such records with the exception of the student' s name, mailing
address, telephonelisting, electronic mail address, date and place of birth, mgjor field of
study, paticipaionin officially recognized activities and sports, weight and height of
members of athletic teams, dates of attendance, degrees and awardsreceived and the
mod recent previouseductiond agency or ingitution attended by the student, will notbe
released to agendes outside the University withoutwritten consent of the student. The
student shdl specify wha categories, if any, of hisor her recordsare excluded from such
permission; otherwise the permission will be deemed to be general. If thepemissionis
limited, this fact may be noted ontherelease. Recognition of thisright of confidence
shdl not, however, infringeontheright of anindividud to express his or her undficial
persond judgment within a professiond framework as to the ability and character of a
student based on persond knowledgeand the pubiic reputation the student has madefor
himself or hasalf inthe University community. A copy of theFamily Educationd Rights
and Privacy Act (FERPA) may berequested through the Office of Student Services.
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The following are among the responsibilities recognized as incumbent upon every student:

1.

Therespongbility to exercise initiative in contributing to and maintaining standards of
academic performance as established by the faculty and govening authorities of the
University.

The persond responsbility for actingin such amanne as to promote and ensure to
fellow students and other members of the University family therights enumerated in the
preceding Section | of this statement.

Individud respongbility for his or her actionsin respect to University rules and
regulations

Individud responsbility for his or her actionsin respect to the provisonsof loca, state
and federal laws.

Respongbility for conduding himself or herself in amanne which hdpsto create and
maintain alearning aiamosphere in which therights, dignity and worth of every indvidud
in the University community are respected.

Responsbility to refrain fromindividud and group action which causes loss or damage
to propety and rights therein of the University, fellow students or any othe member of
the University community.
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Student participation in University government.

1.

Qudified students selected by the student body and representative students selected by
theadministration shdl begiven therightto attend, take pat in theddiberationsof and
have therightto vote at meetingsof faculty standing committees such asthe
ConvoctionsCommittee, Athletic Committee, Committee on Committees and other
standing or ad hocspecial committees tha may beestablished in the future with
provisionsfor student representation.

Student representatives also shdl be selected to attend and take part in thediscussion of
variousstanding committees of the Board of Trugees and other ad hoc special
committees, dealing with subject matter of particular interest to students and shdl be
invited to attend meetingsof the Board of Trugtees dealing with matters of specid
interest and given an oppatunity in such meetingsto express ther views and opinions

1v.
Disciplinary procedures in instances of student misconduct not subject to suspension or
dismissal.
1. Policy:

a. Violationsof University rules, regulationsor policies tha do notrise to the
level of sugpenson and/or dismissal shdl be adjud cated by authorized personné
assodated with the Office of Student Services. Outside parties may not
represent or be present at ajudcia meeting. Sanctionsmay indudebut are not
limited to: assignment of probaion status monedary fine, community service,
restitution, counsling, restriction in campusaccess and/or paticipaionin
additiond educationd activities.



Appdlate procedure:
a. Decisonsrendeaed regarding violationsof University, rules, regulationsor
policies tha do notrise to thelevel of sugpenson and/or dismissa are not subject
to appeal and arefind when rendered.
In ingances where the assessment of the prescribed or decided appropriate sanction for
lesser offenses renda a student subject to sugpenson or dismissal, thejurisdiction of
authorized personnd fromthe Office of Student Services shdl cease. Such cases shdl be
forthwith referred to theVice President for Student Services appropriate action.

V.
Disciplinary procedures in instances of misconduct which may subject a student to suspension or
dismissal.
1. Investigation of alleged miscondud:

a. Investigaionsof alleged seriousmiscondud shdl be made by authorized
personnéd of the Office of Student Services. Accused students shdl be persondly
interviewed. Before beng questionead, a student shdl be advised of the specific
allegaionsmade agang him or her andtha heor sheisnotrequired to make any
statement but may voluntarily make a statement and explanation of the facts and
submit information in proof of the same. If, as aresult of such preliminary
procedures, it appearstheaeisfactud basis suppoting an alegaion which could
lead to sugpenson or dismissal, then thematter will bereferred to the Vice
Presdent for Student Services for review and possible referral to the Condud and
Discipline Committee for a more detailed investigation before any decisionis
made or disciplinay actionis taken agang him or her.

b. In amatter when a student feels tha disclosure of events surroundng hisghe
actionsbefore a committee may bederimental to hisg’her reputation, he/'she may
request that the Vice President for Student Services adjudicates the matter and not
make areferra to the Condud and Discipline Committee. Should the student
choo this alternate route, the Vice President for Student Services will review the
matter and rende adecision.

2. Condud and Discipline Committee Meeting:
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a. Thestudent shdl befurnished with awritten statement of theallegaions
agang him/her alongwith a notice of thetime and place of the Condud and
Discipline Committee meeting.

b. Thestudent shdl begiven (at thediscretion of the Condud and Discipline
Committee Chair) reasonéble oppotunity to introduce information by way of
written and/or oral statements from witnesses and otherwise in hisher

own defense. Outside parties may nat represent or be present at a Condud and
Discipline meeting. The Condud and Discipline Committee shdl weigh the
information, reach a decision and determine and impose the appropriate sanction,
if any. The Committee’ s action shdl notbe subject to any further appedl inthe
nomal sense except as described in Section V, Item 4.

c. At any time when time factors or vacation periods make it impossible for the
regularly appointed Condud and Discipline Committee to meet, the Vice
President for Student Services will appoint an ad hoc committee to meet.



5.

d. Duringthelast 21 days of any semester the Vice President for Student Services,
with the permission of the President, may sugpend the student immediately. The
student may appeal to the Condud and Discipline Committee within 72 hours
after thesugpenson.
e. Intheevent tha it appears the action of a student may present clear and present
dange to thecampuscommunity, the Vice President for Student Servicesin
congultation with the President may sugpend a student immediately. In such an
event, the student may appedl this decision to the Condud and Discipline
Committee after thesugpengon butno later than 72 hours.

Copies of the allegaion letter sent to the student prior to the meeting and the decision

letter sent to the student following themeeting will be kept by the Office for Student

Services.

Appdlate procedure:
a. A student who has been foundresponsble of miscondud¢ andwhois
subsquently sugpended or dismissed may file awritten application for permission
to appedl to the President. Such application shdl identify the matter and contain a
condse statement of thereason for the appeal (e.g., claim tha thefinding
responsbility is contrary to the manifest weight information presented at the
hearing; tha the sanction assessed exceeds prescribed for theviolation for which
the student was cited; other subgantial errorsin the origind proceeding) and shdl
befiled within 72 hous from pronoun@ment of the decision.
b. ThePresident shdl consder the application as promptly as possible and may
call theappdlant to appear to make a further statement or explanaionin suppot
of the application before deciding whether to grant the application. If it is decided
tha the application is not merely frivolousand does present a subdantial question
whether real injugice has been done the application shdl be granted and the
matter reviewed. Once thereview is completed, the President may sudain, reverse
or modify thedecision and orders madetheorigind decision.
c. Thejudgment andfind orders of the President, induding orders denying
applicationsto appeal shdl not besubject to review by or appeal to any highe
authorty.

If theVice Presdent for Student Services feels tha the decision of the Condud and

Discipline Committee isincongstent with the misson and gods of theinditution, hemay

appedl thedecison to the President of the University.

VI

Disciplinary Procedures in Instances of Student Organization Misconduct.
In the event a recognized student organization is accused of misconduct, the following procedure
will generally be followed:

1.

2.

3.

Uponnotfication of aviolation, arepresentative from the Office of Student Services will
meet the president of the organization to investigate the situaion.

If, after investigaion, theviolation does not warrant loss of University recognition, the
matter will be handled following the procedures outlined unde section1V.

If, after investigation, theviolation appears to warrant loss of University recognttion, the
matter will be handled following the procedures outlined unde section V.

In al casesthepresident of the accused student organization shdl serve astheofficid
spokesperson and shdl beresponsble for presenting al information regarding the matter.



If astudent organizationis placed on probaion status any violationsoccurring during the
term of tha probaionwill beinvestigaed by appropriate staff membe's, and the matter
will be adjudicated by the Vice President for Student Services. Decisionsrendeed by the
Vice President for Student Services regarding violationsoccurring the probaion term
shdl befind and shdl not besubject to apped.

Vil

Types of misconduct which may subject a student to suspension or dismissal.

1.
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It should bereadily undestoodtha miscondud which thelaws of thelandtreat as
punishable crimes (which may beloo%ly defined as wrongsagang sodety) usudly
involve also an element of harm to some individud or groupwithin the broader context.
A complex organization such as a university community requires rules and regulations
peculiar to its own situaion and internd meansof enforcing thar observance
indgpendently from public authority for the protection of itself and its subgmoupsand
individud members, keeping in mind theprindple tha discipline should have the
primary aim of promoting thewelfare of the person whois subject to it and that
punishment as a matter of law enforcement isinddental and seconday.
Thefollowing offenses on the part of astudent, when committed on University-owned or
-controlled propaty or agang such propaty or when theoffenseisagang afellow
student or other member of the University family or itsinvited guests, are consdered to
be of anaure, depending on the circumstances of the particular case, as to warrant
disciplinary action up to the possible level of temporary sugpenson or permanent
dismissal.
a. Attempting or committing physcal violence or acts of sexud harassment
agang any student, faculty member, administrative officer, employee, guest of
theUniversity, or agang any other person on University-owned or -controlled
propety.
b. Maliciousdestruction, damage or theft of personal or University propaty,
induding inddents of arson, vanddism, larceny, burglary, breaking and entering,
robbey or embezzlement.
c. Obdruction or disruption of teaching, research, administration, disciplinary
procedures or other authorized activities on University-owned or -controlled
premises.
d. Alteration, forgery or misuse of University doauments or recordsinduding
fraudulent misuse of identification cardsor furnishing false information to the
University with intent to deceive.
e. Dishonesty such as plagiarism and cheating when charges are preferred by a
faculty member with approvd of the department head.
f. Violation of published University policies, rules and regulationsconcerning
fraternities, sororities and other student organizations violation of published
policy, procedures, bylaws and rules or regulationsof any clinical facility utilized
by the Univerdity in its professiond education program; use of University
facilities, or conaerning thetime, place and mannea of meetingsand
demondrationson University-owned or -controlled propety. (Protection of right
of lawful assembly and protest are covered in Section 1, (8) of thisjoint
statement.)



g. Possession or use of firearms, air guns explosve devices or materias of any
description, or deadly weapons in violation of civil laws and ordinances andin
violation of University regulationsconcerning safekeeping of lawful firearms.

h. Unlawful possession, use or distribution of marijuana narcotics, hdluanogens
barbiturates, amphdamines, prescription drugsor any other illegd subgance.

i. Possession, use or distribution of beer, wine or intoxicating liquor.

J. Gambling.

k. Tampering with or misuse of fire darms or fire-fighting equipment.

|. Disorderly condud of aggravated degree, incdtement, enticement, verbd abuse,
or lewd, indecent, obsceneor racist condud or expression on University-owned or
-controlled property or at University-sponsred or -supevised fundions

m. Condud notherein abovespecifically listed which is classified asafelony
under the provisionsof the Ohio Revised Codeor Fedea Statutes.

n. Refusal to comply with lawful directionsof University officials actingin the
performance of thar duties.

0. Infractionsof on-campushousng policies and/or University policies as dgailed
in this catalog, involving athird appearance before a hearing officer, are subject
to betreated as a single offense subject to disciplinary procedure unde this
section.

p. Earlier sectionsof thisjoint statement describe the procedures designed to
assure every student whois charged with miscondud of fair andimpartial
congderation and treatment. The pendtiesreferred to, directly or by inference, in
thoe sectionsrangeall theway from ssimple reprimand and minor sodal
probaion throughrestitution, strict disciplinary probaion, temporary sugpenson
and up to the ultimate point of permanent dismissal. It might appear at first glance
tha it would bewell to prescribeavery paticular punishment for infraction of
each paticular rule. There are goodreasonsfor not so attempting: (1) Wha
should beabrief, undestandable statement of principles would become a
complex, rigid, self-defeating codestressing the negaive approach to sodal
interaction; (2) More importantly, subdantial inequities would be certain to result
from thefact tha many given acts of miscondud do vary greatly asto seriousness
and appropriate kind and degree of punishment dgpending on intent and
surrounding circumstances which cannot in the naure of things all beforeseen
and alowed for. Conequently, thereal protection agang the harshness and
inequities inhaent in such asystem liesin theadoption of aflexible framework
within which administration involving the peers of the accused is provided and
therightof meaningful apped is protected.

With respect to seriouspublic offenses committed by students off-campusand not
directly involving the University or member of the University family, or unde
circumstances not specifically covered above thefollowing policy shdl apply: It isnot
thefundion or theintention of the University to attempt to subditute itself for or
duplicate thework of theduly congituted civil authornty in dealing with violationsof the
law and ordinances enacted for the protection of the public. It isundestoodtha the
University should not assess additiond punishment or pendties, as such, for such
infractions In these cases, when the uniqueand distinct interests of the University are
notinvolved, itsrole shdl betha of acounslor to theend of hd ping the student achieve
an acceptable adjusment unde which he or she can continuehis or her education.
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However, a student who has been formally charged in a civil court with acrimind act of
S0 seriousa naure and unde such circumstances that the student’ s presence on campusis
deemed to conditute areal threat to the safety of propaty of the University or of the
personsor propaty of members of the academic community or whose presence unde the
circumstancesis clearly ddeteriousto the avowed purposes of theingitution, may be
sugpenddd for atemporary stated period or pending find determination of the case by the
courts. Thequestion of possible dismissal of the student in case of admitted or legdly
determined guilt shdl notbe consdered or decided pending action in the courts.

Vil

Nondiscrimination and anti-harassment policy.

TheUniversity of Findlay is committed to fogering an environmentin which all individuds are
treated with respect and dignity. Each indvidud has therightto work in an atamophee that
promotes equdity and prohibits discriminatory practices, induding harassment. Therefore, The
University of Findlay expectsthat all relationshipsamongfaculty, staff and students will be
characterized by mutud respect and will befree of bias, prejudice, discriminaion and
harassment.

TheUniversity of Findlay does notengagein discrimindionin its programs, activities and
policies agang students, employees or progective employees, in violation of state and federd
laws. The University of Findlay prohibits and will not tolerate any such discriminaion or related
harassment at its facilities, programs and activities.

TheUniversity of Findlay also prohibitsretaliation agang any individud who reports
discrimination or harassment or paticipaesin an investigaion of such reports. Retaliation
agang an individud for reporting harassment or discriminaion or for paticipaingin an
investigaion of aclaim of harassment or discrimination is a seriousviolation of this policy and,
like harassment or discriminationitself, will be subject to disciplinary action.

Individuals and Conduct Covered

These policies apply to al faculty, staff and students, and prohibit harassment, discriminaion
andretaliation.

Condud prohibited by these policiesis unacceptable on The University of Findlay campusand at
fundionsrelated to The University of Findlay off campus
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Definitions of Harassment

a. Sexud harassment conditutes discriminaion andisillegd unde federal, state and local
laws. For the purposes of this policy, sexud harassment is defined, as in the Equd
Employment Oppatunity Commission Guiddines, as unwelcome sexud advances,
requests for sexud favors and other verbd or physca condud of asexud naure when,
for example: (i) submissionto such condud is madeeither explicitly or implicitly aterm
or condition of an individud's employment; (ii) submissionto or regjection of such
condud by an individud is used as the basis for employment decisionsaffecting such
individud; or (iii) such condud has the pumpo< or effect of unreasonably interfering with
an individual’ s work performance or creating an intimidaing, hodile or offensve
working environment.

Sexud harassment may includearangeof subtie and not-so-subtle behaviors and may involve
individuds of thesame or different gende. Depending on the circumstances, these behaviors
may indude butare nat limited to: unwanted sexud advances or requests for sexud favors,
sexud jokes and innuendo; verbd abuse of a sexud naure; commentary aboutan individud’s
body, sexud prowess or sexud deficiendes; leering, catcals or toudhing; insulting or obcene
comments or gestures; display or circulation in theworkplace of sexudly suggestive objects or
pictures (induding throughe-mail) and other physcal, verbd or visud condud of a sexud
naure.

b. Harassment onthebasis of any other protected characteristic is also strictly prohibited.
Unde this policy, harassment is verbd or physcal condud tha denigrates or shows
hodility or aversiontoward an individud because of hisher race, color, religion, sex,
age, naiond origin, disability, sexud orientation or any other characteristic protected by
applicable federal, state andlocal laws or tha denigrates or shows hodility or aversion
toward an individud’ s relatives, friendsor assodates, andthat: (i) hasthepurpos or
effect of creating an intimidating, hodile or offensve environment; (ii) has the purpose or
effect of unreasonably interfering with an individual’ s work or academic performance; or
(iii) otherwise adversaly affects an individud’ s opportunities.

Harassing condud indudes, butis notlimited to: epithets, urs or negaive stereotyping;
threatening, intimidating or hodile acts; denigrating jokes and display or circulationin the
workplace of written or graphic material tha denigrates or shows hodility or aversion toward an
individud or group (induding throughe-mail).

Reporting an Incident of Harassment, Discrimination or Retaliation

TheUniversity of Findlay strongly urgesthereporting of al inddents of discriminaion,
harassment or retaliation, regardless of the offende’ sidentity or postion. Individuds who
bdieve they have experienced condud that they bdieveis contrary to The University of
Findlay’ s policy or who have concernsaboutsuch matters should file thar complaints as
follows:
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» Students bdieving they have been the victim of discriminaion, harassment or retaliation
should initialy report theinddent/s to the Vice Presdent for Student Services.

* Faculty or staff members bdieving they have been thevictim of discriminaion,
harassment or retaliation should initially report theinddent/s to the Director of Human
Resources.

TheUniversity of Findlay also has a Harassment Hotline Thenumbe is4194346777;calls
will beanswvered confidentially and directed to theappropriate areafor hdp. If acalerisin
immediate danger, security will benotfied.

When lodging a complaint, providethefollowing information:

The complainant’ s name, contact information and status within the University
community, induding title and departmental information as appropriate
Thebasisfor aclaim of an alleged act/s of harassment or discrimination: that is, race,
color, religion, sex, age, naiond origin, disability, sexud orientation or other
characteristic

Thename and postionin theUniversity community hdd by the per'sonswho
committed the alleged act/s

A brief description of wha occurred, induding location/s, date/s, time/s and names of
witnesses or individuds who can corroborate the dlegaions

Thecomplainant' sreason for conduding tha the behavior or actionwas
discriminaory or harassing in accordance with all applicable laws

Copies of materids, if any, which may berelevant to theinvestigation of the
complaint

Stepsthe complainant has taken to date, if any, to resolve the complaint

A statement indicating theremedy soughtby the complainant

Faculty, staff or students who have experienced condud they bdieveis contrary to this policy
have an obligaion to take advantage of this complaint procedure. Failureto fulfill this obligaion
could affect a pason’srightsin pursuing legd action.

Early reporting and intervention have proven to bethe mog effective method of resolving actud
or perceived inddents of harassment. Therefore, while claims may befiled within 180 days of
the harassment or discrimination, The University of Findlay strongly urges the prompt reporting
of complaints or concerns so that rapid and condructive action can be taken.

Theavailability of this complaint procedure does not precludeindividuds who bdieve they are
beng subjected to harassing condud from promptly advising the offende tha his or her
behavior is unwelcome and requesting tha it be discontinued.
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Investigating an Incident of Harassment, Discrimination or Retaliation

Any reported allegationsof harassment, discrimingion or retaliation will beinvestigated
promptly as follows:

Allegaionsmade abouta student harassing, discriminaing agang or retaliating agang
anothe student, faculty member or staff member will beinvestigated by the Vice
President for Student Services.

Allegaionsmade abouta faculty member harassing, discriminaing againg or retaiating
agang anothe faculty member, astaff member or a student will beinvestigated by the
Vice President for Academic Affairs.

Allegaionsmade abouta staff member harassing, discriminaing agang or retaiating
agang anothe staff member, afaculty member or a student will beinvestigated by the
Director of Human Resources.

Theinvestigation may indudeindividud interviews with the patiesinvaved and, where
necessary, with indviduds who may have ob%rved thealeged condud or may have other
relevant knowledge

Confidentiality will be maintained throughouttheinvestigatory process to the extent congstent
with adequéde investigaion and appropriate corrective action. University employees and students
are obligated to comply with requests to provide statements during an investigation.

Taking Action Regarding an Incident of Harassment, Discrimination or Retaliation

Uponcompletion of theinvestigaion, oneof thefollowing actionswill betaken:

For alegaionsmade abouta student harassing, discriminaing againg or retaliating
agang anothe student, faculty member or staff member who has lodged a complaint, the
Vice President for Student Services will first pursueresolution throughinformal
coungling with the partiesinvolved. If the matter cannotberesolved by informal
coungling, the matter will bereferred to the Student Condud and Discipline Committee.
A complainant also may request at any time that hisher complaint beimmediately
referred to the Student Condud and Discipline Committee for formal review. This
committee will review all information, meet with the patiesinvolved, rende adecision
and provide written notification of thedecisonto al involved parties.
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* For alegaionsmade abouta faculty member harassing, discriminaing agang or
retaliating agang another faculty member, a staff member or a student who haslodgel a
complaint, theVice President for Academic Affairswill first pursueresolutionthrough
informal coungling with the parties involved. If the matter cannotberesolved by
informal coungling, the matter will bereferred to the Faculty Judicial Committee. A
complainant also may request at any time tha hisgher complaint beimmediately referred
to the Judicial Committee for formal review. This committee will review all information,
meet with the patiesinvolved, rende a decision and providewritten notfication of the
decisionto al involved parties.

» For alegaionsmade abouta staff member harassing, discriminaing agang or retaiating
agang anothe staff member, afaculty membe or a student who has lodgead a complaint,
the Director of Human Resources will first pursueresolution throughinformal counsling
with the patiesinvdved. If the matter cannotberesolved by informal counsling, the
matter will bereferred to the Staff Affairs Committee. A complainant also may request at
any time that his’her complaint beimmediately referred to the Staff Affairs Committee
for formal review. This committee will review all information, meet with the parties
involved, rende adecision and provide written notfication of thedecisionto all involved
parties.

Miscondud condituting harassment, discriminaion or retaliation will be dedlt with appropriate
disciplinary measures. Responsve action may indude butis notlimited to, reprimand,
probéaion, sugpenson, dismissal, counsling and/or required training.

Theapproprate University official shdl monitor al reported inddents of alleged discriminaion
and harassment for an appropriate time period, subsequent to thar resolution, to ensure tha the
offending condua has ceased, any corrective action has been complied with and retaliatory
actionshave not occurred.

Appealing a Decision Regarding an Incident of Harassment, Discrimination or Retaliation

If afaculty member, staff member or student making a complaint does not agree with its
resolution, awritten appeal may be submitted to The University of Findlay President within 72
hours of thenotification of theresolution. Thedecision of the President, in conjunction with the
appropriate vice presidents and/or Char or Vice Char of the Board of Trugees, will befind.

False Charges:

Once a complaint of sexud harassment and/or discriminaion has been made, the University has
an obligaionto investigae the matter. Any complaint determined to beintentiondly dishonest or
made malicioudy withoutregard for thetruth shdl subject such complainant to disciplinary
action. Thedetermindion as to whether acomplaint congditutes a false charge unde this section
shdl bemadeas pat of thecomplaint resolution process set forth in these procedures.
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Records Regarding an Incident of Harassment, Discrimination or Retaliation

TheUniversity of Findlay’s Office of Human Resources will maintain recordsregarding all
cases of harassment, discriminaion or retaliation for a period of at least three years or longe
where required by law. These recordswill indudeall doaumentation related to areported
inddent and its dispostion. Except as required by law, norecords maintained by the Office of
Human Resources shdl bereleased.
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Cam LeaTaylor, Past Presdent, Board of Governars Alumni Assodation

Trustees Emeriti

Richard P. Barchent, Jr., Findlay, Ohio, Vice Presdent and Manager, Merrill Lynch

Oddl C. Barry, Aurora, Colorado, President and Owner, Barry & Asssodates Inc.

JohnH. Burson, J.D., L.L.M. in Taxation, Toledo, Ohio, Partner, Shumeker, Loop& Kendrick

Robat E. Crodyy, Lancaster, Penngy/lvania, Retired Vice President, Development, Lancaster
Genera Hosital Founddion



Thomas B. Donndl, Findlay, Ohio, Charman Emeritusof the Board, Fifth Third Bank of
Northwestern Ohio, N. A. (Toledo, Ohio)

Ray Evans Irving California, Retired Founde/Co-Owner, Evans Office Equipment Co.

Edwin L. Heminge, Findlay, Ohio, Charman of the Board, Finday Publishing Co.

Johnnie D. Johnon, Old Lyme, Connecticut, Chairman and Chief Executive Officer, Strategic
IR Inc.

Benjamin F. Keckler, Fort Wayne, Indiana, Pastor, Parkwood Church of God

Edga H. Maugans Homosassa, Florida, Retired Executive Vice President and Chief Finandal
Officer, Centerior Energy (Cleveland, Ohio)

G. Norman Nicholson, Finday, Ohio, Retired Vice President of Marketing, U.S., Marathon Qil
Co.

J. DuanePhilipp, Finday, Ohio, Teacher Licensure Officer, The University of Findlay, Retired
Educator, Findlay City Schools

Richard Van Horn, Celing, Ohio, Retired Pastor, CelinaFirst Church of God

George M. Whitson, Findlay, Ohio, Real Estate Investor-Develope, Whitson Propaties

Richad E. Wilkin, A.B., D.D., Findlay, Ohio, Retired Administrator, Churches of God, Generd
Conference

William W. Yode, Avon Park, Florida Retired Owner, Yode Insurance Agency

Faculty Emeriti

Marian R. Bartch, A.B., M.Ed., Ph.D., Professor Emerita of Eduction, The University of
Findlay, 19691994

Micheael P. Beltz, B.S., M.B.A., M.S,, Assistant Professor Emeritus of Physics, The University of
Findlay, 19872002

Kenndh J. Buchenroth, B.S.B.A., M.B.A., C.P.A., Professor Emeritusof Busness
Administration, TheUniversity of Findlay, 19701992

Ludlle C. Capra, B.A., M.A.T., Ph.D., Professor Emerita of English, The University of Findlay,
19841995

Edward W. Erner, B.A., M.S,, Ph.D., Dean Emeritus of the University, The University of
Findlay, 19732002

Robet J. Ewald, B.S., M.A., Ph.D., Professor Emeritusof English, The University of Findlay,
19721995

James D. Houdeshdl, B.S., M.Ed., P.E.D., Professor Emeritus of Physical Education, The
University of Findlay, 19551998

GeorgeH. Jenkins C.D.E., C.D.P., C.S.P., Ph.D., Professor Emeritusof Systems Analysis, The
University of Findlay, 19831996

JohnM. Joseph, B.S., M.A., Professor Emeritus of Biology, Findlay College 19541986

G. Richad Kern, J., A.B., M.Div., M.A., Ph.D., Professor Emeritusof History, The University
of Findlay, 196061;19701998

Gwen KuenZi, B.F.A., M.F.A., Assistant Professor Emerita of Spech, The University of
Findlay, 19832000

Samud C. Littlepage B.S., M.S., Assistant Professor Emeritusof Physics, The University of
Findlay, 19792002

Dondd L. Mathews, B.S., M.A.T., Assistant Professor Emeritus of Mathematics, The University
of Findlay, 19862002
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Harriette F. Ritz, B.S., M.S.Ed., M.Div., Assodate Professor Emerita of Busness
Administration, Findlay College 19441946;19631974

Jand Blair Roll, B.A., M.A., Ph.D., Professor Emerita of Mathematics and Conmputer Saence,
TheUniversity of Findlay, 19812002

Edwin S. Stefan, B.A., M. Div., ST.M., Rel.D., Professor Emeritusof Psychology, The
University of Findlay, 19691995

William D. Wagnea, M.A., Ph.D., Professor Emeritusof English, TheUniversity of Findlay,
19661996

L. LeonWalker, B.S., M.S,, Ph.D., Professor Emeritusof Biology, The University of Findlay,
19892004

Raebum G. Wallen, A.B., M.Div., M.R.E., M.A., D.W.R., Professor Emeritusof Religion, The
University of Findlay, 19591999

JohnWheder, M.S., M.Ed., Assodate Professor Emeritusof Eduation, The University of
Findlay, 19661994

Faculty
(Date indicates first year of full-time service at The University of Findlay)

Natalie M. Abdl, Ph.D., Professor of Eduction, B.S.Ed., Ohio University; M.S.Ed., Indiana
University; Ph.D., University of Toledo, 1992

Patricia Abds, D.B.A., Assistant Professor of Accouning andBudgness, B.S., The Ohio State
University; M.B.A., Ashland University; D.B.A., Argos/ University, 2006

Karen Ackerman-Span, Ph.D., Assistant Professor of Education, B.Ed., M.Ed., Ph.D.,
University of Toledo, 2004

Miched F. Ande's, Ph.D., Director, Mudc; Professor of Mudc, B.S., M.M., Lamar University;
Ph.D., The Ohio State University, 1981

Alice Andeson, Ed.D., Dean, College of Education; Professor of Education, B.A., James
Madison University; M.S., Radford University; Ed.D., Virginia Polytechnic Ingitute and
State University, 2007

Gregory Arburn, Ph.D., Assistant Professor of Economnics andFinance, B.S., PurdueUniversity;
M.S., Ph.D., Clemson University, 2000

Douglas M. Asbury, M.B.A., Assistant Professor of Accouning, B.A., UrbanaCollege M.B.A.,
Xavier University, 1986

Arindam BasuSarkar, Ph.D., Assistant Professor of Pharmaceutical Saence, BPharm, MPharm,
Jadavpur University, India; Ph.D., Aubum University, 2006

TaraBeitzel, M.A., Assistant Professor of Occupational Therapy, B.S., MountMary College
M.A., The University of Findlay, 2005

Joseph Blankenship, D.Sc., Assistant Professor of Busness, B.S.B.A., D.Sc., Robat Morris
University; M.S., Bogon University, 2007

LudandaBouillon, Ph.D., Assodate Professor of Health Saences, B.Ed., M.Ed., Ph.D., The
University of Toledo, 1997

Susan M. Brooks M.Ed., Assistant Professor of Education, B.S., Eastern Michigan University;
M.Ed., Wright State University, 2001

DaleR. Broughe, Ph.D., Assodate Professor of ReligiousSudies, B.S., Findlay College
M.Div., Winebrenna Theological Seminay; Th.M., Princeton Theological Seminary;
M.B.A., TheUniversity of Findlay; Ph.D., Bowling Green State University, 1987
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MelissaA. Cain, Ph.D., Professor of Education, B.S., Bowling Green State University; M.A.,
Ph.D., University of Toledo, 1992

Mary Cameron, Ph.D., Assodate Professor of Education; Director, Intervention Speialist
Program B.A., University of West Indies, Jamaica; M.A., University of Toronto; Ph.D.,
University of Toledo, 1998

Martin Carrigan, J.D., Assodate Professor of LawandBusness, B.A., University of Notre
Dame; M.B.A., TheUniversity of Findlay; J.D., The University of Toledo, 1997

Mark J. Carroll, Ed.D., Assistant Professor of Physical Therapy, B.S., The Ohio State
University; M.Ed., MountVernonNazarene University; Ed.D., Bowling Green State
University, 2004

William S. Carter, Ph.D., Professor of Environmental Management; Director, Environmental
Sakty and Occupational Health, A.B., Williams College Ph.D., Syracuse University,
1995

Jacqudyn Chamberlin, M.A., Assistant Professor of Occupaional Therapy, B.S,, Indiana
University; M.A., Wright State University, 2000

Paul Chwialkowski, Ph.D., Assodate Professor of Sog¢al Saence, Criminal Judice, andPublic

Administration; Co-Director of Law andtheLiberal Arts, B.A., J.D., The

University of Toledo; Ph.D., DukeUniversity, 1997

JohnF. Cindric, Jr., Ed.D., Professor of Eduation, B.S., Miami University; M.A., Bowling
Green State University; Ed.D., TheUniversity of Toledo, 1986

Joseph P. Conrad, Ph.D., Assistant Professor of Health Saences, B.S., Xavier University; M.S,,
Ph.D., University of Toledo,2004

Dorothy Copas, M.Ed., Assistant Professor of Education; Director, Early ChildhoodProgram,
B.S., Ashland University; M.Ed., Bowling Green State University, 2002

Jack Edward Corle, M.F.A., Assodate Professor of Art, B.F.A., Ohio Northern University;
M.F.A., Rochester Ingitute of Technology, 1986

Joseph Crea, M.H.A., Assistant Professor of Pharmacy; Medical Director for the Physician
Assistant Program, D.O., University of Osteopahic Medicine and Health Science;
M.H.A., TheOhio State University, 2006

Louann H. Cummings EDM, Professor of Busness, B.A., Denison University; M.B.A., The
University of Toledo; EDM, Case Western Reserve University, 2000

Jerry A. Dedll, M.F.A., Assistant Professor of Senic andLighting Design, B.F.A., Stephens
College M.F.A., University of Arizona 1996

Nicole A. Diederich, Ph.D., Assodate Professor of English; Director, Writing Center, B.A.,
Western Oregon State College M.A., Ph.D., Washington State University, 1997

Mary Beth Dillon,M.O.T., Fieldwork Coordinator, Occupational Therapy, Ingructor of
Occupatonal Therapy, A.S., MountAloysusCollege B.S., M.O.T., The University of
Findlay, 2001

Thomes Dillon, Ed.D., Assodate Professor of Occupatonal Therapy, Dean, Graduat and
Professional Sudies, B.S., University of New Hampshire; M.A., American Internaiond
College Ed.D., University of St. Thomes, 2001

Richad W. Dudley, Ph.D., Assistant Professor of Pharmacy, B.P.S., Ph.D., University of
Toledo, 2007

Rahman H. Dyer, Ph.D., Assodate Professor of Education; Director, Educational
Administration, B.A., TheUniversity of Findlay; Ed.S., Ph.D., Bowling Green State
University, 1996

Ahmed |. El-Zayaty, Ph.D., Professor of Accouning, B.Com., M.S., Cairo University of Egygt;
M.B.A., Ph.D., Baruch College of CUNY; M.Phil., City University of New Y ork, 1993
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JennaEncheff, M.S., Assistant Professor of Physical Therapy, B.S., M.S., University of Toledo,
2004

Lori Ernghausen, PharmD, Assistant Professor of Pharmacy, B.S., PhamD, University of
Toledo, 2007

GeradineFinn, Ph.D., Assistant Professor of History; Director of Genda Studies, B.A., The
University of Findlay; M.A., Cleveland State University; Ph.D., TheUnionIngitute,
1992

Kim Forget, Ph.D., Assistant Professor of Education, B.S., M.Ed., Ph.D., Bowling Green State
University, 2002

Robeat M. Frampton, D.H.C.E., Assodate Professor of Physical Therapy, Interim Dean, College
of Health Professions B.S., M.P.T., D.H.C.E., Duquesne University of the Holy Ghosg,
2002

Scott Freehder, Ph.D., Assistant Professor of Busness, B.S., M.Ed., Ashland University;
M.B.A., Miami University; Ph.D., Capdla Universty, 2006

MariaV. Gamba M.S., Assodate Professor of Busness, A.B., University of the Philippines,
M.S., Wright State University, 1988

Deborah A. George Ph.D., Assistant Professor of Physical Therapy, B.S., Cleveland State
University; M.S., The Ohio State University; Ph.D., Bowling Green State University,
1994

Nabarun Ghose, D.B.A., Professor of Busness and Marketing, B.A., Madras Christian College
M.1.J., Baylor University; D.B.A., Southern Illinois University, 2006

Eric Gordon Gillespie, M.P.H., Assistant Professor of Environnental, Sakty, and Occupatonal
Health Managenent, B.S., East Tennessee State University; M.P.H., University of Texas,
1991

Cynthia Goodwin, OTD, Assodate Professor of Occupaional Therapy, Director, Occupatonal
TherapyProgram B.S., M.S,, Eastern Michigan University; OTD, Chatham University,
2002

Jon C. Gordon,Ph.D., Assodate Professor of Communication, B.A., Hiram College M.A.,
University of South Caroling M.F.A., Ph.D., TheOhio State University, 2001

G. Kathleen Grant, Ph.D., Assodate Professor of Sogology, Director, Gerontology Program,
B.A., Wayne State University; M.A., California State University; Ph.D., University of
Akron, 1992

Shiv K. Gupta, Ph.D, Professor of Marketing and Economcs, B.A., University of Punjab (India);
M.B.A., University of Dayton; DBA, University of Cindannai/LondonSchool of
Busness, Ph.D., Honotis Causa, The University of Findlay, 1967

FionaHanks M.S,, Ingructor of Athletic Training, Head Athletic Trainer, B.S., Frogburg State
University; M.S,, California University of Penng/lvania, 1999

Scott M. Hayes, M.F.A., Assodate Professor of Theatre; Director of Theatre Progrant
Summer Stock Produang Artistic Director, B.F.A., University of Californiaat Santa
Barbara; M.F.A., FloridaState University, 2001

MariannalL. Hofer, M.F.A., Assodate Professor of English, B.A., Kent State University; M.A.,
Miami University; M.F.A., Bowling Green State University, 1986

Michael T. Homsher, Ph.D., Professor of Environmental, Sagty, and Occupational Health
Managenent, B.S., Marrietta College M.S., Southern Connecticut State College Ph.D.,
TheUniversity of Toledo, 1990

James L. Jaffe, J.D., Assistant Professor of Environmental, Sakty, and Health Management,
B.S., Montana State University; J.D., HastingsCollege of Law, University of California,
2000
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Gary Johnon, Ph.D., Assodate Professor of English, B.A., The University of Virginia; Ph.D.,
TheUniversity of North Carolina 2000

Hiroaki Kawamura, Ph.D., Assodate Professor of Japanese; Director of Undergraduae
Languageand Culture Area, B.A., Lewis-Clark State College B.A., Dokkyo University,
Japan; M.A., University of Idaho; Ph.D., The Ohio State University, 1998

Roslie M. King, M.A., Assistant Professor of Occupational Therapy, B.S., The Ohio State
University; M.A., TheUniversity of Findlay, 1999

DianeKontar, Ph.D., Assistant Professor of Art History, B.A., University of Minnesota; M.A.,
University of Michigan; MLS, IndianaUniversity; Ph.D., Florida State University, 2004

Judith Mara Lanzendoffer, Ph.D., Assogcate Professor of English, B.A., IndianaUniversity of
Penng/lvania; M.A., Ph.D., ArizonaState University, 2001

JohnLeach, Ph.D., Assistant Professor of Psychology, B.A., The University of Findlay; M.A.,
Ph.D., Bowling Green State University, 2001

Cheng-Yuan (Corey) Lee, Ph.D., Assistant Professor of Eduaation, B.S., ChungY uan Christian
University, Taiwan; M.S,, University of Tennessee; Ph.D., University of Central Florida
2005

TheresaLeto, M.O.T., Indructor of Occupaional Therapy, A.A.S., IndianaUniversity; B.S,,
M.O.T., TheUniversity of Findlay, 2005

Marie Louden-Hanes, Ph.D., Professor of Art, A.F.A., SullinsCollege B.F.A., M.A., Ph.D.,
Bowling Green State University, 1992

JohnMalacos Ph.D., Assodate Professor of Psychology, Director, Psychology, B.A., Eastern
Michigan University; M.A., Ph.D., Michigan State University, 1996

Jerry J. Mallett, Ed.D., Professor of Eduaation; Curator, Mazza Museum, B.S,, Ohio University;
M.Ed., Ed.D., The University of Toledo, 1968

Joseph T. Martélli, D.1.T., Assodate Professor of Busness, B.S., Kent State University; M.Ed.,
Bowling Green State University; D.1.T., University of Northern lowa, 1990

Kathy Mason, Ph.D., Assistant Professor of History, M.A., The Ohio State University; B.A.,
Ph.D., Miami University, 2003

Dennis C. Mathern, M.Ed., Professor of Busness; Director, Unde graduat Busness Program,
B.S., M.Ed., M.B.A., Bowling Green State University, 1988

Daniel J. May, Ph.D., Professor of Geology, Vice President for Acadamic Affairs, B.S., Stanford
University; Ph.D., University of Caifornia, SantaBarbara, 1991

RaymondJ. McCandless 11, D.A., Professor of Palitical Saence and Public Administration,
B.A., St. Josph’s University of Philaddphia; M.A., D.A., Lehigh University, 1980

Julie Dean Mclntosh, Ed.D., Assodate Professor of Education; Director, Adolescent/Young
Adult andMulti-Age, B.A., The University of Finday; M.Ed., Ed.D., Bowling Green
State University, 2003

Srikumaran Melethil, Ph.D., Professor and Chair of Pharmaceutical Saences, BPharm,
MPharm, AndhraUniversity, Indig; J.D., University of Missour-Kansas City; Ph.D.,
State University of New York at Buffalo, 2006

DianaM. Montagug Ph.D., Professor of English, B.A., Vapaaiso University; M.S,, University
of lllinois, Ph.D., Bowling Green State University, 1986

ChrisMoser, Ed.D., Assistant Professor of Education, B.S., M.A., Ed.D., Ball State University,
1995

Timothy J. Murphy, Ph.D., Assodate Professor of Environnental, Sagty, and Health
Managenent, B.S,, Ferris State University; M.S., The University of Findlay; Ph.D., The
Ohio State University, 1998
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Debra Parker, PhamD, Assistant Professor of Pharmacy Practice; Director, Patient Care and
Drug Information, PharmD, Ohio Northern University, 2006

Scott Payne, Ph.D., Assodate Professor of English; Director, English andWriting, B.A.,
AuguganaCollege M.A., Ph.D., University of Louisville, 1996

Julia Perez-Gamboa Ph.D., Assodate Professor of Spansh, B.A., Nationd University of
Trujillo; M.A., Ph.D., The Ohio State University, 2000

Mark Polelle, Ph.D., Professor of History and Law; Director, History, Political Saence, and
Law, B.A., University of Chicago; M.L.S., J.D., Ph.D., Rutgers University, 1998

Elizabeth J. Raker, Ph.D., Professor of Education; Director, Middle ChildhoodEduation;,
B.MusEd., Mary Manse College M.Ed., Ph.D., The University of Toledo, 1994

Melissa Recker, M.A., Ingructor of Education, B.A., Bowling Green State University; M.A.,
TheUniversity of Findlay, 2007

Michael C. Reed, Ph.D., Professor of TESCL andBilingual Eduaation; Director of Mager of
Artsin TESQL, B.A., Allegheny College M.A., Temple University; Ph.D., Georgetown
University, 1987

GwynneStone Rife, Ph.D., Assodate Professor of Biology, M.S., University of Southern
Mississippi; B.S.,, M.A.T., Ph.D., Bowling Green State University, 1995

Robet Rudic, M.B.A., Assistant Professor of Busness, B.S.M.E., Ohio University; M.B.A., The
Onhio State University, 1999

Benjamin Sapp, M.A., Indructor of Eduation; Director, Mazza Museum B.A., M.A., The
University of Findlay, 1994

LauraM. Schmelzer, M.O.T., Assistant Professor of Occupatonal Therapy, B.A., Capitd
University; M.O.T., Chaham College 2001

Terry Schwaner, Ph.D., Dean, College of Saences; Professor of Biology, A.A., Palomar College
B.S., Southeastern LouisianaUniversity; M.S., Aubum University; Ph.D., TheUniversity
of Kansas, 2007

M. Chandra Sekar, Ph.D., Assodate Professor of Pharmacy, BPham, MPharm, BirlaInditute of
Technology and Science, Indig; M.S., Ph.D., University of British Columbia, 2007

Bradley W. Shinn, PhamD, Assodate Professor of Pharmacy, B.S., PhamD, University of
Michigan, 2007

Quentin Skrabec, Jr., Ph.D., Assodate Professor of Busness, B.S., University of Michigan; B.S,,
M.B.A., Robat Morris College M.S., The Ohio State University; Ph.D., TheUniversity
of Toledo, 1998

Richard A. Smith, Ph.D., Professor of Philosophy; Director, Philosophy, B.A., TheOhio State
University; M.A., TheUniversity of Toledo; Ph.D., PurdueUniversity, 1979

JoonYoungSong,Ph.D., Assistant Professor of Finanae, B.S., M.B.A., Seoul Nationd
University; M.A., Ph.D., University of Tennessee; M.S., Syracuse University, 2004

Susan Stevens Ed.D., Assistant Professor of Athletic Training; Director, Athletic Training,
B.A., Capital University; M.S,, Indiana State University; Ed.D., University of North
Carolinaat Greenshoro, 2008

Matthew Stolick, Ph.D., Assodate Professor of Philosophy, B.A., Westminger College M.A.,
Ph.D., University of Tennessee, 1999

Louis Stulman, Ph.D., Professor of Religion; Director, ReligiousSudies, B.A., Robats
Wedeyan College M.Phil., PhD., Drew University, 1997

Marc Sweeney, Pham.D., Assodate Professor of Pharmacy; Director of Clinical Pharmacy
Pracdtice, B.S., Ohio Northern University; Pharm.D., The Ohio State University, 2005

Julie Tongy, Ph.D., Assistant Professor of Physical Therapy, B.S. The University of Toledo;
M.P.H., Medical College of Ohio; Ph.D., CapdlaUniversity, 2003
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Alvin Trugy, B.S., Assistant Professor of Education Technology, B.S., Ohio Northern
University, 2002

Christine Tulley, Ph.D., Assistant Professor of Engish, B.S,, Ph.D., Bowling Green State
University; M.A., Cleveland State University, 2001

Alexande Vaglenov, Ph.D., Assodate Professor of Pharmacy, M.D., Kharkov High Medical
Inditute, Ukraing Ph.D., Medical Academic and Nationd Center of Radiobiology and
Radiation Protection, Bulgaria, 2007

Scott VanZant, Ph.D., Assodate Clinical Professor of Physical Therapy, B.S., M.A., Ball State
University; M.P.T., Northern ArizonaUniversity; Ph.D., Kent State University, 2000

Kerry Volansky, D.Sc., Assodate Clinical Professor of Physical Therapy, B.S., Bowling Green
State University; M.B.A., Baldwin Wallace College D.Sc., Rocky Mountin University
of Health Professions 2001

Judith Wahrman, Ph.D., Assodate Professor of Education; Director, Graduat Outreach and
Partnerships B.S., New York University; M.Ed., Ph.D., Bowling Green State University,
1997

Sharon Walsh, D.Sc., Assistant Professor of Physical Therapy, B.S., The Ohio State University;
M.A., Wash College D.Sc., Rocky Mountin University of Health Professions 1999

Jean Weaver, M.B.A., Assistant Professor of Physical Therapy, B.S., The Ohio State University;
M.B.A., The University of Findlay, 2001

Bart D. Welte, M.S., Indructor of Athletic Training, B.S., Indiana State University; M.S., Ohio
University, 2008

Grant W. Wilkinson, J.D., Assistant Professor of Environnental Regulation, B.S., Bogon
University; J.D., Catholic University of America, ColumbusSchool of Law, 1993

JohnWolper, M.S,, 4ssociate Professor of Business and Management, B.S., M.S., University of
Massachusetts, 2001

Paula Wolper, M.B.A., Assistant Professor of Business and Management, B.A., Michigan State
University; M.B.A., Penng/lvania State University, 2001

Dan A. Yates, Ph.D., Assistant Professor of Business, B.S., Tiffin University; M.B.A.,
University of Dayton; Master of Organizationd Development, Bowling Green State
University; Ph.D., Northcentral University, 2005
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